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PREAMBLE 
 
This Agreement entered into this 1st day of July 2024 by and between The School Board of Nassau County, 
Florida, hereinafter called the "Board" and the Nassau Teachers Association, hereinafter called the 
"Association". 

 
 
 

ARTICLE I  
RECOGNITION 

A. The Board hereby recognizes the Nassau Teachers’ Association as the sole and exclusive bargaining 
representative, for the duration of the Agreement, for all public employees within this bargaining unit, as 
determined by the Public Employees Relations Commission (PERC) – April 24, 1975 Certificate #39 and 
Case #8H-RA-754-1025 - as of the date of this Agreement, who are under contract for the current year. 
Such public employees are hereinafter referred to as all certified personnel including: Classroom 
Teachers, Librarians, Guidance Counselors, Deans, Itinerant Teachers, Media Specialist, Reading 
Teachers, Title I Teachers, Speech Therapists, Occupational Specialists. 

 
B. Any professional organization may challenge, by election, the rights of the exclusive representative. The 

eligibility and procedures of such challenges shall be according to Florida State Law. 
 
 
 

ARTICLE II  
NEGOTIATIONS PROCEDURES 

Both parties agree to abide by the law and terms of this agreement regarding the negotiating procedures as 
stated herein. 

 
A. Good faith negotiations require free and open exchanges of views by the parties involved in the 

negotiations, therefore, both parties agree to meet at reasonable times and places and negotiate in good 
faith effort to reach agreement. However, neither party shall be compelled to agree to the proposal of the 
other. 

 
B. Neither party in any negotiations shall have any control over the selection of the bargaining 

representative of the other party. The parties mutually pledge their representatives will be clothed with 
all the necessary power and authority to make proposals, counter-proposals and to attempt to reach 
tentative agreement on the items being negotiated. 

 
C. The parties will conduct negotiations during non-student contact time whenever possible. When 

negotiations are requested by the Board to be conducted during regular school hours, release time, with 
pay, shall be provided for the Association's negotiation committee. 

 
D. Negotiations shall begin at any time after January 15 in accordance with the terms and provisions of this 

agreement upon written request by the Association to commence bargaining. The parties agree that 
negotiations shall be completed by June 30 or as soon thereafter as is possible. 
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ARTICLE III  
MEMBERSHIP 

 
A. Certified personnel have the right to organize, join and support any professional organization or the right 

to refrain from such activities. Membership in any organization shall not be a condition of employment, 
nor shall it act in any way to deny or restrict individual rights and freedom of choice. 

 
B. In the event that the Board schedules and conducts a new teacher orientation meeting, the Association, 

at its option, may meet with new teachers to discuss Association matters. If such a meeting is held, the 
Superintendent shall give the Association a five (5) day prior notice as to date, time, place of such 
meeting, and the Association shall give the Superintendent or designee a three (3) day prior notice as to 
whether or not it wishes to participate. 

 
C. At the conclusion of faculty meetings, the Association may announce Association business and time and 

place of Association meetings. 
 
D. Building visits by authorized Association representatives may occur during the regular school day. In no 

event shall Association business or Association representatives interfere with or disrupt normal school 
operations. It is the intent of the parties that such visits shall take place before school, after school and 
during non-assigned time. Exceptions will be made upon approval by the principal. Representatives shall 
go immediately to the principal's office upon arrival and notify the principal and/or his/her designee of 
the representative's presence on the school campus. The Association representative shall also notify the 
Building Principal or his/her designee when he/she is leaving the campus. 

 
E. Thirty (30) days total professional leave for Association business may be utilized in a school year by the 

President or designees provided all expenses connected with such absence and the full cost of the 
substitute shall be borne by the Association. The Association President shall provide two (2) days 
notification prior to use of such leave except in cases of emergency.  
 

F. 1.  The Association shall have the right to use school buildings for meetings after the end of the regular 
school day, provided prior request in writing is made to and approved by the principal. The 
Association shall reimburse the Board for any use that exceeds routine custodial and operating 
expenses of such school buildings. Continued use of the buildings shall be contingent upon Board 
policy relative to use by all organizations. Requests for use of equipment shall be made 
simultaneously with the request for use of buildings so that approval can be given and the 
equipment made available. The Board may designate equipment to be made available for use by the 
Association and may set rules under which it may be used. 

 
2. The Association through its local officers and members shall request in writing the right to use 

school equipment. The equipment to be used shall be designated by the approving authority. 
Equipment authorized for use shall be typewriters, duplicating and calculating machines, audio 
visual equipment and one instructional computer and printer which shall be assigned by the District 
Office for use only by the building representative. 
 

3. The parties agree that all computer equipment (hardware and software) made available to 
classroom teachers may be used to conduct official Association business and disseminate 
information. Such equipment may only be used in accordance with the Acceptable Use Policy 
signed by each employee which states in part that use of the digital network will be in support of 
education and research consistent with district policy and may not be used for political lobbying. 
The Association agrees that all materials and supplies to be used shall be furnished by the 
Association prior to or at the time of usage. 
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4. Finally the Association agrees that it shall hold the Board harmless from any action taken or not 
taken under this provision that results in injury to any employee or other person during the course 
of such usage or while the equipment is being used or is under the care, custody or control of the 
Association. Further, the Association agrees to pay and be responsible for any damage or loss, or 
misuse of the equipment by the Association. The Association also agrees that such usage shall be 
non-inflammatory in nature and will be in accordance with the Acceptable Use Policy as distributed 
and signed by each employee. When utilizing this equipment, each employee specifically 
understands there is a limited expectation of privacy. In the event that the Association fails to 
comply with the requirements of this provision for any reason at any time the Association shall 
lose the privileges afforded by this provision. The Employee Acceptable Use Policy may be found 
in Appendix G of this Agreement for information and reference. The Association may grieve this 
provision. 

 
G. The Association may use the school system's inter-building mail service under the following conditions: 

 
1. a. All Association correspondence will be addressed to a Building Representative, bear a return 

address, and be contained in a single package. 
 

b.  Each Building Representative shall be responsible for placing Association correspondence in 
teachers’ mailboxes, and for consolidating outgoing Association mail in a single envelope, 
marked as to origin and destination. Mail service will be limited to the normal routine inter-
building delivery. No Association mail will be accepted if it requires special handling, route 
deviation, or additional costs to the Board. 

 
2. It is clearly understood that in the event such inclusion of this section in the contract violates 

federal or state statutes or postal regulations, such section shall be deleted in its entirety. 
 

3. By inclusion of this section in the agreement, the Association is willing to protect the Board from 
any legal entanglement and expense resulting from implementation of this section. In the event 
that the Association chooses to file a suit against the postal service and prevails, the Board shall 
reinstate this provision. All expenses of such suit shall be borne by the Association. 

 
H. The Association shall have one (1) bulletin board assigned to it at each campus designated for 

Association use. The Association shall be responsible for posting, maintaining, policing, and removing 
material from said bulletin boards, and it is further agreed that only routine information of a non-
inflammatory or non-derogatory nature will be posted. If in the opinion of a principal, material as posted 
violates this provision, said principal shall have the right to remove said material after notifying the 
Building Representative of the intent to do so. The Association may at its option grieve the removal of 
information by the principal. 

 
I. The Parties agree that as of July 1, 2023 the following italicized language is currently unenforceable and 

inactive due to legislation passed in the 2023 Florida Session: 
 

1. Upon written authorization by a bargaining unit member, the Board will deduct Association 
membership dues from his/her salary. The employer will deduct the sum authorized in twenty-four 
(24) equal installments starting with the first paycheck in August in each school year in which dues 
are to be deducted. The Board agrees to remit Association dues to the Association within ten (10) 
working days after the end of the month in which the dues have been deducted. Members who join 
after the beginning of the school year will submit authorization forms (Appendix A) and shall have 
deducted from their salary the remaining installments from the school year in which the 
authorization is submitted. 

 
2. The Association shall in each school year submit to the Board not later than September 1st all new 

dues deduction authorization forms for each school year as well as a letter stating the amount to 
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be deducted. The amount to be deducted shall be the same for all members in each installment to 
be deducted. The letter submitted shall be signed by an officer of the Association authorized to 
verify all information as true and correct. 

 
3. In subsequent years the Association by September 1st shall submit authorization forms for new 

members and a letter as previously called for herein so that the Board may deduct membership 
dues from member salaries in keeping with the provision. All such authorization shall be continued 
from year to year unless canceled by the teacher. 

 
4. Such authorization and dues deduction shall continue in effect unless written request by the 

employee to revoke such authorization is delivered to the Association and Board not less than thirty 
(30) days prior to the affected pay date per Florida Statutes. The Association will submit the list 
and signed revocation to the Finance Department by no later than fifteen (15) days prior to the 
affected pay date. Such list and revocations shall stipulate the last date deductions are to be made. 
The Board shall revoke the dues deduction authorizations requested by the employees as verified 
by the Association and in accordance with the requirements in this section and law. The Association 
shall be responsible for any reimbursement to a teacher for dues deducted in error as the result of 
an error in the list of revocations submitted by the Association. 

 
5. Finally, the parties agree that the Board shall be acting in reliance on information and lists supplied 

or not supplied by the Association. Consequently, the Association and each and every member of 
the Association and bargaining unit shall hereby agree to indemnify and hold harmless for any 
action taken or not taken for any liability, tort, or other form or cause of action by any person, 
corporation, against the Board, the Superintendent, agents, or employees thereof by any person, 
etc., for any purpose relating to the provision. 

 
Should the Florida Statute change to allow dues and uniform assessments to be deducted through the 
employee payroll, the parties will schedule a meeting within 15 days (15) to enter into negotiations to 
restart the ability to deduct dues from employee payroll. 

 
J. Pursuant to Chapter 119 of the Florida Statutes and in keeping herewith, the Board shall upon written 

request by the Association furnish copies of public documents to the Association at a cost that is 
reasonable for the document(s) requested. 
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ARTICLE IV  

GRIEVANCE PROCEDURE 

 
A. DEFINITIONS 

 
1. Grievance: An alleged violation of a specific article or section of the agreement or a dispute 

involving the interpretation or application of this collective bargaining agreement that is timely 
filed by a member or members of the bargaining unit by name. 

 
2. Grievant:  Any member or members of the bargaining unit. 

 
B. GENERAL 

 
The purpose of this procedure is to facilitate the potential resolution, at the lowest possible 
administrative level, of any dispute that may arise between the Board, Union, and employees subject 
hereto, concerning the proper interpretation and application of this contract. 

 
1. Time Limits: The time limits as called for herein shall be considered the maximum time limits 

to be used for grievance processing. Extensions may be granted by mutual agreement at level 
one or two. Each party shall attempt to expedite grievance processing. 

 
2. Filing: The grievant shall file on the district grievance form which must be completed prior to 

filing acceptance by the appropriate level. The appropriate form shall be as is included in 
Appendix B herein. 

 
3. Processing: A grievant or grievants may process his/their own grievance at all levels as called 

for herein. Grievances not timely filed or processed to the next level by the grievant(s) shall be 
considered settled. Grievances not timely responded to shall permit processing to the next level. 

 
4. Forwarding: Grievances occurring or alleged to have occurred that are not in building 

grievances that can be settled by Level I, shall be submitted to Level I by the grievant. The Level 
I Administrator shall forward the grievance to Level II within three (3) workdays of receipt.  
Such grievances require no action by the Level I Administrator. 

 
5. Informal Resolution: Nothing contained herein shall preclude or prevent the grievant(s) from 

seeking resolution of the alleged grievance informally with the immediate supervisor during the 
fifteen (15) workday period in which filing is required. Such meetings may be held after the 
end of the regular workday or during non-student contact hours as is mutually agreed between 
the parties. 

 
6. Representation: A grievant may process his/her own grievance at all levels as called for herein. 

However, a grievant who is a member of the Association may have an Association 
Representative present at all levels. The Association reserves the right to be present at all levels 
beyond Level I. 

 
7. The school district will be responsible for supplying each job site with grievance forms. 

 
8. Work Day: A day on which an employee is or was working, or scheduled to work. For a grievant 

who does not work during the summer break, any workday of the Superintendent shall be 
considered a workday of the grievant for determining time limits for grievances occurring, but 
not resolved, before the start of the summer break. 
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C. PROCEDURE FOR FILING A    GRIEVANCE: 
 

Obtain a grievance form from the immediate supervisor or an Association representative. 
 

1. Level I 
 

a. Grievant: To file a grievance the grievant(s) shall file with the immediate supervisor a 
properly completed and signed grievance form (Appendix A) within fifteen (15) work days 
of the occurrence of the alleged grievance or within fifteen (15) work days of the time the 
grievant should have known of the alleged grievance. 

 
b. Immediate Supervisor: 

 
(1.)  School level grievance: The immediate supervisor shall have ten (10) workdays after 

such filing to respond to the grievant in writing. The Association shall have a right to 
be present at Level 1 at the Association's option. 

 
(2.)  County level grievance: Grievances occurring or alleged to have occurred that are not 

in building (school level) grievances that cannot be settled by the immediate 
supervisor shall be forwarded to Level II by the immediate supervisor within three 
(3) workdays of receipt. 

 
2. Level II 

 
a. Grievant: If the grievant is dissatisfied with the response at Level I or if a response is not 

given or is untimely, the grievant may within ten (10) work days of the supervisor’s 
response (or in the case of no response the date the response was due to the grievant) 
process the grievance to Level II, the Superintendent of Schools, by submitting said 
grievance to the office of the Superintendent not later than the end of the final work day 
as called for herein. 

 
b. Superintendent: The Superintendent of Schools or his designee shall have fifteen (15) 

workdays to respond to the grievant in writing. 
 

3. Level III - Arbitration 
 

a. Grievant 
 

(1.)  If the grievant is dissatisfied with the response at Level II or if a response is not 
given or is untimely, the grievant may within fifteen (15) work days notify the office 
of the Superintendent, using the district's grievance form, that the grievance is being 
arbitrated. 

 
(2.)  It shall be the responsibility of the grievant to notify the American Arbitration 

Association who shall conduct said arbitration in accordance with the rules. 
 

b. Arbitrator 
 

(1.)  The arbitrator shall be required to hold a hearing within twenty (20) days after 
selection from the American Arbitration Association list or as soon thereafter as the 
arbitrator can be available. Selection shall be by alternately striking names until the 
name remaining is the Arbitrator, or by individual striking of separate lists and 
returning such struck list to the American Arbitration Association. 
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(2.)  The Arbitrator shall be required to submit his award report not later than fifteen (15) 
workdays after the close of the hearing or receipt of post hearing briefs if such brief 
is requested by either party. 
 

(3.)  The Arbitrator shall not have the power to add to, subtract from or alter the terms of 
the agreement. 
 

(4.)  All decisions of the arbitrator shall be final and binding on the parties in keeping with 
Florida Statutes. 

 
c. Arbitration 

 
(1.)  Evidence not produced in Level I or Level II by a party shall not be offered in 

arbitration 
 

(2.) The losing party shall pay the costs of the arbitrator. All other expenses of the 
arbitration, such as the cost of transcripts, shall be borne by the requesting party.  If 
both parties purchase transcripts, the cost will be shared equally. 
 

(3.)  Employees (grievants, Association representatives, etc.) whose presence is required 
at the arbitration hearing shall be excused as “duty assigned elsewhere” with pay from 
their normal duties in order to attend the hearing. 



10  

 
ARTICLE V  

TEACHING CONDITIONS 
 

A. The length of the contract year for 10-month teachers shall be 196 days or as established by law. 
 
B. The regular workday shall be seven (7) hours and thirty (30) minutes of continuous time including 

an uninterrupted duty-free lunch period of at least twenty-five (25) minutes each day. If it is necessary 
for a teacher to be assigned duty during his or her lunch period, compensatory time off from work 
will be granted. 

 
The regular workday for twelve (12) month employees shall be seven (7) hours and thirty (30) 
minutes of continuous time including an uninterrupted duty-free lunch period of at least twenty-five 
minutes each day. The immediate supervisor may extend the lunch period up to an additional thirty-
five (35) minutes without pay. The lunch period extension if granted shall not act to, nor be construed 
to extend the workday beyond eight (8) hours, for any reason, if granted by the immediate 
supervisor. 

 
C. Teachers may leave the school during the workday and prior to their regular ending time only with 

the permission of the principal or his/her designee. Should more than two (2) hours be required off, 
then one-half (1/2) day or one (1) full day, whichever is appropriate, sick or personal, shall be 
deducted from the accumulated sick leave balance. 

 
D. The Board and Association encourage teachers to participate in extracurricular activities to the extent 

their time and energy allows since a good deal of the professional responsibility of a teacher entails 
maintaining a beneficial rapport with their students and parents. Assigned extracurricular activities 
approved at the discretion of the Board are supplemented on the supplemental salary schedule, and 
said assignment categorization is thereby subject to periodic review by the parties to the agreement. 

 
E. Faculty meetings in each school shall be scheduled whenever circumstances require them and/or on 

a periodic basis at the discretion of that school administrator, the Board or its designee. Such meeting 
shall be as brief as possible and shall be within the normal working day except in extenuating 
circumstances or as provided in Article VI, section C relating to planning time. 

 
F. A teacher may be required, in extenuating circumstances, to take care of another teacher's 

assignment.  A reasonable effort will be made by administration to secure a substitute.  If it is 
necessary to move students into another teacher’s class for supervision due to a lack of a substitute, 
the teacher(s) receiving extra students shall be compensated at a rate of $25.00 per day/occurrence.    

 
G. Summer school paychecks shall be paid on regularly scheduled paydays. The final paycheck shall 

be paid on the next falling regularly scheduled payday after service has been rendered. 
 
H. Privacy for teacher/parent or teacher/student meetings and conferences shall be observed to the 

extent possible within existing facilities. 
 

I. School premises are public buildings and the direct responsibility of the Board and its designees. 
Board employees shall have access to these buildings subject to the Board or designee's approval 
only. 

 
J. Supervisors of student teachers shall be certified and qualified. Every effort shall be made to 

encourage such teachers to accept the responsibilities entailed by this assignment, but only 
volunteers shall be assigned to such duties and compensated with ten (10) in-service hours for 
hosting a pre-intern, and thirty (30) in-service hours for hosting a full intern. 
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K. The Board and the Association agree that conferences are an integral part of input for educational 

planning. Conferences shall be held during the school year as is necessary for each student. Teachers 
shall make every effort to hold a conference (in-person, virtual, or by phone) parent and/or guardian 
of a failing student during each applicable nine (9) weeks period. 

 
L. Teacher planning days shall be utilized for planning. Teachers’ lunch period on these days shall be one 

(1) hour.  Teachers will have the option to work remotely on the planning day(s) at the end of the 
first and third quarter each school year.  

   
M. The parties agree that class size shall be based on a uniform formula established by the 

Administration and applied consistently within similar schools county-wide. Said formula shall be 
posted at each work site at the beginning of the school year. 

 
N. The Board shall endeavor to equalize teacher preparation requirements as deemed appropriate for 

maintaining high standards of education. 
 

O. 1. During a regular work week, teachers will be guaranteed a minimum of 325 minutes of planning 
and preparation time. The administration of each school shall ensure that scheduled 
uninterrupted time is made available during each work day for each classroom teacher that is 
ordinarily available to be utilized for teacher planning, parent conferences, lesson preparation, 
student assessment, record keeping, and other teacher-directed activities. This assurance is not 
intended to diminish existing practice relative to scheduling planning time.  
 

2. The administration shall make every effort to avoid repetitive interruptions to teacher planning 
time. Issues that cannot be communicated clearly through e mail or written communication 
should not be placed on the agenda except when necessary. This provision does not diminish the 
effect of contractual provisions relating to faculty meetings in Article V, section E. 

 
3. The Nassau County School Board and the Nassau Teachers Association agree to the 

continuation of the joint Teacher Planning Committee. The committee will consist of three (3) 
members chosen by the district, three (3) members chosen by the Association President, and one 
chair appointed by mutual agreement between the Superintendent and the Association President. 
The purpose of the committee is to monitor the implementation of planning time, make 
recommendations to address issues and solve problems as they arise regarding the scheduling 
of planning time. To determine tasks of the Teacher Planning Committee, a summary report of 
planning time by school will be provided to the committee chair and NTA President no later 
than September 30 of each school year.  

 
4. The priority of the board shall be to provide a planning period during the student day. Until this 

is feasible at all schools for all teachers, the Joint Teacher Planning Committee shall work 
collaboratively to make incremental gains toward this goal. 

 
P. 1.  The School Board shall have a weekly early release of students for up to one hour. The purpose 

of the early release is to provide additional planning time for teachers. Parameters with regard 
to the implementation and use of this early release time shall be as set by the Teacher Planning 
Review Team and / or as adopted by the Nassau County School Board. 

 
a) Administrators shall not schedule school-wide, or trainings during the designated early 

release time for planning. Meetings are not to be scheduled and announced as “Optional.” 
 

b) Teachers shall not be required to schedule parent conferences during early release planning 
time. However, if an individual teacher chooses to schedule parent conferences during this 
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time on an occasional basis to accommodate parent schedules, such conferences shall be 
permissible. 

 
c) Teachers shall not be assigned additional duties in conflict with the teacher planning time. 

This is not withstanding regularly assigned after-school duties supervising students leaving 
the campus. Such duties shall not extend unreasonably after student dismissal.  

 
2. One day per semester, the School Board shall have an early release of students for one half (1/2) 

day. The purpose of the early release is to provide additional planning time for teachers. 
Parameters with regard to the implementation of this early release time shall be as set by the 
Teacher Planning Review Team and / or as adopted by the Nassau County School Board. 

 
3. School-wide meetings or trainings will not be scheduled during the designated early release 

planning time, unless requested by the teachers. If such training or meetings are offered at 
teachers’ request, only those teachers making the request shall be required to attend.   Teachers 
shall not be required to schedule parent conferences during early release planning time. 

 
4. Secondary teachers with no planning period during the student contact day will be given a full 

paid planning day each quarter and a stipend of $3,000 per semester.  In-School Suspension 
teachers are excluded from this provision. 

 
5. Regardless of class size, when there is no substitute coverage and any teacher loses an individual 

planning period/resource time during the student contact day due to the lack of available 
substitutes, the teacher will be paid at an additional rate of $25.00 per planning period/resources 
time for the lost planning time to be paid by district funds. To receive compensation, teachers 
must complete the “Application for Compensation of Lost Planning Time” form and submit it 
to their administration within five school days of the occurrence.  Forms will be located in the 
site bookkeeper’s office and digitally on the HR site. 
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ARTICLE VI  

INSTRUCTIONAL PERSONNEL EVALUATION 
 
A. 1.  Evaluation of instructional personnel performance and professional competency is the 

responsibility of the Board and School Administration. The official Instructional Personnel 
Evaluation System shall be posted on the Human Resources Department webpage.  

 
2. It is understood that the results of the evaluation of an instructional staff member’s performance 

and competency are intended to support improved student achievement, develop district and 
school improvement plans, help identify professional development opportunities and improve 
retention and the instructional staff member’s skills which will result in making the instructional 
staff member more beneficial to the school system. 

 
3. The official final summative evaluation forms to be used are in Appendix C. Whenever the official 

evaluation form is prepared for an instructional staff member it shall be reviewed within ten (10) 
workdays with said staff member before being filed. 

 
4. Observations may occur at any and all times, except as outlined in paragraph F below, and 

informal discussions shall take place whenever requested by the principal or instructional staff 
member at a mutually agreed time. 

 
5. The principal must provide a written communication on the “Notification of Less Than Effective 

Performance For Instructional Personnel” form (Appendix C) describing the concern prior to the 
assignment on a Midpoint or Final evaluation rating of a Developing or Needs Improvement 
rating or the assignment of an Unsatisfactory rating in order to provide the instructional staff 
member suggested methods to improve and a time period to improve the identified element(s) 
of concern. This requirement does not apply to final student assessment data, misconduct or 
safety concerns. 

 
6. Instructional personnel shall be provided with a copy of all formal evaluation documentation 

instruments which shall be signed and filed in their personnel file. 
 
B. Continuous and repetitive unsatisfactory or needs improvement evaluations may be just cause for 

dismissal. Improvement of deficiencies in instructional performance and competency shall be the 
responsibility of the instructional staff member. Assistance from the school administration shall be 
provided in accordance with the approved instructional evaluation system. 

 
C. Instructional personnel shall have the right upon reasonable notice and request, in the presence of an 

authorized Human Resources Department staff member, to review the contents of their personnel 
file excluding those expressly prohibited by law. This official file will be located in the Human 
Resources Department. 

 
D. The district shall provide instructional personnel access to the district procedures for the formal 

instructional evaluation system. In addition, a copy of the district procedures for instructional 
evaluation shall also be made available at each school. Failure of an instructional staff member to 
make himself/herself aware of these procedures shall not be interpreted as relieving that instructional 
staff member of any of the responsibilities and duties required by the district. 

 
E. The Superintendent and Association shall organize an instructional evaluation system committee 

composed of two (2) members appointed by the Association, two (2) members appointed by the 
Superintendent, and a chair appointed by the Superintendent. The instructional evaluation system 
committee shall meet each year during the first semester and as deemed necessary by the Chair or the 
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President of the Association, for the purpose of evaluating the procedures, instruments, and criteria 
used in the instructional evaluation system. A written report shall be made by the committee chair to 
the bargaining teams by April 1 of each year. Amendments to the procedures, instruments, and/or 
criteria shall be recommended in writing to the Superintendent for his/her approval or disapproval. If 
disapproved, the changes will be returned to the committee for modification. The Superintendent will 
send approved amendments to the Board for its consideration. Any recommendations requiring an 
amendment to the Agreement shall be submitted to the collective bargaining teams for consideration 
by the Superintendent before Board action. The chair shall be responsible for notifying all members 
of the time and place of meetings. The chair is empowered to vote only in case of a tie. 
 

F. Within two (2) weeks after the beginning of each school year, the principal or designee and/or district 
personnel shall provide training to each employee directly under his/her supervision with the criteria, 
data sources, methodologies, evaluation procedures, standards and instruments used for the 
assessment. The principal shall explain the requirements as they relate to the evaluation instrument. 
The purpose of the training is to achieve mutual understanding of the evaluation system and to inform 
employees of any updates to the evaluation system each year. No evaluation or observation (informal 
or formal) shall take place until such training has been completed. 
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ARTICLE VII 
TEACHER DISCIPLINE 

 
A. Teachers will be provided just cause as required under Florida Statutes. 

 
B. If a contracted teacher is to be disciplined which shall include reprimand, reduction in rank or 

compensation, suspension or dismissal, said teacher shall be permitted a representative of his or her 
choice if desired. When a request for such representation is made, it shall be honored, and a 
reasonable opportunity given for the representative to be present. 

 
C. In cases of reprimand only, any teacher may, if called in for a reprimand during a workday, delay 

the meeting until the end of said workday so that a representative may be present. A reasonable 
opportunity shall be defined as within two (2) workdays in cases other than suspension or dismissal 
and the same day for suspension or dismissal. 

 
D. No disciplinary action shall be taken against a teacher on the basis of an anonymous complaint without 

a thorough investigation which yields evidence that proves the allegation. No disciplinary action 
shall be taken against a teacher on the basis of a parent and/or student complaint unless the complaint 
has first been reported to the teacher in writing and the teacher has been given no less than five (5) 
work days to provide a written response to such complaint. Failure of the teacher to provide such 
response as provided herein shall not act as a bar to further processing of the complaint. Such written 
response, if provided, shall be attached to the parent/student complaint. 

 
E. No teacher shall be disciplined for refusal to work in a situation which has been declared to pose 

imminent danger to the teacher's health, safety, or welfare. Such a declaration shall only be valid 
when the evaluation and judgment as to whether the condition is unsafe is made by a person or 
persons selected by the Superintendent to make such evaluations and judgments. 

 
F. 1.   The Board / Superintendent reserve the right to take disciplinary action, up to and including   

 dismissal, against any employee based on the seriousness of the offense and the employee’s record. 
 

2.  Progressive discipline steps are as follows: 
 

a. First offense – Oral warning – Followed by email to document 
b. Second offense – Written Warning (site record) 
c. Third offense – Written reprimand (site record & district record) 
d. Fourth offense – Transfer or Suspension 
e. Fifth offense – Termination 

 
3.   The term “offense” as used herein shall mean any offense during a calendar year whether of the 

same type as other offenses or not, except as provided for in paragraph F.1. 
 

G. Except for material excluded by Florida Statute, no material derogatory to a teacher's conduct, 
service, character or personality shall be placed in a teacher's file unless the teacher has had an 
opportunity to read the material and file a written response, if so desired. The teacher's signature 
shall be affixed to the material to be filed, signifying that the teacher has read same. 

 
H. When school or district administrators become aware that a student may pose a threat to other 

students or to school staff, teachers who are expected to have contact with that student shall be 
notified of the threat within 24 hours or the end of the next student day, whichever is sooner. 
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ARTICLE VIII 
HIRING - ASSIGNMENT - REASSIGNMENT 

 
A. A sincere effort shall be made to hire and place teachers in keeping with their certification and the 

needs of the Nassau County School System. In the placing of teachers, the teachers' preference will be 
among the factors to be considered. 

 
B. The parties agree that the right to hire, assign, reassign and transfer personnel is vested in the Board. 

However, both parties agree that the Board in exercising such rights shall continue to do so in a non-
arbitrary and non-capricious manner. The parties also agree that bargaining unit members shall be hired, 
assigned, reassigned or transferred in keeping with their certification, position qualifications and 
applicable Florida Certification Statutes as are in effect whenever possible, except in those cases 
necessitating a reduction-in-force or extenuating circumstances at which time the Board shall make 
such changes as are necessary for the efficient operation of the schools. In the employment activities 
described in this paragraph, the teacher's preference will be among the factors to be considered. 

 
C. Administrators will notify the annual contract instructional unit members by April 15 of each year of 

the decision not to recommend for reappointment for the following school year. Within 15 working 
days of April 15, NTA will be provided with a list of district-wide instructional positions that are to be 
not recommended for reappointment to include positions where the employee resigned in lieu of non-
reappointment. 
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ARTICLE  IX  

POSTING 
 
A. Vacancy 

 
1. Vacancy shall be defined as a position left unfilled because of: 

 
a. Promotion 
b. Resignation 
c. Retirement 
d. Termination 
e. New Staffing 
f. New Operation Start Up 
g. Voluntary Transfer 

 
B. Posting 

 
1. It is agreed between the parties that vacancy posting shall be accomplished as is provided for herein. 

 
2. All vacancies shall be posted and held open for five (5) week days provided at least two (2) days 

of the posting, including the closing day are on district work days, and the administrator has had 
fifteen (15) work days notification prior to the date of the opening. 

 
3. In the event no notice is timely given or a vacancy is the result of a school to school transfer, there 

shall be no requirement to post and the position(s) may be filled immediately or at the sole option 
of the Board or its designee. However, should a position remain vacant for five (5) workdays, such 
vacancies shall be posted and held open for five (5) weekdays, provided the closing day is on a 
district work day. 

 
4. Posting for applicable known vacancies, after in-school reassignments have been made, shall be 

posted as they occur and as required. For the purpose of communication only, related 
extracurricular activity assignments that may be desired by the principal shall also be posted with 
the corresponding vacancy when the Human Resources Department is aware of such assignments. 
Any teacher appointed to the posted vacancy may not expect to assume the responsibilities of the 
extracurricular activity unless specifically assigned that responsibility by the principal. 

 
5. Posting shall not take place nor apply during a reduction in force. Posting shall not take place for 

positions that create bumping situations during the school year. 
 

6. The Board shall post vacancies to the District e-mail news site and on the District website via 
Applicant Tracking or a similar program used by the District. Each such vacancy as posted shall 
have an effective date which shall be construed to be the first day of the posting. The effective 
date shall be the same at all work sites. All postings shall be accomplished by the effective date 
for each position posted. 
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ARTICLE X  

VOLUNTARY TRANSFERS 
 
A. It is agreed between the parties that there shall be two types of voluntary transfer as follows: 

 
1. School to school transfer 
2. Within school transfer 

 
B. The term "transfer" as used herein shall mean the action of a teacher being reassigned from one worksite 

to the other and shall not be construed as requiring the District to necessarily place the transferring 
teacher into a particular assignment or position at his/her new worksite. Teachers are employees of the 
District and not of the individual worksite to which they may be assigned. 

 
C. The term voluntary transfer shall convey no new right or opportunity for the employee nor any new 

obligation for the Board other than as called for herein. The inclusion of the term voluntary transfer 
shall only provide for posting opportunities in keeping with the current contract language. 

 
D. School to school transfer applies only in those positions vacant as defined herein and not as a result of a 

transferring employee. 
 
E. Within school transfer shall be defined as that transfer in which an employee requests and is considered 

for movement within the school campus in which the employee has been assigned prior to the request 
for transfer and that the transfer request applies to the same school campus as called for herein. Only 
within school transfer requests may be submitted for consideration in grade level and/or subject 
assignment change. Within school transfer requests by employees shall receive preference over transfer 
requests by employees wishing to transfer from school to school in which a within school transfer is 
pending at the time of the school to school transfer request. Within school transfer requests shall only 
be considered after the end of a school year for the next school year. 

 
F. All transfer requests by employees shall be made in writing for a posted position and submitted to the 

principal who shall be responsible for request processing. 
 
G. Transfer applications for a posted position shall be accepted for five (5) working days, said five (5) 

working days to include the day of the posting. Transfer applications shall not be accepted after the fifth 
working day. Positions on the posted list may be filled after said time. 

 
H. Transfer applications shall apply only to the posted position applied for in the transfer request and will 

not be retained for future postings as each position transfer request sought shall require a new 
application. 

 
I. All transfer requests from current employees shall be given serious consideration in the Board's 

determination as to which applicant from the pool of applicants will be selected for the vacant position. 
Preference points for Nassau teaching experience for Nassau teachers, regardless of the applicant’s 
contractual status, shall be added to the interview points as follows (preference forms can be found in 
Appendix H): 

 
15 or more years 7 points 
7 to 14 years  5 points 
3 to 6 years 3 points 
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  The non-ordered criteria to be considered in such determination shall include:  

Certification 
Formal Evaluations  
Job Observations  
Competency 
Efficiency of the operations  
Absenteeism 
Lateness 

 
J. System wide seniority shall be used in the event two in-system applicants are considered equal, to select 

the most qualified transferee if a position is being filled by a transferee. Such years of service shall be 
continuous and uninterrupted in order to apply as system wide seniority. 

 
K. Said processing and selection by the principal relative to transfer requests shall not be arbitrary or 

capricious and shall be subject to the grievance procedures of this contract. 
 
L. Transfer requests shall be subject to approval by the appropriate principal for within school transfer 

requests. School to school transfer requests submitted between April 15 and July 1 for posted openings 
for the next school year shall be subject to approval by the receiving principal provided that upon being 
advised of the approval of the school to school transfer request, written notice by the transferring 
employee is immediately given to the releasing principal. Transfer requests shall be subject to approval 
by both the sending and receiving principal in the case of school to school transfer requests submitted 
any time other than between April 15 and July1. 

 
M. Upon final approval or disapproval of the transfer, the receiving principal shall notify the transfer 

applicant and the Human Resources Department of the final status of the request by sending a copy of 
the completed and signed transfer form. The Human Resources Department will notify the Association 
of the status of the transfer request. Final approval of any transfer rests with the Superintendent and 
Board. 

 
N. This procedure for voluntary transfer shall not apply to a reduction in force and does not permit bumping 

in any of the foregoing provisions. 
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ARTICLE XI  

INVOLUNTARY TRANSFERS 
 
A. Involuntary transfers are not an ordinary occurrence; however, when involuntary transfers are made, 

they shall not be for arbitrary and capricious reasons. Such decisions, if and when made, are subject to the 
grievance procedure of this contract. However, at times, involuntary transfers are necessary for the 
efficient operation of the schools, reduction in force, compliance with Federal or State law or court order, 
or other extenuating circumstances and at those times the Board or its designee, at its option, may 
involuntarily transfer personnel. 

 
B. Involuntary transfers will not be used in those instances where a volunteer is available to transfer to an 

opening in the district for which the volunteer is qualified. Such qualifications should be construed to 
mean satisfactorily meeting certification and formal evaluation requirements. The following criteria 
should be considered: informal job observations, competency, absenteeism, lateness standards, and 
efficiency of the operations of the school system. In the event two such volunteers are available, annual 
evaluation ratings shall be used if both transfer volunteers are considered equal to select the most 
qualified transferee. 
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ARTICLE XII  

REDUCTION IN FORCE - RECALL 
 
A. Reduction in Force 

 
1. It is agreed between the parties that the right to reduce force is vested in the Board and that all such 

reductions and/or allocations shall be at the discretion of the Board. Non- renewal of annual contract 
instructional personnel or terminations not as part of an announced reduction in force shall not be 
construed to be a reduction in force. 

 
2. Reduction in force when announced shall take place as follows: 

 
a. Instructional personnel to be terminated or involuntarily transferred shall be notified by the 

appropriate administrator. 
 

b. The ordered criteria to be considered as to who shall be reduced in force shall be program needs, 
certification and formal evaluation ratings. 

 
c. When the evaluation ratings for instructional personnel identified for reduction pursuant to 

subsection b. above are equal, the following evaluation criteria shall be used to determine the 
employee to be reduced in force: 
• First, lowest evaluation ratings for the last two most recent evaluations.  
• Second, lowest evaluation ratings’ numerical values of the last two most recent evaluations. 

 
B. Reduction in Force Recall 

 
1. Instructional personnel relieved from duty as a result of a reduction in force in section A, except for 

those whose current year evaluation rating is not unsatisfactory, shall be placed on a preferential 
hiring list for a period of one year. 

 
2. All such employees may be considered only on one list and shall have an opportunity for re-

employment consideration prior to the employment of new instructional personnel to fill vacancies 
for which preferential list candidates are eligible. 

 
3. It is the intent of the parties that when qualifications and other criteria as is established herein are 

equal, that instructional personnel on the preferential hiring list shall receive preference over a new 
applicant. 

 
4. Reemployment preference shall be provided to instructional personnel based on their qualifications 

to be assigned to such positions. Qualifications shall include certification in the field of the open 
position as the highest criteria and then, the highest last evaluation rating. The highest evaluation 
rating shall be defined as: 
• First, highest most recent evaluation ratings.  
• Second, highest prior year evaluation ratings. 
• Third, highest most recent evaluation ratings’ numerical value.  
• Fourth, highest prior year evaluation ratings’ numerical value. 
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5. In order to maintain eligibility on said list, instructional personnel are required to: 
 

a. Maintain a current mailing address in the county office. 
 

b. Respond to the certified letter which shall be issued in sufficient time to allow five (5) working 
days’ notice to the instructional personnel as to the availability of a position. 

 
c. Inform the Board by certified mail or personal delivery to the Human Resources Department as 

to acceptance or rejection of the re-employment offer within five (5) working days of the receipt 
of the Board offer for re-employment. If the instructional staff person is certified and meets the 
other requirements as are established herein for the position offered, s/he shall take the position 
offered or decline to take said position. If the position offered is declined, s/he shall have waived 
his/her right to recall except s/he may refuse (2) two recalls without affecting his/her position on 
the recall list if the position offered is on the other side of the county. The 
Hilliard/Bryceville/Callahan area shall be considered one side of the county and the 
Yulee/Fernandina Beach area shall be considered the other side of the county. 
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ARTICLE XIII 
LEAVES 

 
A. Sick Leave 

 
1. Sick leave for the personal illness or disability of a teacher or for the illness or death of his/her 

father, mother, brother, sister, husband, wife, child, and other close relatives or member of the 
family living in the household, shall be credited annually to members covered under this 
agreement on the following basis: 

 
a. Four (4) days of sick leave to be credited on the first day of employment each year. 

 
b. Thereafter, one (1) day of sick leave for each month of employment to be credited to the 

employee at the end of the month. Such day is not to be used prior to the time it is earned and 
credited to the employee. 

 
c. No more than one (1) day of sick leave times the number of months of employment can be 

earned in any one year. 
 

d. Such days shall be cumulative from year to year without limit and the sick leave balance of 
each teacher shall be printed on his/her paycheck. 

 
e. Earned sick leave days from other school systems in Florida may be transferred to the Nassau 

County System. The teacher must inform the Nassau County System of such days and request 
their transfer to the Nassau County System. Such leave shall be verified from the county 
where it was earned. Days transferred are not retroactive. The transfer to Nassau shall be at a 
rate of one day transferred in for one day earned in Nassau. 

 
f. In accordance with Nassau County School Board policies, a teacher may authorize his or her 

spouse, child, parent, or sibling who is also an employee of the Nassau County School Board 
to use sick leave that has accrued to the authorizing teacher, provided that the recipient may 
not use the donated sick leave until all of his or her sick leave has been depleted, excluding 
sick leave from a sick leave pool, if the recipient participates in a sick leave pool. Donated 
sick leave under this paragraph shall have no terminal pay value as provided in section H 
(Terminal Sick Leave Pay). 

 
g. A teacher (donor) may donate up to fifty percent (50%) of his/her accumulated sick leave, 

not to exceed twenty-five (25) days, to another employee (recipient) who has been approved 
by the district payroll office to accept such donated leave with the following conditions: 

 
(1) The donor must retain at least eight (8) sick leave days after authorized days have been 

donated. 
 

(2) The identity of the donor may not be made public except as required for audit purposes 
and to the extent required by law. 

 
(3) Sick leave deducted from each donor’s sick leave balance shall be in proportion to the 

need approved. 
 

(4) Unused donated sick leave shall be returned to the donor(s) in proportion to that donated 
by all donors. 
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(5) The recipient must file a request for donated leave with Payroll that is accompanied by 

a statement signed by the recipient establishing the need for donated leave for his / her 
own personal serious illness or injury with a statement signed by a medical physician 
treating the illness or injury substantiating the seriousness of the illness or injury and 
the need for the days requested. 
 

(6) The minimum number of days requested by the recipient and verified by the medical 
physician as needed shall be five (5) days. 

 
(7) The recipient may not use any donated days until his / her leave balance has been 

depleted excluding days donated to the sick leave bank. 
 

(8) The donated days shall not have terminal pay value for the recipient. 
 

h. Sick leave benefit usage for other than illness or disability as provided herein shall be 
prohibited. The Board may request verification of illness or disability from any employee 
utilizing said benefits and the employee shall provide at his/her own expense such 
verification upon request. Such request shall only be made in the event of suspected benefit 
abuse or if benefit usage exceeds five (consecutive) workdays. 

 
i. Annual payment for annually accumulated sick leave: An annual payment will be made to 

those teachers' requesting such payment for the unused accumulated sick leave that is earned 
for that year, at the end of the school year, based on the daily rate of pay of the teacher 
multiplied by eighty (80) percent. This payment will be made upon written request by the 
employee before June 1 of that year to the Human Resources Department with the payment 
being made by June 30. 

 
B. Illness-In-Line-of-Duty Leave 

 
1. A teacher shall be eligible for an illness-in-line-of-duty leave when he/she has to be absent from 

his/her duties because of a personal injury received in the discharge of duty or because of illness 
from any contagious or infectious disease contracted in school work. 

 
2. Such leave shall be limited to a total of not to exceed ten (10) school days during any school year 

for illness contracted or injury incurred, from such causes as prescribed above, but may be 
extended by the Board. 

 
3. Any claim for compensation due to such illness or injury must be filed within five (5) working 

days from the date of return to work. Employees are encouraged to file sooner if possible.  
 

4. Before authorizing such compensation, the Board must be satisfied that the circumstances 
surrounding such illness or injury was contracted in school work. To such end it will require 
verification, including a doctor's certificate of such illness or injury and the date of return to work 
as approved by the doctor in charge of the case or as selected by the Board. 

 
5. No employee shall be compensated under this provision in excess of his/her regular daily rate of 

pay for any day utilized as authorized under the provision. 
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C. Personal Leave 

 
1. Six (6) days of personal leave shall be granted with pay, subject to the following conditions: 

 
a. Notification to the principal by the teacher at least two (2) school days in advance of the 

anticipated absence when the teacher has knowledge of the anticipated absence. 
 

b. Such personal days will be deducted from sick leave and are non-cumulative. 
 

c. Absences will be charged to sick leave or personal days as appropriate until all have been 
used. After all paid personal days have been used, requests for personal leave without pay 
shall be in writing to the School Board. Absences not approved by the Board and taken for 
personal reasons after all paid personal days have been used require a written explanation by 
the employee to the immediate supervisor upon return to work. The employee will be docked 
one day's pay for each day absent and the explanation will be filed in the employee's 
personnel file. 

 
2. Only the School Board has the authority to approve a personal leave without pay. Personal leave 

without pay for up to twelve (12) months may be requested. Said leave shall be requested in 
writing through the Office of the Superintendent providing the reason for the request and allowing 
ten (10) days’ notice prior to the Board meeting at which the request is to be considered. The ten 
(10) day notice may be waived by the Board for cases with extenuating circumstances. Requests 
for extended leave to take another position for salary shall be denied unless there are extenuating 
circumstances. 

 
a. Parental/Child Rearing Leave for full-time employees of the Board may be requested for up 

to one (1) year following the birth of a child for the purpose of child rearing. Similar times or 
overlapping time periods for maternal and paternal leave shall not be approved for the benefit 
of the same child. 

 
b. Adoptive Leave for full-time employees of the Board may be requested by either the adoptive 

mother or the adoptive father but not both for up to one (1) year following the adoption of a 
child for the purpose of child rearing. 

 
D. Bereavement Leave 

 
1. Bereavement leave shall be made available for full-time instructional personnel to attend the 

funeral and attend to other related arrangements in the event of the death of family members as 
outlined below. 

 
2. In the event of the death of a father, mother, brother, sister, spouse, child, grandparent, grandchild, 

step-parent, step-brother, step-sister, or step-child, father-in-law, mother-in-law, brother-in-law, 
sister-in-law, son-in-law, daughter-in-law, or grandparent-in-law, instructional personnel shall be 
granted up to  three (3) work days of paid leave. Such leave, upon meeting the requirements for 
Bereavement, shall be taken in equivalent work hours.  

 
3. Bereavement leave requests shall be submitted to Human Resources and must meet the following 

requirements to be granted: 
 

a. In order for approval of the bereavement leave request to be processed, such requests must 
be supported by documentation of the death. Such documentation may be official notice of 
death, copy of the certificate of death, newspaper obituary, or funeral program. 

b. A maximum of three (3) paid bereavement days shall be granted in a fiscal year (July 1 – 
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June 30). 
 

4. Days of absence pursuant to this section shall be charged to sick leave or unpaid if any of the 
conditions for the leave request set forth herein are not met. 

 
5. Leave provided pursuant to this section shall not be cumulative and shall not be deducted from the 

accumulation of other leave earned pursuant to this Article except as otherwise provided and is 
not subject to any other provision in law or contained in this Article pertaining to accumulation of 
leave or terminal or annual leave payout. 

 
E. Domestic/Sexual Violence Leave 
 

1. An employee who has provided advance notice and who has been employed full time by the district 
for at least three (3) consecutive months shall be permitted to request and, upon approval, take a 
maximum of three (3) working days of paid leave from work in the school year if the employee or a 
family or household member of an employee is the victim of domestic or sexual violence. 

 
An employee seeking leave under this section must, before receiving the leave, exhaust all annual 
or vacation leave, personal leave, and sick leave. Should sick leave be the only available leave 
remaining, the Superintendent or designee may waive this requirement if the reason for the request 
does not fall within the requirements for the use of sick leave. 

 
2. The purposes of Domestic or Sexual Violence Leave include: 

 
a. To seek an injunction for protection against domestic violence or an injunction for protection 

in cases of repeat violence, dating violence, or sexual violence; 
 

b. To obtain medical care or mental health counseling, or both, for the employee or a family or 
household member to address physical or psychological injuries resulting from the act of 
domestic violence or sexual violence; 

 
c. To obtain services from a victim-services organization, including, but not limited to, a 

domestic violence shelter or program or a rape crisis center as a result of the act of domestic 
violence or sexual violence; 

 
d. To make the employee's home secure from the perpetrator of the domestic violence or sexual 

violence or to seek new housing to escape the perpetrator; or 
 

e. To seek legal assistance in addressing issues arising from the act of domestic violence or 
sexual violence or to attend and prepare for court related proceedings arising from the act of 
domestic violence or sexual violence. 

 
3. Procedures and Definitions 

 
a. “Family or household member” is as defined in s. 741.28(3), FS. “Family or household 

member” means spouses, former spouses, persons related by blood or marriage, persons who 
are presently residing together as if a family or who have resided together in the past as if a 
family, and persons who are parents of a child in common regardless of whether they have 
been married. With the exception of persons who have a child in common, the family or 
household members must be currently residing or have in the past resided together in the same 
single dwelling unit. 

 
b. “Domestic violence” is as defined in s. 741.28(2), FS or s. 741.313(1)(a), FS. 
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“Domestic violence” means any assault, aggravated assault, battery, aggravated battery, 
sexual assault, sexual battery, stalking, aggravated stalking, kidnapping, false imprisonment, 
or any criminal offense resulting in physical injury or death of one family or household 
member by another family or household member. s. 741.28(2), FS. 

 
“Domestic violence” means domestic violence, as defined in s. 714.28, or any crime the 
underlying factual basis of which has been found by a court to include an act of domestic 
violence. s. 741.313(1)(a), FS. 

 
c. “Sexual violence” is as defined in s. 784.046, FS or s. 741.313(1)(e), FS, including any crime 

the underlying factual basis of which has been found by a court to include an act of sexual 
violence. 

 
d. The employee requesting Domestic Violence Leave or Sexual Violence Leave must notify the 

principal at least two (2) school days in advance of the anticipated absence except in cases of 
imminent danger to the health or safety of the employee, or to the health or safety of a family 
or household member. 

 
e. The employee must provide to the Human Resources Department sufficient documentation of 

the act of domestic violence or sexual violence. Such acceptable documentation shall be 
defined by a committee comprised of members appointed by the NTA and NESPA presidents 
and the Superintendent. 

 
f. The Superintendent’s Office must keep information relating to the employee's leave under this 

section confidential and exempt from disclosure pursuant to Chapter 119, FS. 
 
F. Professional Leave Days 

 
The Board may approve up to five (5) days paid or unpaid leave for teachers requesting time for 
professionally related activities. Detailed applications for such leaves shall be filed with the 
Superintendent's office not later than thirty (30) days prior to the start of the activity. 

 
G. Sabbatical 

 
1. Teachers after six (6) years of completed service within the Nassau County School System shall 

be deemed eligible for consideration for a sabbatical leave of absence. 
 

2. Said leave shall not exceed one (1) year and the teacher shall be required to return and work the 
immediately following year. 

 
3. Compensation up to 50% of the teacher’s salary as provided by law may be granted for sabbatical 

leave at the discretion of the Board. 
 

4. Detailed applications for sabbatical leave shall be filed with the Superintendent's office not later 
than four (4) months prior to the end of the current contract year before said leave shall commence. 

 
5. Sabbatical leaves for continuance of education shall be subject to verification during the course 

of the sabbatical. 
 

6. Up to a maximum of one percent (1%) of the instructional staff may be allowed sabbatical during 
the same period. 

 
7. A teacher who has been on a previously approved sabbatical leave shall acquire an additional six 

(6) years of service prior to any subsequent application for sabbatical leave. 
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H. Jury Duty 
 

Jury Duty or Witness Duty: Where an employee is either (1) under subpoena for jury duty during the 
time he/she is assigned his/her regular duties, or (2) is under subpoena as a witness in connection with 
his/her official duties or (3) is under subpoena in a court action in which he/she is not a party to the 
litigation, he/she shall, upon application, be assigned "temporary duty elsewhere". He/she shall receive 
reimbursement for the difference between his/her regular salary and the amount received for jury duty 
less any travel allowance upon verification of such service. 

 
I. Return from Leave of Absence 

 
Teachers who have requested and have been granted a leave of absence by the Board shall upon return 
from such leave of absence be governed by the following conditions: 

 
1. The teacher shall be required to return from the leave granted on the date designated by said 

teacher at the time of the leave request. 
 

2. Under extenuating circumstances, the teacher may apply for an extension of the original leave. 
The Board shall have the option to approve or reject such request. However, such decisions of the 
Board shall not be arbitrary or capricious. 

 
3. Failure to return on a designated date or extension thereof shall constitute absence without duly 

authorized leave which may subject the teacher to dismissal or other disciplinary action at the 
discretion of the Board or its designee. 

 
4.  a.  Any teacher on a leave of absence shall be returned to the position he/she held prior to such 

leave if said position is available. If said position is not available, the teacher shall be offered 
a vacant available position for which he/she is certified and qualified. 

 
b. If the leave of absence was approved for less than one year and no available position exists for 

which the teacher is qualified, the teacher will be offered an open and available position in 
accordance with federal requirements or will remain on leave of absence for the remainder 
of the school year. 

 
If the leave of absence was approved for a period of one year and no position exists at the time 
of the return by the teacher the following school year, the teacher shall be placed on a 
preferential hiring list for a period of  two (2) years during which time the teacher shall be 
re-employed in keeping with this provision or if no re- employment is available as called for 
herein, dropped from the preferential list with no further re-employment rights after the end 
of the eligibility years. A teacher may reject one offer for re-employment from the Board if 
said offer requires cross county travel or is for an out of field position. In such cases the 
teacher shall be required to notify the Board or its designee of such rejection in writing within 
five (5) working days of the notification to the teacher of the job offer to maintain eligibility 
on the preferential list. If a second offer is made to the teacher and the position is one for 
which the teacher is qualified, the teacher shall accept said offer or have no further re-
employment rights. 

c. Should more than one job in the returning teacher’s area of certification be available on the 
day of the teacher’s return from the leave of absence, consideration will be made, if possible, 
to the teacher’s residence. 

 
5. Any Continuing Contract or Professional Services Contract teacher on Board approved leave of 

absence for up to one (1) year shall be returned to the position he/she held prior to such leave. If 
said position is no longer funded or the total units of the school have been reduced, the teacher 
shall be offered a vacant available position for which he/she is certified and qualified. If there is 
no vacant position the teacher shall be placed under the placement provisions of paragraph 4. b. or 
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c. above. 
 
J. The provisions of the Family and Medical Leave Act of 1993 (FMLA) shall be made available to all 

employees of the Nassau County School Board. 
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ARTICLE XIV 

TEACHER PROTECTION AND AUTHORITY 
 
A. REMOVAL OF STUDENTS PURSUANT TO STATUTORY AUTHORITY 

 
1. Teachers are encouraged to familiarize themselves with the provisions of FS Section 1003.32 

regarding a teacher’s authority to remove disruptive students. 
 

2. A teacher may remove from class any student: (a) who has been documented by the teacher to 
repeatedly interfere with the teacher’s ability to communicate effectively with the students in the 
class or with the ability of the student’s classmates to learn, or (b) whose behavior is so unruly, 
disruptive or abusive that it seriously interferes with the teacher’s ability to communicate 
effectively with the students in the class or with the ability of the student’s classmates to learn. 

 
3. If a teacher removes a student from class under FS 1003.32(4), the student may not be returned to 

that teacher’s class without the teacher’s consent or unless the Placement Review Committee 
established under FS 1003.32(6) determines that such placement is the best or only available 
alternative. The teacher and the Placement Review Committee shall render decisions within five 
(5) workdays of the removal of the student. 

 
4. Any teacher who removes 25% of his/her total class enrollment shall be required to complete an 

Individual Professional Development Plan to improve classroom management skills. 
 

B.  STUDENT DISCIPLINE 
 

1. The Board agrees to give support to student discipline by providing a written statement governing 
the procedure which schools will follow. This statement shall be in the hands of all teachers no 
later than preplanning of each year. All actions taken to discipline students will be recorded in 
Focus. 
 

2. Student discipline shall be the responsibility of the principal or the principal's designee. The parties 
agree that broad educational input is important in formulating guidelines for student discipline and 
that the guidelines should be generally known and utilized in all schools. Interested teachers shall 
present advisory input to the principal in writing prior to June 1 to be considered for the school's 
annual revisions to be made prior to August 1. 
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ARTICLE XV  
PAID HOLIDAYS 

 
A. The teacher shall have five (5) paid holidays during the school year.  

 
B. The paid holidays are: Labor Day, Thanksgiving Day and the following Friday, Christmas Day and , 

New Year's Day. 
 
C. All 12-month employees shall be granted time off with pay for the following dates which occur during 

their length of service 
 
Independence Day  - 1 
Labor Day - 1  
Thanksgiving – 2 
Christmas - 2 
New Year's Day - 1 
Spring Holiday  - 2 
Veteran’s Day – 1 
 

D. Designees of the Association President shall meet with representatives of the Superintendent to discuss 
the school calendar prior to development of the proposed calendar. 

 
E. The days that the district is closed for Winter Break will be given as paid holidays in lieu of 

floating holidays for all 12 month employees. 
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ARTICLE XVI 
PROFESSIONAL COMPENSATION 

 
A. 1.  Compensation of instructional personnel covered by this Agreement shall be set forth in the salary 

schedules reflected in Appendix D and shall be implemented pursuant to this section. 
 

2. Base Salary as used in this Agreement shall mean the salary value less supplements for the contract 
year as specified in Appendix D for the respective salary schedule. 

 
3. A year of experience for the purpose of schedule placement must be for at least one day over one-

half of the contract year and must be verified, approved, and accepted by the Human Resources 
Department.  See subsection 4 below. 

 
4. Assignment to Entry Level Salary Schedule 

 
a. The Entry Level Salary Schedules shall be as set forth in Appendix D. 

 
b. All instructional personnel newly hired to the district shall be assigned to the pertinent Entry 

Level Salary Schedule based on approved and accepted experience as specified in Appendix D. 
Such experience must be received, verified and approved by the Human Resources Department 
provided it is received prior to the end of the instructional personnel contract year. Assignment 
to the Entry Level Salary Schedule shall be based only on approved and accepted experience 
that was rated on the respective school districts’ evaluation system as Highly Effective, 
Effective, or, in school districts not utilizing these ratings, as Satisfactory. The salary assignment 
shall determine the base salary for these new instructional personnel. 

 
c. Subsequent adjustments to base salary values for those instructional personnel assigned to the 

Entry Level Salary Schedule shall be paid in accordance with the Performance Salary Schedule 
stipulations in Appendix D Performance Salary Schedule. Such adjustments shall be available 
only to those with a prior year of Nassau County experience and to those who received a Highly 
Effective or Effective performance rating in the prior year and as determined through the 
collective bargaining process. The resulting salary shall be the new base salary for each 
instructional employee. 

 
5. Grandfather Salary Schedule 

 
a. (1)  The Grandfather Salary Schedule shall determine the base salary for all instructional 

personnel employed prior to the implementation of the Performance Salary Schedule. 
 

(2)  Effective July 1, 2015, the Grandfather Salary Schedule shall determine the base salary for 
only returning PSC or CC instructional personnel. Those instructional personnel who 
possess the PSC or CC contracts who choose to continue to participate in the Grandfather 
Salary Schedule shall retain their contract status in accordance with Florida law. See 
subsections 6 b. and c. for rules pertaining to transferring to the Performance Salary 
Schedule. 

 
b. Instructional personnel shall receive an adjustment to the prior year base salary as determined 

through collective bargaining and in accordance with the stipulations of this sub subsection and 
of Appendix D. The resulting salary shall be the new base salary for each instructional employee. 

 
(1) Adjustments to the base salary shall be as negotiated and as set forth in the Grandfather 

Salary Schedule in Appendix D.  
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(2) An adjustment may be made only to the base salaries of those instructional personnel who 
earned a year of experience for the prior year. 

 
(3) Only instructional personnel who are assigned a performance rating of Highly Effective or 

Effective in the prior year shall be eligible for a base salary adjustment. 
 
(4) The total adjustment amount available to any base salary of instructional personnel assigned 

to the Grandfather Salary Schedule shall not exceed the adjustment amount of instructional 
personnel assigned to the Performance Salary Schedule who are assigned a performance 
rating of Highly Effective for the prior year. In addition, all active instructional personnel in 
the 2024-2025 school year whose Nassau County School District  2023-2024 final 
summative evaluation was Highly Effective or Effective will receive the following added to 
their base pay: 

 
a) Grandfathered Highly Effective and Effective $100 
b) Pay for Performance Effective $100 
c) Pay for Performance Highly Effective $150 

 
6. Performance Salary Schedule 

 
a. The Performance Salary Schedule shall be mandatory for all qualified Annual Contract 

instructional personnel and all instructional personnel employed new to the district or rehired 
after a break in service on or after July 1, 2014. See requirements for placement on the Entry 
Level Schedule for new instructional personnel in Appendix D. 
 

b. Instructional personnel employed continuously prior to July 1, 2014 in Nassau County who 
possess a professional service contract or continuing contract and who were assigned to the 
Grandfather Salary Schedule may participate in the Performance Salary Schedule only upon 
exchanging their continuing contracts or professional service contracts for the annual contract 
pursuant to s. 1012.335, FS and the procedure set forth in the following sub section. The decision 
to exchange the continuing contract or professional service contract is irrevocable in accordance 
with Florida law. Those instructional personnel who possess the continuing contract or 
professional service contract who choose to continue to participate in the Grandfather Salary 
Schedule shall retain their contract status in accordance with Florida law. 
 

c. Returning instructional personnel currently assigned to the Grandfather Salary Schedule who 
choose to be placed on the Performance Salary Schedule in accordance with the stipulations of 
the previous sub section must provide written notice to the Human Resources Department prior 
to April 1, to be effective on July 1 of the following contract year, or within thirty (30) days of 
ratification of the Agreement. 

 
d. Instructional personnel assigned to the Entry Level Salary Schedule shall be adjusted in 

accordance with the stipulations of the Performance Salary Schedule in Appendix D. 
Instructional personnel assigned to the Performance Salary Schedule shall receive an adjustment 
to the prior year base salary as determined through collective bargaining and in accordance with 
the stipulations of this sub subsection and of Appendix D. The resulting salary shall be the new 
base salary for each instructional employee. 

 
(1) Adjustments to the base salary shall be as negotiated and as set forth in the Performance 

Salary Schedule in Appendix D. 
 

(2) An adjustment may be made only to the base salaries of those instructional personnel who 
earned a year of experience for the prior year. 

 



34  

(3) Only instructional personnel who are assigned a performance rating of Highly Effective or 
Effective in the prior year shall be eligible for a base salary adjustment. 

 
(4) The adjustment to any base salary of instructional personnel assigned to the Performance 

Salary Schedule who are assigned a performance rating of Highly Effective for the prior 
year shall exceed the total adjustment available for any instructional personnel assigned to 
the Grandfather Salary Schedule. In addition, all active instructional personnel in the 2024-
2025 school year whose Nassau County School District  2023-2024 final summative 
evaluation was Highly Effective or Effective will receive the following added to their base 
pay: 

 
a. Pay for Performance Effective $100 
b. Pay for Performance Highly Effective $150 

 
B. A supplement for the next higher degree level shall be prorated to the first day of each semester, provided 

that: 
 

1. The required course work is completed prior to the semester or within three (3) weeks of the start of 
that semester and 

2. Appropriate evidence of additional academic credit earned is on file with the Human Resources 
Department.. 
 
Employees who become eligible for the higher degree supplement effective the second semester, 
shall receive 50% of the supplement amount. 
 

3. Supplements for higher degree for instructional personnel employed on or after July 1, 2011 shall be 
awarded as stated herein except that such higher degrees must be in areas reflected on the Florida 
Professional Educators or Temporary Certificate. The Human Resources Department shall maintain 
the list of acceptable higher degrees that correspond to areas of certification. 

 
C. 1.  Grandfather Salary Schedule Differentiated Pay: Differentiated pay supplements for additional 

responsibilities, critical shortage areas, school demographics, and level of job performance 
difficulties, and other assigned responsibilities shall be those as set forth in Appendix E. 

 
2. Performance Salary Schedule Differentiated Pay: Differentiated pay supplements for additional 

academic responsibilities, certification and teaching in critical shortage areas, assignment to Title I 
eligible schools, assignment to schools that earned a grade of “F” or three consecutive grades of “D” 
pursuant to s. 1008.34, FS, and other assigned responsibilities shall be established in Appendix E 
upon implementation of a Performance Salary Schedule through collective bargaining. 

 
3. The Differentiated Pay Committee shall review and monitor recommendations for amendments on a 

minimum schedule of five years. 
 
D. Instructional personnel who are required to attend in-county activities for which they are eligible to 

receive in-service points shall be paid twenty-five dollars ($25.00) for each hour of attendance beyond 
the regular school day. This provision does not apply to extra-curricular positions or activities. 

 
E. Instructional personnel authorized to use private automobiles in the conduct of school business shall be 

reimbursed in accordance with School Board policy at the rate allowed by the Internal Revenue Service. 
Mileage to other than the home school to begin or end the day will be paid from the nearest point to the 
location assigned. 

 
F. Terminal Sick Leave Pay – Subject to the percentages set forth below, the Board shall provide terminal 

sick leave pay for accumulated sick leave to all employees at retirement or to their beneficiaries upon 
death. Determination of such terminal pay may not exceed an amount determined as follows: 
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During the first three (3) years of service the daily rate of pay multiplied by thirty-five percent (35%) 
times the number of days of accumulated sick leave; during the next three (3) years of service the daily 
rate of pay multiplied by forty percent (40%) times the number of days of accumulated sick leave; during 
the next three (3) years of service the daily rate of pay multiplied by forty-five percent (45%) times the 
number of days of accumulated sick leave; and during and after the tenth (10th) year of service the daily 
rate of pay multiplied by fifty percent (50%) times the number of days of accumulated sick leave; during 
and after the thirteenth (13th) year of service the daily rate of pay multiplied by one hundred percent 
(100%) of the number of days of accumulated sick leave (See Chart).  
 
                             Years 1-3            35%                                        Years 10-12            50%          
                             Years 4-6            40%                                        Years 13+               100% 
                             Years 7-9            45% 
 
In order to receive this payment an employee must have applied for retirement benefits from a Florida 
Retirement Plan prior to the time of termination. Employees must request terminal sick leave pay in 
writing to the Superintendent of Schools. The daily rate of pay shall be determined utilizing the person’s 
base salary only without any supplements including advanced degree supplements for all instructional 
personnel employed on or after July 1, 2011. 
 
The Board shall also provide terminal sick leave pay for up to five days of accumulated sick leave at the 
daily rate of pay multiplied by one hundred percent (100%) to all employees upon non-reappointment 
or resignation.  

 
G. Instructional personnel shall be paid for 1/24th of their contracted salary on the 15th and last day of each 

month except on the last day of school when they will be paid all but two of the remaining payments for 
the balance of the salary due. The remaining two (2) will be paid by June 15th.f June 15th falls on a 
weekend or holiday, payment shall be made the preceding Friday. Should the pay date of any month, 
other than June, fall on a weekend or holiday, that pay date shall be the last working day prior to that 
weekend or holiday. Teachers must work in the prior pay period in order to be eligible for a check on 
the date associated with that pay period. Teachers entering or leaving the school system will have their 
payments pro-rated to the above procedure. 

 
Paydays for 12-month employees shall consist of twenty-four (24) payments falling on the 15th and last 
day of each month. 
 

H. Instructional personnel meeting the criteria as contained herein would be eligible to retire as follows: 
The eligibility period would be a portion of the year as defined herein in which the employee becomes 
eligible to retire for the first time with full benefits under an existing state retirement system plan and 
has creditable service as defined by Florida Statutes of not less than thirty (30) years if hired prior to July 
1, 2011 and thirty-three (33) years if hired after July 1, 2011. To be eligible the employee shall complete 
all the necessary procedures and submit a resignation to the Board not later than the year of first 
eligibility to be effective at the end of the school year except in the case of DROP. Earlier resignation 
before the end of the school year based on extenuating circumstances shall be considered by the Board. 
The benefit does not apply to any other year other than the first year in which an employee would be 
eligible for retirement as contained herein. Upon acceptance of a completed submitted resignation by 
the Board from the employee, the employee would be eligible to receive five thousand dollars ($5,000) 
upon termination. The date certain for payment of this benefit, if all the criteria are met, shall be within 
sixty (60) days of the date of resignation. In order to be eligible for the benefit the last five (5) consecutive 
years shall have been as an employee of the Nassau County Schools. 

 
I. 1.  Vacation time for 12-month instructional personnel shall be based on verified Nassau County School 

Board years of continuous and uninterrupted experience. Such continuous experience is not 
interrupted by a Nassau County School Board approved leave of absence. Such experience credit 
shall be applied to the following schedule to provide vacation benefits for eligible 12-month 
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instructional personnel. 
 

Years of 
Experience 

Days of 
Vacation 

Monthly 
Rate 

0 - 2 10 5/6 
3 - 5 12 1 
6 - 10 15 1 1/4 

11 and up 18 1 1/2 
 

2. Vacation time is non-cumulative. Twelve (12) month instructional personnel whose duties are not 
directly related to the continued operation of the school system may take their vacation at any time. 
All vacation time scheduled is subject to approval by their immediate supervisor. 

 
3. The parties agree that for the months of June, July, August, the following vacation opportunities 

shall exist: 
 

a. No vacations shall be granted during the first two weeks of the 196-day teacher contract year. 
 

b. No vacations shall be granted during periods of emergency or bad weather necessitating 
manpower utilization. The supervisor shall have sole discretion in the implementation of this 
condition. All vacations are granted subject to employee recall to duty in the event of periods of 
emergency or bad weather necessitating manpower utilization. 

 
c. All vacation time scheduled is subject to approval by the immediate supervisor. 

 
4.  In the event of a facility shutdown for emergency reasons as called for by the Superintendent of 

Schools, instructional personnel affected by said shutdown shall have the option of taking their 
vacation, using personal leave days or taking leave without pay. Other shutdowns as they occur shall 
be in keeping with the school calendar. 

 
5. A 12-month instructional employee who retires shall receive his/her accumulated vacation as 

provided below: 
 

a. A retiring 12 month instructional employee will be paid a lump sum amount upon retirement or 
entry into the Division of Retirement Deferred Retirement Option Program (DROP) equal to the 
present daily rate of pay times the number of unused vacation days from the immediate prior year 
plus the earned, unused vacation days from the current fiscal year. Total vacation accrued under 
this provision shall not exceed 36 unused days. Vacation taken during such normal work year 
shall be deducted from any amount that may be due and payable at retirement. Failure to retire 
as indicated would result in the loss of the days unused from the prior fiscal year. 
 

b. The rate of pay for accumulated days as provided herein shall be the rate of pay the instructional 
employee was receiving at his/her retirement date. Rate of pay and payments received shall be 
calculated only on the instructional employee’s basic salary and shall not include additional 
amounts such as supplements, etc. 
 

c. Payment shall be made as soon as payroll procedures may reasonably permit and as necessary 
retirement documentation may require. 
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ARTICLE XVII 
INSURANCE 

 
A. 1.  The Board shall provide for each regular full time employee who is enrolled in the Board 

approved group health insurance plan an annual contribution of up to $7,860.00 of the single 
employee premium prorated to the annual length of employment provided no monthly employee 
contribution for the single employee premium is less than $10. In addition, the Board shall provide 
for each regular full-time employee, a Board approved group life insurance plan in the amount of  
$40,000.00. 

 
2. Comparable adjustments shall be made by the School Board to the insurance benefits provided 

pursuant to this article for the affected employees in the employee unit covered by this Agreement, 
should combined insurance benefits for the contract term of  2024-2025 for any other employee 
group exceed the combined 2024-2025 insurance benefits provided under this article. 

 
 
B. 1.  Group insurance plans as are recommended by the Insurance Committee to the Board shall be 

considered and if approved by the Board, be incorporated herein as Board approved plans as 
insurance plans are not part of the negotiated agreement or subject to the terms and conditions 
therein. 

 
2. The employee may elect to participate in the dental or optical plan as offered by the Board. The 

employee shall pay the full cost of participation in the dental and/or optical plan. The employee 
may also purchase such plan for eligible family members at the employee's expense. 

 
3. Employees may elect to participate in a Section 125 Plan through payroll deductions in keeping 

with the terms of the plan requirements which shall be controlling. 
 
C. A committee comprised of equal participation from each bargaining unit and non-bargaining units will 

be formed as required for the purpose of reviewing cafeteria plans in lieu of or in addition to current 
health insurance plans. The committee shall recommend plans to the insurance committee, the 
Association, and the Board that may include the ability to utilize individual employee benefit dollars 
to offset health insurance premiums or to purchase other identified available benefits within a well-
defined cafeteria plan. 

 
D. The Board shall provide a one hundred sixty-five dollar ($165) per day reimbursement for verified in-

hospital stays of one night or more but not to exceed a total of twenty (20) nights during a fiscal year 
for those employees not participating in a Board approved health plan. Employees must submit a 
written request for reimbursement with verification of the in- hospital stay including discharge to the 
business office within thirty (30) days of hospital discharge. The Board shall annually inform each 
covered employee of this benefit. 
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E. Insurance Continuance 
Employees on extended leave of absence may, at their own expense, retain their current health and life 
benefits as exist in the individual employee’s plan for a maximum period of time not to exceed one 
year. The Board, its employees, agents, and designees shall be held harmless and indemnified in all 
cases by the Association for action taken or not taken relative to this provision. All monies pertaining 
to payment of said insurance shall be remitted to the Board as per instructions from the office of the 
Superintendent and/or the designees of the Superintendent. Retroactive payments are not permitted 
and all payments must be timely made or the employee shall be removed from the plan for said non-
payment. 

 
F. Insurance Committee 

An insurance committee may be formed by the Association, which will include equal representation 
from all non-bargaining unit employees to be utilized in making recommendations to the 
Superintendent, Board and NTA on matters pertaining to the insurance programs. The Insurance 
Committee shall review and recommend actions with regard to: 

When to bid or rebid Specifications Companies to invite Bid recaps 
Lowest and/or best bid to accept Consultant 

 
G. The Board does not relinquish or delegate any authority or responsibility as mandated by laws pertaining 

to bidding or employee Group Insurance Programs. 
 
H. Any company or agency wishing to make other insurance/TSA programs available to members shall 

be reviewed by the Insurance Committee. The Insurance Committee shall make a recommendation or 
non-recommendation on said company or agency to the Board and Superintendent. 
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ARTICLE  XVIII 
SICK LEAVE BANK 

 
A. GENERAL 

In keeping with the authorization afforded under the provisions of § 1012.61(3), Florida Statutes, 
and the following provisions, a sick leave bank fringe benefit is hereby created in the Nassau 
County Schools. 

 
B. MEMBERSHIP 

 
1. Any eligible full-time employee of the Nassau County District Schools may voluntarily 

participate in the Sick Leave Bank after completion of one (1) full contract year of 
employment with the Board provided that such employee has accrued no less than five 
(1) days of sick leave prior to July first (1st) of any enrollment year. 

 
2. Enrollment in the Sick Leave Bank shall take place as follows: 

 
a. Initial Enrollment: 

The initial enrollment shall take place from the first day of preplanning to October 1st. 
 

b. Subsequent year enrollment: 
All future enrollment after the completion of the initial enrollment period shall take 
place on a yearly basis in each subsequent year from the first day of preplanning to 
October 1st of the year of enrollment. 

 
c. Membership effective date: 

The effective date of commencement of participation in the Sick Leave Bank and the 
eligible member’s effective date of membership shall be the day of enrollment. 

 
3. Applications for entrance into the Sick Leave Bank will be provided to eligible employees at 

their respective job sites. 
 

4. A participating member may withdraw his/her membership from the Bank at any time; 
however, no days previously deposited will be returned. No days shall be returned if the Sick 
Leave Bank fails for day depletion. 

 
5. Each participating member shall contribute one (1) day of sick leave during initial 

enrollment. Members shall be assessed and contribute one (1) additional day to retain 
membership in the bank at any time that the bank reserve falls below seventy-five (75) days 
or cancel their membership in keeping with provision #4 herein. 

 
6. The Sick Leave Bank fringe benefit program shall not take effect until one hundred (100) 

members have enrolled. If the Bank fails to achieve one hundred (100) days credited to the 
Bank by October 1 of the year the Bank commences, the Sick Leave Bank fringe benefit 
program shall not take effect and all days shall be returned to the member. 

 
7. Any employee who has made application and/or contributed one day to the bank by 

authorization whose application or contribution upon processing and final accounting of days 
does not have the day authorized to contribute shall be ineligible for membership. 
 

8. Assessment contribution surveys shall be established and implemented periodically as 
necessary. Bank failure day distribution shall be made in keeping with provision #4 herein. 
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9. A member shall be eligible to request benefits from the Sick Leave Bank after exhausting all 
accumulated sick leave and all other leave (including vacation) granted by the Board. The 
member shall also be absent from duty without pay for a period of five (5) working days prior 
to being eligible for consideration for sick leave bank benefits and shall have submitted a 
claim form as called for herein. 

 
a. A member may submit a claim form to be considered for sick leave benefits at any time 

that the employee is absent from work for a covered illness or injury. The Sick Leave 
Bank Committee shall give consideration to and make an eligibility decision on 
completed submitted applications when all provisions of #9 herein have been complied 
with by the requesting member. 
 

b. Days granted by the Bank shall be considered retroactive to the first day of eligibility only 
if a completed claim form is submitted within twenty (20) working days of the date of 
eligibility. Claim forms that are submitted after the twenty (20) working day requirement 
for retroactivity shall be processed; however, the effective date for benefits shall be the 
date of receipt of the completed application and no retroactivity shall apply. 
 

c. A Sick Leave Bank member shall be eligible to withdraw days from the bank only 
during that period of time that a member meets all of the following conditions: 

 
(1.)  The member must be presently employed in a valid employment contract and/or 

by Board approved employment. 
 

(2.)  The member must be working or scheduled to work at the time of the request. 
 

10. No member shall be eligible to withdraw more than sixty (60) days from the bank for any one 
(1) illness or injury and/or complications thereof. 

 
a. Members will not be permitted to receive benefits from any other source funded by the 

employer and Sick Leave Bank benefits. There shall be no duplication of benefits, e.g. 
Workers’ Compensation and sick leave benefits together would not be permitted. 
 

b. The committee shall have the right to request and the member shall provide at his/her 
own expense medical certification as required by the Sick Leave Bank Committee. The 
committee shall have the right to request a second opinion at the member’s expense from 
a doctor of the Sick Leave Bank Committee's choosing as well as a periodic review 
during the member's receipt of benefits from the Sick Leave Bank. All such requests shall 
be complied with in a timely fashion and at the member’s expense or all Sick Leave Bank 
benefits shall cease at the discretion of the Sick Leave Bank Committee. 

 
11. Sick Leave Bank Committee 

 
a. The Sick Leave Bank Committee will consist of two (2) Administrators, two (2) members 

of NESPA and two (2) members of NTA, one of which shall be selected as Chairman by 
vote or lot. The chairmanship shall rotate yearly. Each participating group may change 
its respective participants at any time for cause, or by request to withdraw. All other 
changes in participants shall take place annually on the anniversary date of the Sick 
Leave Bank. The function of the committee shall be to operate the Sick Leave Bank 
effectively, economically and fairly. 
 
 
 
 



41  

b. The Sick Leave Bank Committee shall appoint from among its own members a 
designated sub-committee of two (2) members to investigate all claims for benefits. The 
sub-committee shall be subordinate to the Sick Leave Bank Committee in the 
performance of its function. Sick Leave Bank Investigative Committee members are 
appointed and may be removed at any time by the Sick Leave Bank chairman for cause 
or by the majority of the Sick Leave Bank Committee members by vote with or without 
cause. 

 
c. The Investigative Committee’s function will be to investigate, process and report to the 

Sick Leave Bank Committee as a whole any claim for benefits or the continuation thereof 
by an eligible member. The Investigative Committee shall provide supportive 
documentation and a recommendation as to action relative to any claim made by a 
member. 
 

d. The Investigative Committee’s function will be to investigate and report to the Sick 
Leave Bank Committee as a whole any alleged abuse as well as provide supportive 
documentation and a recommendation as to action relative to any such abuse or allegation 
thereof assigned to the committee. 
 

e. The final decision as to each recommendation submitted by the Investigative Committee 
shall be made by the Sick Leave Bank Committee as a whole or a majority thereof. 

 
f. Once all committee functions have been completed and a ruling made as to acceptance, 

rejection, or abuse, the affected member shall be notified of the committee's decision in 
writing within five (5) working days. Working days shall be defined as those days on 
which the employee is working or scheduled to work. The decision of the Sick Leave 
Bank Committee shall be final and binding on the affected member. In cases of abuse, the 
committee shall also provide a copy of its decision to the Superintendent. 

 
12. Sick Leave Benefit Use 

 
Sick Leave Bank benefits drawn from the Member Pool by a participating employee member 
are for, and shall be used for the employee member's personal illness, accident or injury. They 
are not given nor shall claims be made for elective or cosmetic operations or treatments or for 
the benefit of any other person, nor for minor illness or injuries. It is the intent of the bank to 
cover only catastrophic illness or injuries as that term is commonly accepted by the medical 
profession as relates to the condition only and not the ramifications thereof. 
 

13. The Committee in the establishment of its operating structure which shall include all rules, 
by-laws, etc. and subsequent implementation thereof in its day to day and other operations of 
the Sick Leave Bank related functions, shall not by action or in-action violate or conflict in 
any way with any existing, as amended, or future statute, rule, policy, or procedure of any 
official body of the State of Florida during the committee's term of existence or as designated 
representative(s) thereof. Notice of such conflict or violation shall require the committee to 
immediately rectify the then existing situation by action to remove the conflict or violation 
immediately upon such notice. Notice may be constructive or actual. The committee shall also 
have an affirmative duty to regularly review and adjust its operations in an ongoing attempt 
to avoid, or rectify conflicts or violations as may occur throughout each committee's term of 
office. 
 
 
 
 
 
 



42  

14. Indemnification 
 
The NESPA, the NTA, and their affiliates, agree to hold harmless, indemnify, and agree to 
pay all costs of suits, judgments, awards, legal fees, penalties and fines assessed against the 
Board, its individual board members, the Superintendent of Schools, the district finance 
officer, its agents, subcontractor, designees and assignees for decisions made or any action 
taken or not taken in the implementation, operation or administration of the Sick Leave Bank. 
Administrators shall be exempt from any payments as required by this section. However, no 
offset shall apply. 
 

15. The Sick Leave Bank committee provision shall be a part of all master contracts held between 
employee unions and the Board. It shall be subject to the grievance procedure and it shall not 
be amended in negotiations between one individual union and the Board. All future 
negotiations on the Sick Leave Bank shall be between all employee unions and the Board 
collectively in a separate and distinct negotiation during the fourth year from the date of 
ratification of this agreement. This agreement shall act as a supplemental agreement to both 
contracts which shall be ratified as a closed agreement by all parties hereto to achieve validity. 
Failure to ratify this agreement by any party hereto shall make this total agreement null and 
void. 
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ARTICLE XIX 
MISCELLANEOUS 

 
A. This agreement shall constitute the full and complete commitments between the parties and may not be 

altered, changed, added to, deleted from or modified except with the voluntary mutual consent of the 
parties in a written agreement. 

 
B. The Board will welcome and consider input from any employee(s) and the Association with respect to 

the formulation of its policies but will in no event delegate its legal responsibilities in the adoption of 
said policies, procedurally or administratively. The Association may request that the Superintendent or 
his designees hold discussions on the formulation of Board policies and such discussions shall take place 
by mutual agreement. 

 
C. Should any provision of this agreement be declared illegal by a court of competent jurisdiction, said 

provisions shall become null and void. 
 
D. The district’s website shall contain a link to the current version of this Agreement. 

 
E. The Association agrees that in the public interest and especially in the interest of the children of the 

school system that neither it nor any member of the bargaining unit shall take part in any withholding 
of services, or a strike against the school system during the term of this agreement. If any such activities 
occur during said term, the Association shall immediately make a public statement to the Board and to 
the local news media that said activity is in violation of law, and in violation of this agreement while 
pointing out that participation in such activities may be grounds for immediate dismissal or other 
disciplinary action by the Board as written in § 447.505 and 447.507, Florida Statutes. 

 
F. Any specific individual physical examination required by the Board shall be by a physician selected by 

the individual to be examined from a panel of three (3) doctors selected by the Board. Physical 
examinations as specifically required by the Board shall be paid by the Board. 
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ARTICLE XX 

TERM OF AGREEMENT 
 

 

A. General Terms 
This Amendment to the Agreement is signed and ratified on October 24, 2024.  This Agreement shall be 
effective July 1, 2024 and shall continue in effect through June 30, 2027. 
 

B. Total Agreement 
The parties agree that this agreement contains all wages, hours, terms and conditions of employment for the 
contract period 2024-2027.  For 2024-2025, except where otherwise indicated, all economic issues for 2024-
2025 school year shall be retroactive to July 1, 2024 as provided and appropriate. 
 

C. The parties agree that the articles pertaining to compensation, supplements, insurance, term of agreement, 
any four (4) issues of the Association's choosing and any four (4) issues of the Board's choosing, and any 
recommendations from the Contract Committees may be reopened for negotiations each year during the 
term of the contract by the first negotiating session for that year.  Issues for the purpose of this article must 
be specific, narrowly defined and clearly stated so that the problem giving rise to the issue is precisely 
understood by both parties.  Failure to identify the four (4) issues to be reopened each school year as 
stipulated above will result in effective closure of negotiations on the four (4) optional contract issues for 
that school year. 
 

D. Extension 
This Agreement shall not be extended orally and it is expressly understood that it shall expire on the date 
indicated. 

 
 
The School Board of Nassau County     Nassau Teachers Association 
1201 Atlantic Avenue         1855 Wells Road, Unit 5A 
Fernandina Beach, FL 32034      Orange Park, Florida 32073 
 
 
___________________________     ___________________________ 
Dr. Cynthia Grooms, Chairperson     Chris Pagel, President 
 
 
___________________________     ___________________________ 
Dr. Kathy K. Burns, Superintendent     Angela Callahan 
           Northeast Florida Service Unit Director 
 
___________________________ 
Damon Kitchen, Chief Negotiator 
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APPENDIX A 
THE SCHOOL BOARD OF NASSAU COUNTY 

GRIEVANCE FORM 
 

Grievant (s)  School/Work Site    
Address      

 

GRIEVANT – Complete, file with immediate supervisor, keep a copy. 
 

LEVEL-I (Immediate Supervisor) 
Date of Alleged Grievance  Article & Section Grieved    

 

Statement of Alleged Grievance 
 
 
 

 

Relief Sought 
 
 

 
 

Witnesses (if any) 
 

Evidence Produced By You (List all evidence submitted with this form). 
 
 
 

 

Informal Meeting requested: Yes  No  _ 
Signature of Employee (s)    
  Date    

 
IMMEDIATE SUPERVISOR – Complete and distribute copies. 
LEVEL – I 
Date Received From Grievant  Date of Informal Meeting     
Evidence Produced By You (List all evidence submitted with this form). 

 
 

Decision 
 

 
 

Date Grievance Forwarded  Date Returned to Grievant      
Signature  Title  Date     

 
 

Copies to: Grievant (original), Superintendent, Association, Supervisor File. 
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THE SCHOOL BOARD OF NASSAU COUNTY 
GRIEVANCE FORM 

 
GRIEVANT – Complete, file with Superintendent, and keep a copy. 
LEVEL II APPEAL 
I do hereby notify you that I am appealing the Level I decision to Level II. 
Reason: (Attach sheets if needed). 

 
 

 
 

Evidence Produced By You (List all evidence submitted with this form). 
 
 
 
 

Signature of Employee (s)    
  Date    

 
SUPERINTENDENT – Complete and distribute copies. 
LEVEL II 
Date Received  Meeting Requested Yes  No  Meeting Time     
Decision        

 
 
 
 

Date Returned to Grievant      
Signature  Title  Date     

 

Copies to: 1. File (original); 2 Association; 3. Grievant; 4. Supervisor Level I 
ARBITRATION – To be completed by Grievant. File with Superintendent. 
LEVEL III 
Person Making Request  Date   

 

Association Representative  Yes  No  _ 
 

Date of Request to AAA    
 

Date Received by Superintendent    
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APPENDIX B 
INSTRUCTIONAL PERSONNEL EVALUATION FORMS 

(As Approved by the Instructional Personnel Evaluation Committee) 
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Subject(s):   

Location:   

Annual Evaluation Report For Classroom Teachers Nassau County School District 
Version 2018-19 

 
 

Annual Evaluation Report for 
Classroom Teachers 

Instructional Practice Score 
 
 
 

Name:    Job Title:    

Category:   Evaluation:    

Evaluator:    School Year:    

Grade(s):     

 
 
 
 
 
 

This form is to serve as a permanent record of an administrator’s evaluation of a teacher’s performance during a specific 
period based on specific criteria as it relates to the instructional practice using the Marzano Art and Science of Teaching 
Framework. 

 
Directions: Examine all sources of evidence for each of the four domains denoted in this form as it applies to the teacher’s 
instructional practice performance. Indicate sources of evidence used to determine the evaluation results in each section. 
Assign an overall evaluation rating/score, sign the form and obtain the signature of the teacher. 

 
 

Category Definitions: 
 

Category 1 1 – 3 years of experience, not new to district 
Category 1A 0 – 3 years of experience, new to district 
Category 1B 0 – 3 years of experience, not new to district, who need 2 evaluations 
Category 2 4 or more years of experience, not new to district 
Category 2A 4 or more years of experience, new to district 
Category 2B 4 or more years of experience, not new to district, who need 2 evaluations 
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Annual Evaluation Report For Teachers  Nassau County School District 
Version 2018-19 

Name:    School Year:    
 

1. INSTRUCTIONAL PRACTICE (IP) 
The teacher’s instructional practice score reflects his/her overall understanding and application of the Art and Science of 
Teaching Framework across the four domains: 
Domain 1: Standards-Based Planning; Domain 2: Standards-Based Instruction; Domain 3: Conditions for Learning; and Domain 
4:  Professional Responsibilities. 
Domain 1: Sources of Evidence (select all that apply): 

Planning (Pre) Conference 
Domain 3: Sources of Evidence (select all that apply): 

Formal Observation(s) 
 Formal Observation(s) 

Informal, Announced Observation(s) 
Informal, Unannounced Observation(s) 
Walkthroughs 
Artifacts:  Other:  
   

 Informal, Announced Observation(s) 
Informal, Unannounced Observation(s) 
Walkthroughs 
Artifacts:  Other:  
   

  
  
  
  
    

 
 

 
Domain 4: Sources of Evidence (select all that apply): 

Conferences 

 
 

 
 

Domain 2: Sources of Evidence (select all that apply): 
Formal Observation(s) 

 Informal, Announced Observation(s) 
Informal, Unannounced Observation(s) 
Walkthroughs 
Artifacts:  Other:  
   

 Discussions 
Self-Assessment 
Deliberate Practice Plan 
Artifacts:  Other:  
   

  
  
  
  
  

Evaluator Comments: 

HIGHLY EFFECTIVE EFFECTIVE NEEDS IMPROVEMENT / 
DEVELOPING 

UNSATISFACTORY 

Overall IP Score of 
3.50-4.00 

Overall IP Score of 
2.50-3.49 

Overall IP Score of 
1.50-2.49 

Overall IP Score of 
0.00-1.49 

Instructional Practice Score 
(From iObservation) 
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Annual Evaluation Report For 
 

Teachers Name:  

Nassau County School District 
Version 2018-19 

School Year:    

 
2. FINAL INSTRUCTIONAL PRACTICE SCORE & RATING 
The final instructional practice score and rating reflects the teacher’s overall performance across the four domains. 

Evaluator Comments: 

HIGHLY EFFECTIVE EFFECTIVE NEEDS IMPROVEMENT / 
DEVELOPING 

UNSATISFACTORY 

Final Instructional Practice 
Score of 3.50-4.00 

Final Instructional Practice 
Score of 2.50-3.49 

Final Instructional Practice 
Score of 1.50-2.49 

Final Instructional Practice 
Score of 0.00-1.49 

Comprises 65% 
of Final Evaluation 

 
3. SIGNATURES 
 
Evaluator: I certify that the above named teacher has been evaluated around his or her instructional practice. 
 

Evaluator’s Signature:   Date:    
 

Evaluator’s Title:    
 

Evaluator’s Comments: 

Teacher: I acknowledge the receipt of this Midpoint/Final Annual Evaluation Form. 
 

Teacher’s Signature:   Date:    
 

Teacher’s Comments: 
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THE NASSAU COUNTY SCHOOL DISTRICT 
CLASSROOM  TEACHER 

FINAL SUMMATIVE EVALUATION FORM 
NAME:   JOB TITLE:    
CATEGORY:   EVALUATION:    
EVALUATOR:   SCHOOL YEAR:    
GRADE(S):     
SUBJECT(S):   
LOCATION:     

This form is to serve as a permanent record of an administrator’s evaluation of a teacher’s performance during a specific period. 
 

MARZANO PROTOCOL - INSTRUCTIONAL PRACTICE (IP) 
EVALUATION OF 
INSTRUCTIONAL 

PRACTICE 

TOTAL 
POSSIBLE 

SCORE/POINTS 

DISTRIBUTION OF POINTS OVERALL INSTRUCTIONAL 
PRACTICE (IP) SCORE EARNED 

Performance Of A Classroom 4.0 Highly Effective 3.50 - 4.00  

IP Score 

Multiply by 0.65 

Total IP Score: 

 

   
Teacher Based On Marzano 
Protocol 

 Effective 

Needs Improvement/ Developing 

2.50 - 3.49 

1.50 - 2.49 

  Unsatisfactory* 0.00 - 1.49 

 

STUDENT PERFORMANCE EVALUATION (SPE) SCORE - ACHIEVEMENT/GROWTH DATA 
EVALUATION OF DISTRIBUTION OF PERCENTAGE POINTS OVERALL STUDENT 

STUDENT & ASSIGNED SCORE PERFORMANCE EVALUATION 
PERFORMANCE Total Possible Percentage Points = 100 (SPE) PERCENTAGE POINTS & 

  SCORE EARNED 
Performance Of POINTS, SCORE & RATING POINTS, SCORE & RATING Total SPE 

Percentage Points:    

Assigned SPE 
Score: 

 

Multiply by 0.35 

Total SPE Score: 

Instructional Personnel 
Based On Student 
Performance 

80.00-100.00 = 4.00 = HE 54.00-59.99 = 2.75 = NI/ND 
75.00-79.99 = 3.75 = EF 48.00-53.99 = 2.50 = NI/ND 

 70.00-74.99 = 3.50 = EF 42.00-47.99 = 2.25 = NI/ND 

 65.00-69.99 = 3.25 = EF 35.00-41.99 = 2.00 = NI/ND 

 60.00-64.99 = 3.00 = EF 17.00-34.99 = 1.50 = UN 

 0.00-16.99 = 1.00 = UN 

LEVEL OF PERFORMANCE & FINAL EVALUATION SCORE 
 
 
 
 
 
 

 

Signature of Administrator: 

Signature of Teacher: 

 
 
 
 
 
 
 
 
 

   Date:    
 

   Date:    

*A Professional Development Plan Must Be Prepared If The Overall Level of Performance & Final Evaluation Score Is Unsatisfactory. 
 
 

Updated 09/2011, 2/2013, 1/2014, 12/2014, 10/2015, 12/2016, 11/2017, 9/2018 Version 2018-19 

HIGHLY EFFECTIVE EFFECTIVE NEEDS IMPROVEMENT / 
DEVELOPING 

UNSATISFACTORY 

Final Evaluation Score of 
3.5-4.0 

Final Evaluation Score of 
2.5-3.4 

Final Evaluation Score of 
1.5-2.4 

Final Evaluation Score of 
0.0-1.4 

Rounded to: 
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Location:   

Annual Evaluation Report For Nassau County School District 
Non-Classroom Instructional Personnel Version 2018-19 

 
 

Annual Evaluation Report for 
Non-Classroom Instructional Personnel (NCIP) 

Instructional Practice Score 
 
 
 

Name:    Job Title:    

Category:   Evaluation:    

Evaluator:    School Year:    

Grade(s):     

 
 
 
 

This form is to serve as a permanent record of an administrator’s evaluation of a non-classroom instructional personnel 
employee’s performance during a specific period based on specific criteria as it relates to the instructional practice using the 
Marzano Art and Science of Teaching Framework. 

 
Directions: Examine all sources of evidence for each of the four domains denoted in this form as it applies to the employee’s 
instructional practice performance. Indicate sources of evidence used to determine the evaluation results in each section. 
Assign an overall evaluation rating/score, sign the form and obtain the signature of the employee. 

 
 
 

Category Definitions: Category 1NC-A 0 – 3 years of experience, new to district 
 Category 1NCD-A 0 – 3 years of experience, new to district 
 Category 1NC 1 – 3 years of experience, not new to district 
 Category 1NCD 1 – 3 years of experience, not new to district 
 Category 2NC-A 4 or more years of experience, new to district 
 Category 2NCD-A 4 or more years of experience, new to district 
 Category 2NC 4 or more years of experience, not new to district 
 Category 2NCD 4 or more years of experience, not new to district 
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Annual Evaluation Report For Nassau County School District 
Non-Classroom Instructional Personnel Version 2018-19 

 
Name:    School Year:    

 
1. INSTRUCTIONAL PRACTICE (IP) 
The non-classroom instructional personnel employee's instructional practice score reflects his/her overall understanding and 
application of the Art and Science of Teaching Framework across the four domains: 
Domain 1: Planning and Preparing to Provide Support; Domain 2: Supporting Student Achievement; Domain 3: Continuous 
Improvement of Professional Practice; and Domain 4: Professional Responsibilities. 
Domain 1: Sources of Evidence (select all that apply): 

Planning (Pre) Conference 
Domain 3: Sources of Evidence (select all that apply): 

Self-Assessment 
 Formal Observation(s) 

Informal, Announced Observation(s) 
Informal, Unannounced Observation(s) 
Walkthroughs 
Artifacts:  Other:  
   

 Post Conference 
Deliberate Practice Plan 
Artifacts:  Other:  
   

  
  
  
    

   
 

 

 
Domain 4: Sources of Evidence (select all that apply): 

Conferences 

 
 

 

 
 

Domain 2: Sources of Evidence (select all that apply): 
Formal Observation(s) 

 Informal, Announced Observation(s) 
Informal, Unannounced Observation(s) 
Walkthroughs 
Artifacts:  Other:  
   

 Discussions 
Self-Assessment 
Deliberate Practice Plan 
Artifacts:  Other:  
   

  
  
  
  
  

Evaluator Comments: 

HIGHLY EFFECTIVE EFFECTIVE NEEDS IMPROVEMENT / 
DEVELOPING 

UNSATISFACTORY 

Overall IP Score of 
3.50-4.00 

Overall IP Score of 
2.50-3.49 

Overall IP Score of 
1.50-2.49 

Overall IP Score of 
0.00-1.49 

Instructional Practice Score 
(From iObservation) 
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Annual Evaluation Report For Nassau County School District 
Non-Classroom Instructional Personnel Version 2018-19 

 
Name:    School Year:    

 
2. FINAL INSTRUCTIONAL PRACTICE SCORE & RATING 
The final instructional practice score and rating reflects the employee's overall performance across the four domains. 

Evaluator Comments: 

HIGHLY EFFECTIVE EFFECTIVE NEEDS IMPROVEMENT / 
DEVELOPING 

UNSATISFACTORY 

Final Instructional Practice 
Score of 3.50-4.00 

Final Instructional Practice 
Score of 2.50-3.49 

Final Instructional Practice 
Score of 1.50-2.49 

Final Instructional Practice 
Score of 0.00-1.49 

Comprises 65% 
of Final Evaluation 

 
3. SIGNATURES 
 
Evaluator: I certify that the above named employee has been evaluated around his or her instructional practice. 
 

Evaluator’s Signature:   Date:    
 

Evaluator’s Title:    
 

Evaluator’s Comments: 

Employee: I acknowledge the receipt of this Final Annual Evaluation Form. 
 

Employee’s Signature:   Date:    
 

Employee’s Comments: 
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THE NASSAU COUNTY SCHOOL DISTRICT 
NON-CLASSROOM INSTRUCTIONAL PERSONNEL (NCIP) 

FINAL SUMMATIVE EVALUATION FORM 
NAME:   JOB TITLE:    
CATEGORY:   EVALUATION:    
EVALUATOR:   SCHOOL YEAR:    
GRADE(S):     
LOCATION:    

This form is to serve as a permanent record of an administrator’s evaluation of a 
non-classroom instructional personnel employee’s performance during a specific period. 

MARZANO PROTOCOL - INSTRUCTIONAL PRACTICE (IP) 
EVALUATION OF 
INSTRUCTIONAL 

PRACTICE 

TOTAL 
POSSIBLE 

SCORE/POINTS 

DISTRIBUTION OF POINTS OVERALL INSTRUCTIONAL 
PRACTICE (IP) SCORE EARNED 

Performance Of A NCIP 4.00 Highly Effective 3.50 - 4.00  

IP Score 

Multiply by 0.65 

Total IP Score: 

 

   
Based On Marzano Protocol  Effective 2.50 - 3.49 

  Needs Improvement/ Developing 1.50 - 2.49 

  Unsatisfactory* 1.00 - 1.49 

 

STUDENT PERFORMANCE EVALUATION (SPE) SCORE - ACHIEVEMENT/GROWTH DATA 
EVALUATION OF DISTRIBUTION OF PERCENTAGE POINTS OVERALL STUDENT 

STUDENT & ASSIGNED SCORE PERFORMANCE EVALUATION 
PERFORMANCE Total Possible Percentage Points = 100 (SPE) PERCENTAGE POINTS & 

  SCORE EARNED 

Performance Of a NCIP POINTS, SCORE & RATING POINTS, SCORE & RATING Total SPE 
Percentage Points:    

Assigned SPE 
Score: 

 

Multiply by 0.35 

Total SPE Score: 

Based On Student 
Performance 

80.00-100.00 = 4.00 = HE 54.00-59.99 = 2.75 = NI/ND 
75.00-79.99 = 3.75 = EF 48.00-53.99 = 2.50 = NI/ND 

 70.00-74.99 = 3.50 = EF 42.00-47.99 = 2.25 = NI/ND 

 65.00-69.99 = 3.25 = EF 35.00-41.99 = 2.00 = NI/ND 

 60.00-64.99 = 3.00 = EF 17.00-34.99 = 1.50 = UN 

 0.00-16.99 = 1.00 = UN 

LEVEL OF PERFORMANCE & FINAL EVALUATION SCORE 
 
 
 
 
 
 

 

Signature of Administrator: 

Signature of Teacher: 

 
 
 
 
 
 
 
 

   Date:    
 

   Date:    

*A Professional Development Plan Must Be Prepared If The Overall Level of Performance & Final Evaluation Score Is Unsatisfactory. 
 

 

HIGHLY EFFECTIVE EFFECTIVE NEEDS IMPROVEMENT / 
DEVELOPING 

UNSATISFACTORY 

Final Evaluation Score of 
3.5-4.0 

Final Evaluation Score of 
2.5-3.4 

Final Evaluation Score of 
1.5-2.4 

Final Evaluation Score of 
0.0-1.4 

Rounded to: 
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Updated 09/2011, 2/2013, 1/2014, 12/2014, 10/2015, 12/2016, 11/2017, 2/2018, 9/2018, 9/2022  
 
 

 
 

NOTIFICATION OF LESS THAN EFFECTIVE PERFORMANCE FOR INSTRUCTIONAL  
PERSONNEL (Article VII.A. 5 of the NTA Contract) 

NOTIFICATION OF LESS THAN SATISFACTORY PERFORMANCE FOR NON-
INSTRUCTIONAL (Appendix D of the NESPA Contract) 

Name   Position      

School/Dept   Date      
 

++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++ 
 

 
 

Signature of Principal/Supervisor   Date   
 
Signature of Employee   Date   
 

Original – Administrator; Copy – Instructional Staff Member; Copy – Human Resources 
 

Page | 84 
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APPENDIX C 
SALARY SCHEDULES 
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APPENDIX C-1 

196 DAY 
INSTRUCTIONAL ENTRY LEVEL SALARY SCHEDULE 

              

Years 2023-24  
Base Salary 

2024-25  
Increase 

2024-25  
Base Salary 

  

2024-25  
Millage 

Supplement 

2024-25  
Total 

Compensation 

0 $50,000.00 $200.00 $50,200.00   $1,750.00 $51,950.00 
1 $50,045.00 $1,501.35 $51,546.35   $3,500.00 $55,046.35 
2 $50,198.00 $1,505.94 $51,703.94   $3,500.00 $55,203.94 
3 $50,243.00 $1,507.29 $51,750.29   $3,500.00 $55,250.29 
4 $50,288.00 $1,508.64 $51,796.64   $3,500.00 $55,296.64 
5 $50,333.00 $1,509.99 $51,842.99   $3,500.00 $55,342.99 
6 $50,696.00 $1,520.88 $52,216.88   $3,500.00 $55,716.88 
7 $50,741.00 $1,522.23 $52,263.23   $6,500.00 $58,763.23 
8 $50,786.00 $1,523.58 $52,309.58   $6,500.00 $58,809.58 
9 $50,831.00 $1,524.93 $52,355.93   $6,500.00 $58,855.93 

10 $51,194.00 $1,535.82 $52,729.82   $6,500.00 $59,229.82 
11 $51,239.00 $1,537.17 $52,776.17   $6,500.00 $59,276.17 
12 $51,284.00 $1,538.52 $52,822.52   $6,500.00 $59,322.52 
13 $51,329.00 $1,539.87 $52,868.87   $8,000.00 $60,868.87 
14 $51,692.00 $1,550.76 $53,242.76   $8,000.00 $61,242.76 
15 $51,737.00 $1,552.11 $53,289.11   $8,000.00 $61,289.11 
16 $51,782.00 $1,553.46 $53,335.46   $8,000.00 $61,335.46 
17 $51,827.00 $1,554.81 $53,381.81   $8,000.00 $61,381.81 
18 $52,190.00 $1,565.70 $53,755.70   $8,000.00 $61,755.70 
19 $52,553.00 $1,576.59 $54,129.59   $10,250.00 $64,379.59 
20 $52,916.00 $1,587.48 $54,503.48   $10,250.00 $64,753.48 
21 $53,627.00 $1,608.81 $55,235.81   $10,250.00 $65,485.81 
22 $53,990.00 $1,619.70 $55,609.70   $10,250.00 $65,859.70 
23 $54,353.00 $1,630.59 $55,983.59   $10,250.00 $66,233.59 
24 $54,716.00 $1,641.48 $56,357.48   $10,250.00 $66,607.48 
25 $55,079.00 $1,652.37 $56,731.37   $11,000.00 $67,731.37 
26 $55,442.00 $1,663.26 $57,105.26   $11,000.00 $68,105.26 
27 $55,805.00 $1,674.15 $57,479.15   $11,000.00 $68,479.15 
28 $56,168.00 $1,685.04 $57,853.04   $11,000.00 $68,853.04 
29 $56,531.00 $1,695.93 $58,226.93   $11,000.00 $69,226.93 
30 $56,894.00 $1,706.82 $58,600.82   $11,000.00 $69,600.82 

EXPERIENCE         
Experience requires verification.  
Experience is defined as working at least one day over half of a given contract year. 
Experience is awarded if the educator earned a satisfactory evaluation rating. 
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Experience for private school and/or college-level instruction is eligible for compensation if the 
educator held a valid state teaching certificate, during the time of instruction, in the state where the 
instruction occurred. 

ADVANCED DEGREE SUPPLEMENT 
Supplements for advanced degrees for instructional personnel employed on or after July 1, 2011 shall 
be awarded only if the advanced degree is in an area reflected on the Florida Professional Educators or 
Temporary Certificate.   

             
Add the following amount to the base salary:   Master $3,630.00  
          Specialist $4,730.00  
          Doctorate $5,830.00  
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APPENDIX C-2 
 

206 DAY 
INSTRUCTIONAL ENTRY LEVEL SALARY SCHEDULE 

Elementary Guidance Counselors & Deans 

              

Years 2023-24  
Base Salary 

2024-25  
Increase 

2024-25  
Base Salary 

  

2024-25  
Millage 

Supplement 

2024-25  
Total 

Compensation 

0 $52,551.23 $200.00 $52,751.23   $1,750.00 $54,501.23 
1 $52,598.52 $1,577.96 $54,176.48   $3,500.00 $57,676.48 
2 $52,759.46 $1,582.78 $54,342.24   $3,500.00 $57,842.24 
3 $52,806.75 $1,584.20 $54,390.96   $3,500.00 $57,890.96 
4 $52,854.05 $1,585.62 $54,439.67   $3,500.00 $57,939.67 
5 $52,901.35 $1,587.04 $54,488.39   $3,500.00 $57,988.39 
6 $53,282.86 $1,598.49 $54,881.35   $3,500.00 $58,381.35 
7 $53,330.16 $1,599.90 $54,930.06   $6,500.00 $61,430.06 
8 $53,377.45 $1,601.32 $54,978.78   $6,500.00 $61,478.78 
9 $53,424.75 $1,602.74 $55,027.49   $6,500.00 $61,527.49 

10 $53,806.28 $1,614.19 $55,420.46   $6,500.00 $61,920.46 
11 $53,853.57 $1,615.61 $55,469.18   $6,500.00 $61,969.18 
12 $53,900.87 $1,617.03 $55,517.89   $6,500.00 $62,017.89 
13 $53,948.16 $1,618.44 $55,566.61   $8,000.00 $63,566.61 
14 $54,329.68 $1,629.89 $55,959.57   $8,000.00 $63,959.57 
15 $54,376.98 $1,631.31 $56,008.28   $8,000.00 $64,008.28 
16 $54,424.27 $1,632.73 $56,057.00   $8,000.00 $64,057.00 
17 $54,471.57 $1,634.15 $56,105.71   $8,000.00 $64,105.71 
18 $54,853.09 $1,645.59 $56,498.69   $8,000.00 $64,498.69 
19 $55,234.61 $1,657.04 $56,891.65   $10,250.00 $67,141.65 
20 $55,616.14 $1,668.48 $57,284.62   $10,250.00 $67,534.62 
21 $56,363.07 $1,690.89 $58,053.96   $10,250.00 $68,303.96 
22 $56,744.59 $1,702.34 $58,446.92   $10,250.00 $68,696.92 
23 $57,126.11 $1,713.78 $58,839.90   $10,250.00 $69,089.90 
24 $57,507.63 $1,725.23 $59,232.86   $10,250.00 $69,482.86 
25 $57,889.14 $1,736.67 $59,625.82   $11,000.00 $70,625.82 
26 $58,270.67 $1,748.12 $60,018.79   $11,000.00 $71,018.79 
27 $58,652.19 $1,759.57 $60,411.75   $11,000.00 $71,411.75 
28 $59,033.71 $1,771.01 $60,804.72   $11,000.00 $71,804.72 
29 $59,415.23 $1,782.46 $61,197.69   $11,000.00 $72,197.69 
30 $59,796.75 $1,793.90 $61,590.66   $11,000.00 $72,590.66 

EXPERIENCE         
Experience requires verification.  
Experience is defined as working at least one day over half of a given contract year. 
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Experience is awarded if the educator earned a satisfactory evaluation rating. 
Experience for private school and/or college-level instruction is eligible for compensation if the educator 
held a valid state teaching certificate, during the time of instruction, in the state where the instruction 
occurred. 

ADVANCED DEGREE SUPPLEMENT 
Supplements for advanced degrees for instructional personnel employed on or after July 1, 2011 shall be 
awarded only if the advanced degree is in an area reflected on the Florida Professional Educators or 
Temporary Certificate.   

 
            

Add the following amount to the base salary:   Master $3,815.20  
          Specialist $4,971.33  
          Doctorate $6,127.45  
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APPENDIX C-3 
 

216 DAY 
INSTRUCTIONAL ENTRY LEVEL SALARY SCHEDULE 

Secondary Guidance Counselors & 11-Month Instructional 

              

Years 2023-24  
Base Salary 

2024-25  
Increase 

2024-25  
Base Salary 

  

2024-25  
Millage 

Supplement 

2024-25  
Total 

Compensation 

0 $55,102.26 $200.00 $55,302.26   $1,750.00 $57,052.26 
1 $55,151.86 $1,654.56 $56,806.42   $3,500.00 $60,306.42 
2 $55,320.60 $1,659.62 $56,980.22   $3,500.00 $60,480.22 
3 $55,370.19 $1,661.11 $57,031.30   $3,500.00 $60,531.30 
4 $55,419.78 $1,662.59 $57,082.37   $3,500.00 $60,582.37 
5 $55,469.37 $1,664.08 $57,133.45   $3,500.00 $60,633.45 
6 $55,868.41 $1,676.05 $57,544.46   $3,500.00 $61,044.46 
7 $55,918.01 $1,677.54 $57,595.55   $6,500.00 $64,095.55 
8 $55,967.60 $1,679.03 $57,646.63   $6,500.00 $64,146.63 
9 $56,017.19 $1,680.52 $57,697.71   $6,500.00 $64,197.71 

10 $56,418.23 $1,692.55 $58,110.78   $6,500.00 $64,610.78 
11 $56,467.82 $1,694.03 $58,161.85   $6,500.00 $64,661.85 
12 $56,517.42 $1,695.52 $58,212.94   $6,500.00 $64,712.94 
13 $56,567.01 $1,697.01 $58,264.02   $8,000.00 $66,264.02 
14 $56,966.05 $1,708.98 $58,675.03   $8,000.00 $66,675.03 
15 $57,015.64 $1,710.47 $58,726.11   $8,000.00 $66,726.11 
16 $57,065.23 $1,711.96 $58,777.19   $8,000.00 $66,777.19 
17 $57,114.82 $1,713.44 $58,828.26   $8,000.00 $66,828.26 
18 $57,515.87 $1,725.48 $59,241.35   $8,000.00 $67,241.35 
19 $57,915.91 $1,737.48 $59,653.39   $10,250.00 $69,903.39 
20 $58,315.95 $1,749.48 $60,065.43   $10,250.00 $70,315.43 
21 $59,099.14 $1,772.97 $60,872.11   $10,250.00 $71,122.11 
22 $59,499.18 $1,784.98 $61,284.16   $10,250.00 $71,534.16 
23 $59,899.23 $1,796.98 $61,696.21   $10,250.00 $71,946.21 
24 $60,299.27 $1,808.98 $62,108.25   $10,250.00 $72,358.25 
25 $60,699.31 $1,820.98 $62,520.29   $11,000.00 $73,520.29 
26 $61,099.35 $1,832.98 $62,932.33   $11,000.00 $73,932.33 
27 $61,499.39 $1,844.98 $63,344.37   $11,000.00 $74,344.37 
28 $61,899.43 $1,856.98 $63,756.41   $11,000.00 $74,756.41 
29 $62,299.48 $1,868.98 $64,168.46   $11,000.00 $75,168.46 
30 $62,699.51 $1,880.99 $64,580.50   $11,000.00 $75,580.50 

EXPERIENCE         
Experience requires verification.  
Experience is defined as working at least one day over half of a given contract year. 
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Experience is awarded if the educator earned a satisfactory evaluation rating. 
Experience for private school and/or college-level instruction is eligible for compensation if the 
educator held a valid state teaching certificate, during the time of instruction, in the state where the 
instruction occurred. 

ADVANCED DEGREE SUPPLEMENT 
Supplements for advanced degrees for instructional personnel employed on or after July 1, 2011 shall 
be awarded only if the advanced degree is in an area reflected on the Florida Professional Educators or 
Temporary Certificate.   

 
            

Add the following amount to the base salary:   Master $4,000.41  
          Specialist $5,212.65  
          Doctorate $6,424.90  
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APPENDIX C-4 

260 DAY 
INSTRUCTIONAL ENTRY LEVEL SALARY SCHEDULE 

  

Years 2023-24  
Base Salary 

2024-25  
Increase 

2024-25  
Base Salary 

  

2024-25  
Millage 

Supplement 

2024-25  
Total 

Compensation 

0 $59,865.15 $200.00 $60,065.15   $1,750.00 $61,815.15 
1 $59,924.84 $1,797.75 $61,722.59   $3,500.00 $65,222.59 
2 $60,298.86 $1,808.97 $62,107.83   $3,500.00 $65,607.83 
3 $60,782.56 $1,823.48 $62,606.04   $3,500.00 $66,106.04 
4 $61,266.25 $1,837.99 $63,104.24   $3,500.00 $66,604.24 
5 $61,749.94 $1,852.50 $63,602.44   $3,500.00 $67,102.44 
6 $62,233.64 $1,867.01 $64,100.65   $3,500.00 $67,600.65 
7 $62,717.33 $1,881.52 $64,598.85   $6,500.00 $71,098.85 
8 $63,201.03 $1,896.03 $65,097.06   $6,500.00 $71,597.06 
9 $63,684.72 $1,910.54 $65,595.26   $6,500.00 $72,095.26 

10 $64,168.40 $1,925.05 $66,093.45   $6,500.00 $72,593.45 
11 $64,652.10 $1,939.56 $66,591.66   $6,500.00 $73,091.66 
12 $65,135.79 $1,954.07 $67,089.86   $6,500.00 $73,589.86 
13 $65,619.49 $1,968.58 $67,588.07   $8,000.00 $75,588.07 
14 $66,103.18 $1,983.10 $68,086.28   $8,000.00 $76,086.28 
15 $66,586.87 $1,997.61 $68,584.48   $8,000.00 $76,584.48 
16 $67,070.57 $2,012.12 $69,082.69   $8,000.00 $77,082.69 
17 $67,554.26 $2,026.63 $69,580.89   $8,000.00 $77,580.89 
18 $68,037.95 $2,041.14 $70,079.09   $8,000.00 $78,079.09 
19 $68,521.65 $2,055.65 $70,577.30   $10,250.00 $80,827.30 
20 $69,005.34 $2,070.16 $71,075.50   $10,250.00 $81,325.50 
21 $69,489.04 $2,084.67 $71,573.71   $10,250.00 $81,823.71 
22 $69,972.73 $2,099.18 $72,071.91   $10,250.00 $82,321.91 
23 $70,456.42 $2,113.69 $72,570.11   $10,250.00 $82,820.11 
24 $71,401.33 $2,142.04 $73,543.37   $10,250.00 $83,793.37 
25 $71,885.02 $2,156.55 $74,041.57   $11,000.00 $85,041.57 
26 $72,368.72 $2,171.06 $74,539.78   $11,000.00 $85,539.78 
27 $72,852.41 $2,185.57 $75,037.98   $11,000.00 $86,037.98 
28 $73,336.10 $2,200.08 $75,536.18   $11,000.00 $86,536.18 
29 $73,819.80 $2,214.59 $76,034.39   $11,000.00 $87,034.39 
30 $74,303.49 $2,229.10 $76,532.59   $11,000.00 $87,532.59 

EXPERIENCE         
Experience requires verification.  
Experience is defined as working at least one day over half of a given contract year. 
Experience is awarded if the educator earned a satisfactory evaluation rating. 
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Experience for private school and/or college-level instruction is eligible for compensation if the 
educator held a valid state teaching certificate, during the time of instruction, in the state where the 
instruction occurred. 

ADVANCED DEGREE SUPPLEMENT 
Supplements for advanced degrees for instructional personnel employed on or after July 1, 2011 shall 
be awarded only if the advanced degree is in an area reflected on the Florida Professional Educators or 
Temporary Certificate.   

 
            

Add the following amount to the base salary:   Master $4,730.00  
          Specialist $5,830.00  
          Doctorate $6,930.00  
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APPENDIX C-5 

260 DAY 
PSYCHOLOGIST ENTRY LEVEL SALARY SCHEDULE 

  

Years 2023-24  
Base Salary 

2024-25  
Increase 

2024-25  
Base Salary 

  

2024-25  
Millage 

Supplement 

2024-25  
Total 

Compensation 

0 $60,925.15 $200.00 $61,125.15   $1,750.00 $62,875.15 
1 $60,984.84 $1,829.55 $62,814.39   $3,500.00 $66,314.39 
2 $61,358.86 $1,840.77 $63,199.63   $3,500.00 $66,699.63 
3 $61,842.56 $1,855.28 $63,697.84   $3,500.00 $67,197.84 
4 $62,326.25 $1,869.79 $64,196.04   $3,500.00 $67,696.04 
5 $62,809.94 $1,884.30 $64,694.24   $3,500.00 $68,194.24 
6 $63,293.64 $1,898.81 $65,192.45   $3,500.00 $68,692.45 
7 $63,777.33 $1,913.32 $65,690.65   $6,500.00 $72,190.65 
8 $64,261.03 $1,927.83 $66,188.86   $6,500.00 $72,688.86 
9 $64,744.72 $1,942.34 $66,687.06   $6,500.00 $73,187.06 

10 $65,228.40 $1,956.85 $67,185.25   $6,500.00 $73,685.25 
11 $65,712.10 $1,971.36 $67,683.46   $6,500.00 $74,183.46 
12 $66,195.79 $1,985.87 $68,181.66   $6,500.00 $74,681.66 
13 $66,679.49 $2,000.38 $68,679.87   $8,000.00 $76,679.87 
14 $67,163.18 $2,014.90 $69,178.08   $8,000.00 $77,178.08 
15 $67,646.87 $2,029.41 $69,676.28   $8,000.00 $77,676.28 
16 $68,130.57 $2,043.92 $70,174.49   $8,000.00 $78,174.49 
17 $68,614.26 $2,058.43 $70,672.69   $8,000.00 $78,672.69 
18 $69,097.95 $2,072.94 $71,170.89   $8,000.00 $79,170.89 
19 $69,581.65 $2,087.45 $71,669.10   $10,250.00 $81,919.10 
20 $70,065.34 $2,101.96 $72,167.30   $10,250.00 $82,417.30 
21 $70,549.04 $2,116.47 $72,665.51   $10,250.00 $82,915.51 
22 $71,493.94 $2,144.82 $73,638.76   $10,250.00 $83,888.76 
23 $71,977.63 $2,159.33 $74,136.96   $10,250.00 $84,386.96 
24 $72,461.33 $2,173.84 $74,635.17   $10,250.00 $84,885.17 
25 $72,945.02 $2,188.35 $75,133.37   $11,000.00 $86,133.37 
26 $73,428.72 $2,202.86 $75,631.58   $11,000.00 $86,631.58 
27 $73,912.41 $2,217.37 $76,129.78   $11,000.00 $87,129.78 
28 $74,396.10 $2,231.88 $76,627.98   $11,000.00 $87,627.98 
29 $74,879.80 $2,246.39 $77,126.19   $11,000.00 $88,126.19 
30 $75,363.49 $2,260.90 $77,624.39   $11,000.00 $88,624.39 

EXPERIENCE         
Experience requires verification.  
Experience is defined as working at least one day over half of a given contract year. 
Experience is awarded if the educator earned a satisfactory evaluation rating. 
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Experience for private school and/or college-level instruction is eligible for compensation if the 
educator held a valid state teaching certificate, during the time of instruction, in the state where the 
instruction occurred. 

ADVANCED DEGREE SUPPLEMENT 
Supplements for advanced degrees for instructional personnel employed on or after July 1, 2011 shall 
be awarded only if the advanced degree is in an area reflected on the Florida Professional Educators or 
Temporary Certificate.   

 
            

Add the following amount to the base salary:   Master $4,730.00  
          Specialist $5,830.00  
          Doctorate $6,930.00  
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APPENDIX C-6 

196 DAY 
PSYCHOLOGIST ENTRY LEVEL SALARY SCHEDULE  

    
 

   

Years 2023-24  
Base Salary 

2024-25  
Increase 

2024-25  
Base Salary 

  

2024-25  
Millage 

Supplement 

2024-25  
Total 

Compensation 

0 $50,027.92 $200.00 $50,227.92  $1,750.00 $51,977.92 
1 $50,072.92 $1,502.19 $51,575.11  $3,500.00 $55,075.11 
2 $50,227.67 $1,506.83 $51,734.50  $3,500.00 $55,234.50 
3 $50,274.30 $1,508.23 $51,782.53  $3,500.00 $55,282.53 
4 $50,320.94 $1,509.63 $51,830.57  $3,500.00 $55,330.57 
5 $50,367.57 $1,511.03 $51,878.60  $3,500.00 $55,378.60 
6 $50,732.20 $1,521.97 $52,254.17  $3,500.00 $55,754.17 
7 $50,778.83 $1,523.36 $52,302.19  $6,500.00 $58,802.19 
8 $50,825.46 $1,524.76 $52,350.22  $6,500.00 $58,850.22 
9 $50,872.09 $1,526.16 $52,398.25  $6,500.00 $58,898.25 

10 $51,236.72 $1,537.10 $52,773.82  $6,500.00 $59,273.82 
11 $51,283.35 $1,538.50 $52,821.85  $6,500.00 $59,321.85 
12 $51,329.98 $1,539.90 $52,869.88  $6,500.00 $59,369.88 
13 $51,376.61 $1,541.30 $52,917.91  $8,000.00 $60,917.91 
14 $51,741.24 $1,552.24 $53,293.48  $8,000.00 $61,293.48 
15 $51,787.87 $1,553.64 $53,341.51  $8,000.00 $61,341.51 
16 $51,834.50 $1,555.04 $53,389.54  $8,000.00 $61,389.54 
17 $51,881.14 $1,556.43 $53,437.57  $8,000.00 $61,437.57 
18 $52,245.77 $1,567.37 $53,813.14  $8,000.00 $61,813.14 
19 $52,610.40 $1,578.31 $54,188.71  $10,250.00 $64,438.71 
20 $52,975.03 $1,589.25 $54,564.28  $10,250.00 $64,814.28 
21 $53,687.34 $1,610.62 $55,297.96  $10,250.00 $65,547.96 
22 $54,051.97 $1,621.56 $55,673.53  $10,250.00 $65,923.53 
23 $54,416.60 $1,632.50 $56,049.10  $10,250.00 $66,299.10 
24 $54,781.23 $1,643.44 $56,424.67  $10,250.00 $66,674.67 
25 $55,145.86 $1,654.38 $56,800.24  $11,000.00 $67,800.24 
26 $55,510.49 $1,665.31 $57,175.80  $11,000.00 $68,175.80 
27 $55,875.12 $1,676.25 $57,551.37  $11,000.00 $68,551.37 
28 $56,239.75 $1,687.19 $57,926.94  $11,000.00 $68,926.94 
29 $56,604.38 $1,698.13 $58,302.51  $11,000.00 $69,302.51 
30 $56,969.02 $1,709.07 $58,678.09  $11,000.00 $69,678.09 

EXPERIENCE      
Experience requires verification.  
Experience is defined as working at least one day over half of a given contract year. 
Experience is awarded if the educator earned a satisfactory evaluation rating. 
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Experience for private school and/or college-level instruction is eligible for compensation if the 
educator held a valid state teaching certificate, during the time of instruction, in the state where the 
instruction occurred. 

ADVANCED DEGREE SUPPLEMENT 
Supplements for advanced degrees for instructional personnel employed on or after July 1, 2011 shall 
be awarded only if the advanced degree is in an area reflected on the Florida Professional Educators or 
Temporary Certificate.   

 
      

Add the following amount to the base salary:  Master $3,630.00  

  
  

 Specialist $4,730.00  

     Doctorate $5,830.00  
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APPENDIX C-7 

196 DAY 
OCCUPATIONAL & PHYSICAL THERAPIST  

ENTRY LEVEL SALARY SCHEDULE  
                

NOTE: "Step" is the terminology used in Skyward and does not correlate to experience.  

                 
 

 Millage Initiative    

   $       1,750.00  Add-on to 2024-25 Base Salary for 0 years of instructional experience.  

   $       3,500.00  Add-on to 2024-25 Base Salary for 1-6 years of instructional experience.  

   $       6,500.00  Add-on to 2024-25 Base Salary for 7-12 years of instructional experience.  

   $       8,000.00  Add-on to 2024-25 Base Salary for 13-18 years of instructional experience.  

   $     10,250.00  Add-on to 2024-25 Base Salary for 19-24 years of instructional experience.  

   $     11,000.00  Add-on to 2024-25 Base Salary for 25+ years of instructional experience.  

                
 

    
Years 2023-24  

Base Salary 
2024-25  
Increase 

2024-25  
Base Salary     

 

    0 $54,820.00 $200.00 $55,020.00      

    1 $59,238.00 $1,777.14 $61,015.14      

    2 $63,882.00 $1,916.46 $65,798.46      

    3 $63,927.00 $1,917.81 $65,844.81      

    4 $63,972.00 $1,919.16 $65,891.16      

    5 $67,613.00 $2,028.39 $69,641.39      

    6 $67,658.00 $2,029.74 $69,687.74      

    7 $67,703.00 $2,031.09 $69,734.09      

    8 $71,683.00 $2,150.49 $73,833.49      

    9 $71,728.00 $2,151.84 $73,879.84      

    10 $71,773.00 $2,153.19 $73,926.19      

    11 $74,886.00 $2,246.58 $77,132.58      

    12 $74,931.00 $2,247.93 $77,178.93      

    13 $74,976.00 $2,249.28 $77,225.28      

    14 $78,308.00 $2,349.24 $80,657.24      

    15 $78,353.00 $2,350.59 $80,703.59      

    16 $80,591.00 $2,417.73 $83,008.73      

                
 

EXPERIENCE            

Experience requires verification.   

Experience is defined as working at least one day over half of a given contract year.  

Experience is awarded if the educator earned a satisfactory evaluation rating.  

Experience for private school and/or college-level instruction is eligible for compensation if the educator held a valid 
state teaching certificate, during the time of instruction, in the state where the instruction occurred.  
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ADVANCED DEGREE SUPPLEMENT 
Supplements for advanced degrees for Occupational and Physical Therapists shall be awarded only if the advanced 
degree is in an area reflected on the Florida Department of Health License.   

 

Add the following amount to the base salary:   Specialist $4,730.00     

          Doctorate $5,830.00     
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APPENDIX C-8 

196 DAY 
PERFORMANCE PAY INSTRUCTIONAL SALARY SCHEDULE 
                

NOTE: "Step" is the terminology used in Skyward and does not correlate to experience. 
                
Performance Pay  $         150.00  Add-on to 2024-25 Base Salary for a HE Rating.   
   $         100.00  Add-on to 2024-25 Base Salary for an EF Rating.   
                
Millage Initiative  $     1,750.00  Add-on to 2024-25 Base Salary for 0 years of instructional experience. 

   $     3,500.00  Add-on to 2024-25 Base Salary for 1-6 years of instructional experience. 

   $     6,500.00  Add-on to 2024-25 Base Salary for 7-12 years of instructional experience. 

   $     8,000.00  Add-on to 2024-25 Base Salary for 13-18 years of instructional experience. 

   $   10,250.00  Add-on to 2024-25 Base Salary for 19-24 years of instructional experience. 

   $   11,000.00  Add-on to 2024-25 Base Salary for 25+ years of instructional experience. 

                

    
Step 2023-24  

Base Salary 
2024-25  
Increase 

2024-25  
Base Salary     

    0 $50,000.00 $1,500.00 $51,500.00      
    1 $50,153.00 $1,504.59 $51,657.59      
    2 $50,198.00 $1,505.94 $51,703.94      
    3 $50,243.00 $1,507.29 $51,750.29      
    4 $50,288.00 $1,508.64 $51,796.64      
    5 $50,651.00 $1,519.53 $52,170.53      
    6 $50,696.00 $1,520.88 $52,216.88      
    7 $50,741.00 $1,522.23 $52,263.23      
    8 $50,786.00 $1,523.58 $52,309.58      
    9 $51,149.00 $1,534.47 $52,683.47      
    10 $51,194.00 $1,535.82 $52,729.82      
    11 $51,239.00 $1,537.17 $52,776.17      
    12 $51,284.00 $1,538.52 $52,822.52      
    13 $51,647.00 $1,549.41 $53,196.41      
    14 $51,692.00 $1,550.76 $53,242.76      
    15 $51,737.00 $1,552.11 $53,289.11      
    16 $51,782.00 $1,553.46 $53,335.46      
    17 $52,145.00 $1,564.35 $53,709.35      
    18 $52,508.00 $1,575.24 $54,083.24      
    19 $52,871.00 $1,586.13 $54,457.13      
    20 $53,582.00 $1,607.46 $55,189.46      
    21 $53,945.00 $1,618.35 $55,563.35      
    22 $54,308.00 $1,629.24 $55,937.24      
    23 $54,671.00 $1,640.13 $56,311.13      
    24 $55,034.00 $1,651.02 $56,685.02      
    25 $55,397.00 $1,661.91 $57,058.91      
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    26 $55,760.00 $1,672.80 $57,432.80      
    27 $56,123.00 $1,683.69 $57,806.69      
    28 $56,486.00 $1,694.58 $58,180.58      
    29 $56,849.00 $1,705.47 $58,554.47      
    30 $57,212.00 $1,716.36 $58,928.36      
    31 $57,530.00 $1,725.90 $59,255.90      
    32 $57,848.00 $1,735.44 $59,583.44      
    33 $58,166.00 $1,744.98 $59,910.98      
    34 $58,484.00 $1,754.52 $60,238.52      
    35 $58,802.00 $1,764.06 $60,566.06      
    36 $59,120.00 $1,773.60 $60,893.60      
    37 $59,438.00 $1,783.14 $61,221.14      
    38 $59,756.00 $1,792.68 $61,548.68      
    39 $60,074.00 $1,802.22 $61,876.22      
    40 $60,392.00 $1,811.76 $62,203.76      
    41 $60,710.00 $1,821.30 $62,531.30      
    42 $61,028.00 $1,830.84 $62,858.84      
    43 $61,346.00 $1,840.38 $63,186.38      
    44 $61,664.00 $1,849.92 $63,513.92      
    45 $61,982.00 $1,859.46 $63,841.46      
    46 $62,300.00 $1,869.00 $64,169.00      
    47 $62,618.00 $1,878.54 $64,496.54      
    48 $62,936.00 $1,888.08 $64,824.08      
    49 $63,254.00 $1,897.62 $65,151.62      
    50 $63,572.00 $1,907.16 $65,479.16      
    51 $63,890.00 $1,916.70 $65,806.70      
    52 $64,208.00 $1,926.24 $66,134.24      
    53 $64,526.00 $1,935.78 $66,461.78      
    54 $64,844.00 $1,945.32 $66,789.32      
    55 $65,162.00 $1,954.86 $67,116.86      
    56 $65,480.00 $1,964.40 $67,444.40      
    57 $65,798.00 $1,973.94 $67,771.94      
    58 $66,116.00 $1,983.48 $68,099.48      
    59 $66,434.00 $1,993.02 $68,427.02      
    60 $66,752.00 $2,002.56 $68,754.56      
    61 $67,070.00 $2,012.10 $69,082.10      
    62 $67,388.00 $2,021.64 $69,409.64      
    63 $67,706.00 $2,031.18 $69,737.18      
    64 $68,024.00 $2,040.72 $70,064.72      
    65 $68,342.00 $2,050.26 $70,392.26      
    66 $68,660.00 $2,059.80 $70,719.80      
    67 $68,978.00 $2,069.34 $71,047.34      
    68 $69,296.00 $2,078.88 $71,374.88      
    69 $69,614.00 $2,088.42 $71,702.42      
    70 $69,932.00 $2,097.96 $72,029.96      
    71 $70,250.00 $2,107.50 $72,357.50      
    72 $70,568.00 $2,117.04 $72,685.04      
    73 $70,886.00 $2,126.58 $73,012.58      
    74 $71,204.00 $2,136.12 $73,340.12      
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    75 $71,522.00 $2,145.66 $73,667.66      
    76 $71,840.00 $2,155.20 $73,995.20      
    77 $72,158.00 $2,164.74 $74,322.74      
    78 $72,476.00 $2,174.28 $74,650.28      
    79 $72,794.00 $2,183.82 $74,977.82      
    80 $73,112.00 $2,193.36 $75,305.36      
    81 $73,430.00 $2,202.90 $75,632.90      
    82 $73,748.00 $2,212.44 $75,960.44      
    83 $74,066.00 $2,221.98 $76,287.98      
    84 $74,384.00 $2,231.52 $76,615.52      
    85 $74,702.00 $2,241.06 $76,943.06      
    86 $75,020.00 $2,250.60 $77,270.60      
    87 $75,338.00 $2,260.14 $77,598.14      
    88 $75,656.00 $2,269.68 $77,925.68      
    89 $75,974.00 $2,279.22 $78,253.22      
    90 $76,292.00 $2,288.76 $78,580.76      
    91 $76,610.00 $2,298.30 $78,908.30      
    92 $76,928.00 $2,307.84 $79,235.84      
    93 $77,246.00 $2,317.38 $79,563.38      
    94 $77,564.00 $2,326.92 $79,890.92      
    95 $77,882.00 $2,336.46 $80,218.46      
    96 $78,200.00 $2,346.00 $80,546.00      
    97 $78,518.00 $2,355.54 $80,873.54      
    98 $78,836.00 $2,365.08 $81,201.08      
    99 $79,154.00 $2,374.62 $81,528.62      
    100 $79,472.00 $2,384.16 $81,856.16      
    101 $79,790.00 $2,393.70 $82,183.70      
    102 $80,108.00 $2,403.24 $82,511.24      
    103 $80,426.00 $2,412.78 $82,838.78      
    104 $80,744.00 $2,422.32 $83,166.32      
    105 $81,062.00 $2,431.86 $83,493.86      
    106 $81,380.00 $2,441.40 $83,821.40      
    107 $81,698.00 $2,450.94 $84,148.94      

 
 
 
 

 
 
 
 
 
 

  



 

80 
 

APPENDIX C-9 

206 DAY 
PERFORMANCE PAY INSTRUCTIONAL SALARY SCHEDULE 
                

NOTE: "Step" is the terminology used in Skyward and does not correlate to experience. 
                
Performance Pay  $            157.65  Add-on to 2024-25 Base Salary for a HE Rating.   
   $            105.10  Add-on to 2024-25 Base Salary for an EF Rating.   
                
Millage Initiative  $        1,750.00  Add-on to 2024-25 Base Salary for 0 years of instructional experience. 

   $        3,500.00  Add-on to 2024-25 Base Salary for 1-6 years of instructional experience. 

   $        6,500.00  Add-on to 2024-25 Base Salary for 7-12 years of instructional experience. 

   $        8,000.00  Add-on to 2024-25 Base Salary for 13-18 years of instructional experience. 

   $      10,250.00  Add-on to 2024-25 Base Salary for 19-24 years of instructional experience. 

   $      11,000.00  Add-on to 2024-25 Base Salary for 25+ years of instructional experience. 

                

    
Step 2023-24  

Base Salary 
2024-25  
Increase 

2024-25  
Base Salary     

    0 $52,551.23 $1,576.54 $54,127.76      
    1 $52,712.16 $1,581.36 $54,293.53      
    2 $52,759.46 $1,582.78 $54,342.24      
    3 $52,806.75 $1,584.20 $54,390.96      
    4 $52,854.05 $1,585.62 $54,439.67      
    5 $53,235.57 $1,597.07 $54,832.63      
    6 $53,282.86 $1,598.49 $54,881.35      
    7 $53,330.16 $1,599.90 $54,930.06      
    8 $53,377.45 $1,601.32 $54,978.78      
    9 $53,758.98 $1,612.77 $55,371.75      
    10 $53,806.28 $1,614.19 $55,420.46      
    11 $53,853.57 $1,615.61 $55,469.18      
    12 $53,900.87 $1,617.03 $55,517.89      
    13 $54,282.38 $1,628.47 $55,910.86      
    14 $54,329.68 $1,629.89 $55,959.57      
    15 $54,376.98 $1,631.31 $56,008.28      
    16 $54,424.27 $1,632.73 $56,057.00      
    17 $54,805.80 $1,644.17 $56,449.97      
    18 $55,187.31 $1,655.62 $56,842.93      
    19 $55,568.84 $1,667.07 $57,235.90      
    20 $56,315.78 $1,689.47 $58,005.25      
    21 $56,697.29 $1,700.92 $58,398.21      
    22 $57,078.82 $1,712.36 $58,791.18      
    23 $57,460.33 $1,723.81 $59,184.14      
    24 $57,841.86 $1,735.26 $59,577.11      
    25 $58,223.37 $1,746.70 $59,970.08      
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    26 $58,604.90 $1,758.15 $60,363.05      
    27 $58,986.42 $1,769.59 $60,756.01      
    28 $59,367.94 $1,781.04 $61,148.98      
    29 $59,749.46 $1,792.48 $61,541.94      
    30 $60,130.98 $1,803.93 $61,934.91      
    31 $60,465.20 $1,813.96 $62,279.16      
    32 $60,799.42 $1,823.98 $62,623.40      
    33 $61,133.65 $1,834.01 $62,967.66      
    34 $61,467.87 $1,844.04 $63,311.91      
    35 $61,802.10 $1,854.06 $63,656.16      
    36 $62,136.32 $1,864.09 $64,000.41      
    37 $62,470.55 $1,874.12 $64,344.67      
    38 $62,804.77 $1,884.14 $64,688.91      
    39 $63,139.00 $1,894.17 $65,033.17      
    40 $63,473.22 $1,904.20 $65,377.42      
    41 $63,807.44 $1,914.22 $65,721.66      
    42 $64,141.67 $1,924.25 $66,065.92      
    43 $64,475.89 $1,934.28 $66,410.17      
    44 $64,810.12 $1,944.30 $66,754.42      
    45 $65,144.34 $1,954.33 $67,098.67      
    46 $65,478.57 $1,964.36 $67,442.93      
    47 $65,812.79 $1,974.38 $67,787.17      
    48 $66,147.02 $1,984.41 $68,131.43      
    49 $66,481.24 $1,994.44 $68,475.68      
    50 $66,815.47 $2,004.46 $68,819.93      
    51 $67,149.69 $2,014.49 $69,164.18      
    52 $67,483.91 $2,024.52 $69,508.43      
    53 $67,818.14 $2,034.54 $69,852.68      
    54 $68,152.36 $2,044.57 $70,196.93      
    55 $68,486.59 $2,054.60 $70,541.19      
    56 $68,820.81 $2,064.62 $70,885.43      
    57 $69,155.04 $2,074.65 $71,229.69      
    58 $69,489.26 $2,084.68 $71,573.94      
    59 $69,823.49 $2,094.70 $71,918.19      
    60 $70,157.71 $2,104.73 $72,262.44      
    61 $70,491.93 $2,114.76 $72,606.69      
    62 $70,826.16 $2,124.78 $72,950.94      
    63 $71,160.38 $2,134.81 $73,295.19      
    64 $71,494.61 $2,144.84 $73,639.45      
    65 $71,828.83 $2,154.86 $73,983.69      
    66 $72,163.06 $2,164.89 $74,327.95      
    67 $72,497.28 $2,174.92 $74,672.20      
    68 $72,831.51 $2,184.95 $75,016.46      
    69 $73,165.73 $2,194.97 $75,360.70      
    70 $73,499.95 $2,205.00 $75,704.95      
    71 $73,834.18 $2,215.03 $76,049.21      
    72 $74,168.40 $2,225.05 $76,393.45      
    73 $74,502.63 $2,235.08 $76,737.71      
    74 $74,836.85 $2,245.11 $77,081.96      
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    75 $75,171.08 $2,255.13 $77,426.21      
    76 $75,505.30 $2,265.16 $77,770.46      
    77 $75,839.53 $2,275.19 $78,114.72      
    78 $76,173.75 $2,285.21 $78,458.96      
    79 $76,507.98 $2,295.24 $78,803.22      
    80 $76,842.20 $2,305.27 $79,147.47      
    81 $77,176.42 $2,315.29 $79,491.71      
    82 $77,510.65 $2,325.32 $79,835.97      
    83 $77,844.87 $2,335.35 $80,180.22      
    84 $78,179.10 $2,345.37 $80,524.47      
    85 $78,513.32 $2,355.40 $80,868.72      
    86 $78,847.55 $2,365.43 $81,212.98      
    87 $79,181.77 $2,375.45 $81,557.22      
    88 $79,516.00 $2,385.48 $81,901.48      
    89 $79,850.22 $2,395.51 $82,245.73      
    90 $80,184.44 $2,405.53 $82,589.97      
    91 $80,518.67 $2,415.56 $82,934.23      
    92 $80,852.89 $2,425.59 $83,278.48      
    93 $81,187.12 $2,435.61 $83,622.73      
    94 $81,521.34 $2,445.64 $83,966.98      
    95 $81,855.57 $2,455.67 $84,311.24      
    96 $82,189.79 $2,465.69 $84,655.48      
    97 $82,524.02 $2,475.72 $84,999.74      
    98 $82,858.24 $2,485.75 $85,343.99      
    99 $83,192.47 $2,495.77 $85,688.24      
    100 $83,526.69 $2,505.80 $86,032.49      
    101 $83,860.91 $2,515.83 $86,376.74      
    102 $84,195.14 $2,525.85 $86,720.99      
    103 $84,529.36 $2,535.88 $87,065.24      
    104 $84,863.59 $2,545.91 $87,409.50      
    105 $85,197.81 $2,555.93 $87,753.74      
    106 $85,532.04 $2,565.96 $88,098.00      
    107 $85,866.26 $2,575.99 $88,442.25      
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APPENDIX C-10 

216 DAY 
PERFORMANCE PAY INSTRUCTIONAL SALARY SCHEDULE 

                
NOTE: "Step" is the terminology used in Skyward and does not correlate to experience. 
                
Performance Pay  $            165.31  Add-on to 2024-25 Base Salary for a HE Rating.   
   $            110.20  Add-on to 2024-25 Base Salary for an EF Rating.   
                
Millage Initiative  $        1,750.00  Add-on to 2024-25 Base Salary for 0 years of instructional experience. 

   $        3,500.00  Add-on to 2024-25 Base Salary for 1-6 years of instructional experience. 

   $        6,500.00  Add-on to 2024-25 Base Salary for 7-12 years of instructional experience. 

   $        8,000.00  Add-on to 2024-25 Base Salary for 13-18 years of instructional experience. 

   $      10,250.00  Add-on to 2024-25 Base Salary for 19-24 years of instructional experience. 

   $      11,000.00  Add-on to 2024-25 Base Salary for 25+ years of instructional experience. 

                

    
Step 2023-24  

Base Salary 
2024-25  
Increase 

2024-25  
Base Salary     

    0 $55,102.26 $1,653.07 $56,755.33      
    1 $55,271.01 $1,658.13 $56,929.14      
    2 $55,320.60 $1,659.62 $56,980.22      
    3 $55,370.19 $1,661.11 $57,031.30      
    4 $55,419.78 $1,662.59 $57,082.37      
    5 $55,819.82 $1,674.59 $57,494.41      
    6 $55,869.41 $1,676.08 $57,545.49      
    7 $55,919.01 $1,677.57 $57,596.58      
    8 $55,968.60 $1,679.06 $57,647.66      
    9 $56,368.64 $1,691.06 $58,059.70      
    10 $56,418.23 $1,692.55 $58,110.78      
    11 $56,467.82 $1,694.03 $58,161.85      
    12 $56,517.42 $1,695.52 $58,212.94      
    13 $56,917.46 $1,707.52 $58,624.98      
    14 $56,967.05 $1,709.01 $58,676.06      
    15 $57,016.64 $1,710.50 $58,727.14      
    16 $57,066.23 $1,711.99 $58,778.22      
    17 $57,466.27 $1,723.99 $59,190.26      
    18 $57,866.32 $1,735.99 $59,602.31      
    19 $58,266.36 $1,747.99 $60,014.35      
    20 $59,049.55 $1,771.49 $60,821.04      
    21 $59,449.59 $1,783.49 $61,233.08      
    22 $59,849.63 $1,795.49 $61,645.12      
    23 $60,249.68 $1,807.49 $62,057.17      
    24 $60,649.72 $1,819.49 $62,469.21      
    25 $61,049.76 $1,831.49 $62,881.25      
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    26 $61,449.79 $1,843.49 $63,293.28      
    27 $61,849.83 $1,855.49 $63,705.32      
    28 $62,249.87 $1,867.50 $64,117.37      
    29 $62,649.92 $1,879.50 $64,529.42      
    30 $63,049.96 $1,891.50 $64,941.46      
    31 $63,400.41 $1,902.01 $65,302.42      
    32 $63,750.86 $1,912.53 $65,663.39      
    33 $64,101.31 $1,923.04 $66,024.35      
    34 $64,451.76 $1,933.55 $66,385.31      
    35 $64,802.21 $1,944.07 $66,746.28      
    36 $65,152.65 $1,954.58 $67,107.23      
    37 $65,503.10 $1,965.09 $67,468.19      
    38 $65,853.55 $1,975.61 $67,829.16      
    39 $66,204.00 $1,986.12 $68,190.12      
    40 $66,554.45 $1,996.63 $68,551.08      
    41 $66,904.90 $2,007.15 $68,912.05      
    42 $67,255.35 $2,017.66 $69,273.01      
    43 $67,605.80 $2,028.17 $69,633.97      
    44 $67,956.25 $2,038.69 $69,994.94      
    45 $68,306.70 $2,049.20 $70,355.90      
    46 $68,657.14 $2,059.71 $70,716.85      
    47 $69,007.59 $2,070.23 $71,077.82      
    48 $69,358.04 $2,080.74 $71,438.78      
    49 $69,708.49 $2,091.25 $71,799.74      
    50 $70,058.94 $2,101.77 $72,160.71      
    51 $70,409.39 $2,112.28 $72,521.67      
    52 $70,759.84 $2,122.80 $72,882.64      
    53 $71,110.29 $2,133.31 $73,243.60      
    54 $71,460.74 $2,143.82 $73,604.56      
    55 $71,811.19 $2,154.34 $73,965.53      
    56 $72,161.63 $2,164.85 $74,326.48      
    57 $72,512.08 $2,175.36 $74,687.44      
    58 $72,862.53 $2,185.88 $75,048.41      
    59 $73,212.98 $2,196.39 $75,409.37      
    60 $73,563.43 $2,206.90 $75,770.33      
    61 $73,913.88 $2,217.42 $76,131.30      
    62 $74,264.33 $2,227.93 $76,492.26      
    63 $74,614.78 $2,238.44 $76,853.22      
    64 $74,965.23 $2,248.96 $77,214.19      
    65 $75,315.67 $2,259.47 $77,575.14      
    66 $75,666.12 $2,269.98 $77,936.10      
    67 $76,016.57 $2,280.50 $78,297.07      
    68 $76,367.02 $2,291.01 $78,658.03      
    69 $76,717.47 $2,301.52 $79,018.99      
    70 $77,067.92 $2,312.04 $79,379.96      
    71 $77,418.37 $2,322.55 $79,740.92      
    72 $77,768.82 $2,333.06 $80,101.88      
    73 $78,119.27 $2,343.58 $80,462.85      
    74 $78,469.72 $2,354.09 $80,823.81      
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    75 $78,820.16 $2,364.60 $81,184.76      
    76 $79,170.61 $2,375.12 $81,545.73      
    77 $79,521.06 $2,385.63 $81,906.69      
    78 $79,871.51 $2,396.15 $82,267.66      
    79 $80,221.96 $2,406.66 $82,628.62      
    80 $80,572.41 $2,417.17 $82,989.58      
    81 $80,922.86 $2,427.69 $83,350.55      
    82 $81,273.31 $2,438.20 $83,711.51      
    83 $81,623.76 $2,448.71 $84,072.47      
    84 $81,974.21 $2,459.23 $84,433.44      
    85 $82,324.65 $2,469.74 $84,794.39      
    86 $82,675.10 $2,480.25 $85,155.35      
    87 $83,025.55 $2,490.77 $85,516.32      
    88 $83,376.00 $2,501.28 $85,877.28      
    89 $83,726.45 $2,511.79 $86,238.24      
    90 $84,076.90 $2,522.31 $86,599.21      
    91 $84,427.35 $2,532.82 $86,960.17      
    92 $84,777.80 $2,543.33 $87,321.13      
    93 $85,128.25 $2,553.85 $87,682.10      
    94 $85,478.70 $2,564.36 $88,043.06      
    95 $85,829.14 $2,574.87 $88,404.01      
    96 $86,179.59 $2,585.39 $88,764.98      
    97 $86,530.04 $2,595.90 $89,125.94      
    98 $86,880.49 $2,606.41 $89,486.90      
    99 $87,230.94 $2,616.93 $89,847.87      
    100 $87,581.39 $2,627.44 $90,208.83      
    101 $87,931.84 $2,637.96 $90,569.80      
    102 $88,282.29 $2,648.47 $90,930.76      
    103 $88,632.74 $2,658.98 $91,291.72      
    104 $88,983.19 $2,669.50 $91,652.69      
    105 $89,333.63 $2,680.01 $92,013.64      
    106 $89,684.08 $2,690.52 $92,374.60      
    107 $90,034.53 $2,701.04 $92,735.57      
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APPENDIX C-11 

260 DAY 
PERFORMANCE PAY INSTRUCTIONAL SALARY SCHEDULE 

                
NOTE: "Step" is the terminology used in Skyward and does not correlate to experience. 
                
Performance Pay  $            198.98  Add-on to 2024-25 Base Salary for a HE Rating.   
   $            132.65  Add-on to 2024-25 Base Salary for an EF Rating.   
                
Millage Initiative  $        1,750.00  Add-on to 2024-25 Base Salary for 0 years of instructional experience. 

   $        3,500.00  Add-on to 2024-25 Base Salary for 1-6 years of instructional experience. 

   $        6,500.00  Add-on to 2024-25 Base Salary for 7-12 years of instructional experience. 

   $        8,000.00  Add-on to 2024-25 Base Salary for 13-18 years of instructional experience. 

   $      10,250.00  Add-on to 2024-25 Base Salary for 19-24 years of instructional experience. 

   $      11,000.00  Add-on to 2024-25 Base Salary for 25+ years of instructional experience. 

                

    
Step 2023-24  

Base Salary 
2024-25  
Increase 

2024-25  
Base Salary     

    0 $59,865.15 $1,795.95 $61,661.10      
    1 $60,239.16 $1,807.17 $62,046.33      
    2 $60,722.85 $1,821.69 $62,544.54      
    3 $61,206.55 $1,836.20 $63,042.75      
    4 $61,690.24 $1,850.71 $63,540.95      
    5 $62,173.93 $1,865.22 $64,039.15      
    6 $62,657.63 $1,879.73 $64,537.36      
    7 $63,141.32 $1,894.24 $65,035.56      
    8 $63,625.02 $1,908.75 $65,533.77      
    9 $64,108.71 $1,923.26 $66,031.97      
    10 $64,592.40 $1,937.77 $66,530.17      
    11 $65,076.10 $1,952.28 $67,028.38      
    12 $65,559.79 $1,966.79 $67,526.58      
    13 $66,043.49 $1,981.30 $68,024.79      
    14 $66,527.18 $1,995.82 $68,523.00      
    15 $67,010.87 $2,010.33 $69,021.20      
    16 $67,494.57 $2,024.84 $69,519.41      
    17 $67,978.26 $2,039.35 $70,017.61      
    18 $68,461.95 $2,053.86 $70,515.81      
    19 $68,945.65 $2,068.37 $71,014.02      
    20 $69,429.34 $2,082.88 $71,512.22      
    21 $69,913.04 $2,097.39 $72,010.43      
    22 $70,396.73 $2,111.90 $72,508.63      
    23 $71,341.63 $2,140.25 $73,481.88      
    24 $71,825.33 $2,154.76 $73,980.09      
    25 $72,309.02 $2,169.27 $74,478.29      
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    26 $72,792.72 $2,183.78 $74,976.50      
    27 $73,276.41 $2,198.29 $75,474.70      
    28 $73,760.10 $2,212.80 $75,972.90      
    29 $74,243.80 $2,227.31 $76,471.11      
    30 $74,727.49 $2,241.82 $76,969.31      
    31 $75,151.49 $2,254.54 $77,406.03      
    32 $75,575.49 $2,267.26 $77,842.75      
    33 $75,999.49 $2,279.98 $78,279.47      
    34 $76,423.49 $2,292.70 $78,716.19      
    35 $76,847.49 $2,305.42 $79,152.91      
    36 $77,271.49 $2,318.14 $79,589.63      
    37 $77,695.49 $2,330.86 $80,026.35      
    38 $78,119.49 $2,343.58 $80,463.07      
    39 $78,543.49 $2,356.30 $80,899.79      
    40 $78,967.49 $2,369.02 $81,336.51      
    41 $79,391.49 $2,381.74 $81,773.23      
    42 $79,815.49 $2,394.46 $82,209.95      
    43 $80,239.49 $2,407.18 $82,646.67      
    44 $80,663.49 $2,419.90 $83,083.39      
    45 $81,087.49 $2,432.62 $83,520.11      
    46 $81,511.49 $2,445.34 $83,956.83      
    47 $81,935.49 $2,458.06 $84,393.55      
    48 $82,359.49 $2,470.78 $84,830.27      
    49 $82,783.49 $2,483.50 $85,266.99      
    50 $83,207.49 $2,496.22 $85,703.71      
    51 $83,631.49 $2,508.94 $86,140.43      
    52 $84,055.49 $2,521.66 $86,577.15      
    53 $84,479.49 $2,534.38 $87,013.87      
    54 $84,903.49 $2,547.10 $87,450.59      
    55 $85,327.49 $2,559.82 $87,887.31      
    56 $85,751.49 $2,572.54 $88,324.03      
    57 $86,175.49 $2,585.26 $88,760.75      
    58 $86,599.49 $2,597.98 $89,197.47      
    59 $87,023.49 $2,610.70 $89,634.19      
    60 $87,447.49 $2,623.42 $90,070.91      
    61 $87,871.49 $2,636.14 $90,507.63      
    62 $88,295.49 $2,648.86 $90,944.35      
    63 $88,719.49 $2,661.58 $91,381.07      
    64 $89,143.49 $2,674.30 $91,817.79      
    65 $89,567.49 $2,687.02 $92,254.51      
    66 $89,991.49 $2,699.74 $92,691.23      
    67 $90,415.49 $2,712.46 $93,127.95      
    68 $90,839.49 $2,725.18 $93,564.67      
    69 $91,263.49 $2,737.90 $94,001.39      
    70 $91,687.49 $2,750.62 $94,438.11      
    71 $92,111.49 $2,763.34 $94,874.83      
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APPENDIX C-12 

260 DAY 
PERFORMANCE PAY PSYCHOLOGIST SALARY SCHEDULE 

                
NOTE: "Step" is the terminology used in Skyward and does not correlate to experience. 
                
Performance Pay  $            198.98  Add-on to 2024-25 Base Salary for a HE Rating.   
   $            132.65  Add-on to 2024-25 Base Salary for an EF Rating.   
Millage Initiative  $        1,750.00  Add-on to 2024-25 Base Salary for 0 years of instructional experience. 

   $        3,500.00  Add-on to 2024-25 Base Salary for 1-6 years of instructional experience. 

   $        6,500.00  Add-on to 2024-25 Base Salary for 7-12 years of instructional experience. 

   $        8,000.00  Add-on to 2024-25 Base Salary for 13-18 years of instructional experience. 

   $      10,250.00  Add-on to 2024-25 Base Salary for 19-24 years of instructional experience. 

   $      11,000.00  Add-on to 2024-25 Base Salary for 25+ years of instructional experience. 

                

    
Step 2023-24  

Base Salary 
2024-25  
Increase 

2024-25  
Base Salary     

    0 $60,925.15  $1,827.75 $62,752.90      
    1 $61,299.16  $1,838.97 $63,138.13      
    2 $61,782.85  $1,853.49 $63,636.34      
    3 $62,266.55  $1,868.00 $64,134.55      
    4 $62,750.24  $1,882.51 $64,632.75      
    5 $63,233.93  $1,897.02 $65,130.95      
    6 $63,717.63  $1,911.53 $65,629.16      
    7 $64,201.32  $1,926.04 $66,127.36      
    8 $64,685.02  $1,940.55 $66,625.57      
    9 $65,168.71  $1,955.06 $67,123.77      
    10 $65,652.40  $1,969.57 $67,621.97      
    11 $66,136.10  $1,984.08 $68,120.18      
    12 $66,619.79  $1,998.59 $68,618.38      
    13 $67,103.49  $2,013.10 $69,116.59      
    14 $67,587.18  $2,027.62 $69,614.80      
    15 $68,070.87  $2,042.13 $70,113.00      
    16 $68,554.57  $2,056.64 $70,611.21      
    17 $69,038.26  $2,071.15 $71,109.41      
    18 $69,521.95  $2,085.66 $71,607.61      
    19 $70,005.65  $2,100.17 $72,105.82      
    20 $70,489.34  $2,114.68 $72,604.02      
    21 $71,434.25  $2,143.03 $73,577.28      
    22 $71,917.94  $2,157.54 $74,075.48      
    23 $72,401.63  $2,172.05 $74,573.68      
    24 $72,885.33  $2,186.56 $75,071.89      
    25 $73,369.02  $2,201.07 $75,570.09      
    26 $73,852.72  $2,215.58 $76,068.30      
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    27 $74,336.41  $2,230.09 $76,566.50      
    28 $74,820.10  $2,244.60 $77,064.70      
    29 $75,303.80  $2,259.11 $77,562.91      
    30 $75,787.49  $2,273.62 $78,061.11      
    31 $76,211.49  $2,286.34 $78,497.83      
    32 $76,635.49  $2,299.06 $78,934.55      
    33 $77,059.49  $2,311.78 $79,371.27      
    34 $77,483.49  $2,324.50 $79,807.99      
    35 $77,907.49  $2,337.22 $80,244.71      
    36 $78,331.49  $2,349.94 $80,681.43      
    37 $78,755.49  $2,362.66 $81,118.15      
    38 $79,179.49  $2,375.38 $81,554.87      
    39 $79,603.49  $2,388.10 $81,991.59      
    40 $80,027.49  $2,400.82 $82,428.31      
    41 $80,451.49  $2,413.54 $82,865.03      
    42 $80,875.49  $2,426.26 $83,301.75      
    43 $81,299.49  $2,438.98 $83,738.47      
    44 $81,723.49  $2,451.70 $84,175.19      
    45 $82,147.49  $2,464.42 $84,611.91      
    46 $82,571.49  $2,477.14 $85,048.63      
    47 $82,995.49  $2,489.86 $85,485.35      
    48 $83,419.49  $2,502.58 $85,922.07      
    49 $83,843.49  $2,515.30 $86,358.79      
    50 $84,267.49  $2,528.02 $86,795.51      
    51 $84,691.49  $2,540.74 $87,232.23      
    52 $85,115.49  $2,553.46 $87,668.95      
    53 $85,539.49  $2,566.18 $88,105.67      
    54 $85,963.49  $2,578.90 $88,542.39      
    55 $86,387.49  $2,591.62 $88,979.11      
    56 $86,811.49  $2,604.34 $89,415.83      
    57 $87,235.49  $2,617.06 $89,852.55      
    58 $87,659.49  $2,629.78 $90,289.27      
    59 $88,083.49  $2,642.50 $90,725.99      
    60 $88,507.49  $2,655.22 $91,162.71      
    61 $88,931.49  $2,667.94 $91,599.43      
    62 $89,355.49  $2,680.66 $92,036.15      
    63 $89,779.49  $2,693.38 $92,472.87      
    64 $90,203.49  $2,706.10 $92,909.59      
    65 $90,627.49  $2,718.82 $93,346.31      
    66 $91,051.49  $2,731.54 $93,783.03      
    67 $91,475.49  $2,744.26 $94,219.75      
    68 $91,899.49  $2,756.98 $94,656.47      
    69 $92,323.49  $2,769.70 $95,093.19      
    70 $92,747.49  $2,782.42 $95,529.91      
    71 $93,171.49  $2,795.14 $95,966.63      
    72 $93,595.49  $2,807.86 $96,403.35      
    73 $94,019.49  $2,820.58 $96,840.07      
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APPENDIX C-13 

196 DAY 
PERFORMANCE PAY PSYCHOLOGIST SALARY SCHEDULE 
                

NOTE: "Step" is the terminology used in Skyward and does not correlate to experience. 
                
Performance Pay  $              150.00  Add-on to 2024-25 Base Salary for a HE Rating.   
   $              100.00  Add-on to 2024-25 Base Salary for an EF Rating.   
                
Millage Initiative  $          1,750.00  Add-on to 2024-25 Base Salary for 0 years of instructional experience. 

   $          3,500.00  Add-on to 2024-25 Base Salary for 1-6 years of instructional experience. 

   $          6,500.00  Add-on to 2024-25 Base Salary for 7-12 years of instructional experience. 

   $          8,000.00  Add-on to 2024-25 Base Salary for 13-18 years of instructional experience. 

   $        10,250.00  Add-on to 2024-25 Base Salary for 19-24 years of instructional experience. 

   $        11,000.00  Add-on to 2024-25 Base Salary for 25+ years of instructional experience. 

                

    
Step 2023-24  

Base Salary 
2024-25  
Increase 

2024-25  
Base Salary     

    0 $50,027.92 $1,500.84 $51,528.76      
    1 $50,309.87 $1,509.30 $51,819.17      
    2 $50,547.30 $1,516.42 $52,063.72      
    3 $50,593.94 $1,517.82 $52,111.76      
    4 $50,640.57 $1,519.22 $52,159.79      
    5 $50,687.20 $1,520.62 $52,207.82      
    6 $51,051.83 $1,531.55 $52,583.38      
    7 $51,098.46 $1,532.95 $52,631.41      
    8 $51,145.09 $1,534.35 $52,679.44      
    9 $51,377.22 $1,541.32 $52,918.54      
    10 $51,556.35 $1,546.69 $53,103.04      
    11 $51,602.98 $1,548.09 $53,151.07      
    12 $51,649.61 $1,549.49 $53,199.10      
    13 $51,696.24 $1,550.89 $53,247.13      
    14 $52,060.87 $1,561.83 $53,622.70      
    15 $52,107.50 $1,563.23 $53,670.73      
    16 $52,154.14 $1,564.62 $53,718.76      
    17 $52,200.77 $1,566.02 $53,766.79      
    18 $52,565.40 $1,576.96 $54,142.36      
    19 $52,930.03 $1,587.90 $54,517.93      
    20 $53,642.34 $1,609.27 $55,251.61      
    21 $54,006.97 $1,620.21 $55,627.18      
    22 $54,371.60 $1,631.15 $56,002.75      
    23 $54,736.23 $1,642.09 $56,378.32      
    24 $55,100.86 $1,653.03 $56,753.89      
    25 $55,465.49 $1,663.96 $57,129.45      
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    26 $55,830.12 $1,674.90 $57,505.02      
    27 $56,194.75 $1,685.84 $57,880.59      
    28 $56,559.38 $1,696.78 $58,256.16      
    29 $56,924.02 $1,707.72 $58,631.74      
    30 $57,288.67 $1,718.66 $59,007.33      
    31 $57,608.28 $1,728.25 $59,336.53      
    32 $57,927.91 $1,737.84 $59,665.75      
    33 $58,247.54 $1,747.43 $59,994.97      
    34 $58,567.17 $1,757.02 $60,324.19      
    35 $58,886.80 $1,766.60 $60,653.40      
    36 $59,206.43 $1,776.19 $60,982.62      
    37 $59,526.07 $1,785.78 $61,311.85      
    38 $59,845.70 $1,795.37 $61,641.07      
    39 $60,165.33 $1,804.96 $61,970.29      
    40 $60,484.96 $1,814.55 $62,299.51      
    41 $60,804.60 $1,824.14 $62,628.74      
    42 $61,124.23 $1,833.73 $62,957.96      
    43 $61,443.86 $1,843.32 $63,287.18      
    44 $61,763.49 $1,852.90 $63,616.39      
    45 $62,083.13 $1,862.49 $63,945.62      
    46 $62,402.76 $1,872.08 $64,274.84      
    47 $62,722.39 $1,881.67 $64,604.06      
    48 $63,042.02 $1,891.26 $64,933.28      
    49 $63,361.66 $1,900.85 $65,262.51      
    50 $63,681.29 $1,910.44 $65,591.73      
    51 $64,000.92 $1,920.03 $65,920.95      
    52 $64,320.55 $1,929.62 $66,250.17      
    53 $64,640.18 $1,939.21 $66,579.39      
    54 $64,959.82 $1,948.79 $66,908.61      
    55 $65,279.45 $1,958.38 $67,237.83      
    56 $65,599.08 $1,967.97 $67,567.05      
    57 $65,918.71 $1,977.56 $67,896.27      
    58 $66,238.35 $1,987.15 $68,225.50      
    59 $66,557.98 $1,996.74 $68,554.72      
    60 $66,877.61 $2,006.33 $68,883.94      
    61 $67,197.24 $2,015.92 $69,213.16      
    62 $67,516.88 $2,025.51 $69,542.39      
    63 $67,836.51 $2,035.10 $69,871.61      
    64 $68,156.14 $2,044.68 $70,200.82      
    65 $68,475.77 $2,054.27 $70,530.04      
    66 $68,795.41 $2,063.86 $70,859.27      
    67 $69,115.04 $2,073.45 $71,188.49      
    68 $69,434.67 $2,083.04 $71,517.71      
    69 $69,754.30 $2,092.63 $71,846.93      
    70 $70,073.94 $2,102.22 $72,176.16      
    71 $70,393.57 $2,111.81 $72,505.38      
    72 $70,713.20 $2,121.40 $72,834.60      
    73 $71,032.83 $2,130.98 $73,163.81      
    74 $71,352.47 $2,140.57 $73,493.04      
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    75 $71,672.10 $2,150.16 $73,822.26      
    76 $71,991.73 $2,159.75 $74,151.48      
    77 $72,311.36 $2,169.34 $74,480.70      
    78 $72,630.99 $2,178.93 $74,809.92      
    79 $72,950.63 $2,188.52 $75,139.15      
    80 $73,270.26 $2,198.11 $75,468.37      
    81 $73,589.89 $2,207.70 $75,797.59      
    82 $73,909.52 $2,217.29 $76,126.81      
    83 $74,229.16 $2,226.87 $76,456.03      
    84 $74,548.79 $2,236.46 $76,785.25      
    85 $74,868.42 $2,246.05 $77,114.47      
    86 $75,188.05 $2,255.64 $77,443.69      
    87 $75,507.69 $2,265.23 $77,772.92      
    88 $75,827.32 $2,274.82 $78,102.14      
    89 $76,146.95 $2,284.41 $78,431.36      
    90 $76,466.58 $2,294.00 $78,760.58      
    91 $76,786.22 $2,303.59 $79,089.81      
    92 $77,105.85 $2,313.18 $79,419.03      
    93 $77,425.48 $2,322.76 $79,748.24      
    94 $77,745.11 $2,332.35 $80,077.46      
    95 $78,064.75 $2,341.94 $80,406.69      
    96 $78,384.38 $2,351.53 $80,735.91      
    97 $78,704.01 $2,361.12 $81,065.13      
    98 $79,023.64 $2,370.71 $81,394.35      
    99 $79,343.28 $2,380.30 $81,723.58      
    100 $79,662.91 $2,389.89 $82,052.80      
    101 $79,982.54 $2,399.48 $82,382.02      
    102 $80,302.17 $2,409.07 $82,711.24      
    103 $80,621.80 $2,418.65 $83,040.45      
    104 $80,941.44 $2,428.24 $83,369.68      
    105 $81,261.07 $2,437.83 $83,698.90      
    106 $81,580.70 $2,447.42 $84,028.12      
    107 $81,900.33 $2,457.01 $84,357.34      
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APPENDIX C-14 

196 DAY 
OCCUPATIONAL & PHYSICAL THERAPIST  
PERFORMANCE PAY SALARY SCHEDULE  

                 

NOTE: "Step" is the terminology used in Skyward and does not correlate to experience.  

                 

Performance Pay        

   $            150.00  Add-on to 2024-25 Base Salary for a HE Rating.    

   $            100.00  Add-on to 2024-25 Base Salary for an EF Rating.    

                 

Millage Initiative        

   $        1,750.00  Add-on to 2024-25 Base Salary for 0 years of instructional experience.  

   $        3,500.00  Add-on to 2024-25 Base Salary for 1-6 years of instructional experience.  

   $        6,500.00  Add-on to 2024-25 Base Salary for 7-12 years of instructional experience.  

   $        8,000.00  Add-on to 2024-25 Base Salary for 13-18 years of instructional experience.  

   $      10,250.00  Add-on to 2024-25 Base Salary for 19-24 years of instructional experience.  

   $      11,000.00  Add-on to 2024-25 Base Salary for 25+ years of instructional experience.  

                
 

    
Years 2023-24  

Base Salary 
2024-25  
Increase 

2024-25  
Base 

Salary 
  

  
 

    0 $62,134.00 $1,864.02 $63,998.02      

    1 $66,552.00 $1,996.56 $68,548.56      

    2 $71,196.00 $2,135.88 $73,331.88      

    3 $71,241.00 $2,137.23 $73,378.23      

    4 $71,286.00 $2,138.58 $73,424.58      

    5 $74,927.00 $2,247.81 $77,174.81      

    6 $74,972.00 $2,249.16 $77,221.16      

    7 $75,017.00 $2,250.51 $77,267.51      

    8 $78,997.00 $2,369.91 $81,366.91      

    9 $79,042.00 $2,371.26 $81,413.26      

    10 $79,087.00 $2,372.61 $81,459.61      

    11 $82,200.00 $2,466.00 $84,666.00      

    12 $82,245.00 $2,467.35 $84,712.35      

    13 $82,290.00 $2,468.70 $84,758.70      

    14 $85,622.00 $2,568.66 $88,190.66      

    15 $85,667.00 $2,570.01 $88,237.01      

    16 $87,905.00 $2,637.15 $90,542.15      
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ADVANCED DEGREE SUPPLEMENT 
Supplements for advanced degrees for Occupational and Physical Therapists shall be awarded only if 
the advanced degree is in an area reflected on the Florida Department of Health License.   

 

Add the following amount to the base 
salary:   Specialist $4,730.00    

 

          Doctorate $5,830.00     
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APPENDIX C-15 

196 DAY 
GRANDFATHERED INSTRUCTIONAL SALARY SCHEDULE 

                
NOTE: "Step" is the terminology used in Skyward and does not correlate to experience. 
                
Performance Pay  $            100.00  Add-on to 2024-25 Base Salary for a HE Rating.   
   $            100.00  Add-on to 2024-25 Base Salary for an EF Rating.   
                
Millage Initiative  $        1,750.00  Add-on to 2024-25 Base Salary for 0 years of instructional experience. 

   $        3,500.00  Add-on to 2024-25 Base Salary for 1-6 years of instructional experience. 

   $        6,500.00  Add-on to 2024-25 Base Salary for 7-12 years of instructional experience. 

   $        8,000.00  Add-on to 2024-25 Base Salary for 13-18 years of instructional experience. 

   $      10,250.00  Add-on to 2024-25 Base Salary for 19-24 years of instructional experience. 

   $      11,000.00  Add-on to 2024-25 Base Salary for 25+ years of instructional experience. 

                

    
Step 2023-24  

Base Salary 
2024-25  
Increase 

2024-25  
Base Salary     

    0 $49,735.00  $1,492.05 $51,227.05      
    1 $49,888.00  $1,496.64 $51,384.64      
    2 $49,933.00  $1,497.99 $51,430.99      
    3 $49,978.00  $1,499.34 $51,477.34      
    4 $50,023.00  $1,500.69 $51,523.69      
    5 $50,386.00  $1,511.58 $51,897.58      
    6 $50,431.00  $1,512.93 $51,943.93      
    7 $50,476.00  $1,514.28 $51,990.28      
    8 $50,521.00  $1,515.63 $52,036.63      
    9 $50,884.00  $1,526.52 $52,410.52      
    10 $50,929.00  $1,527.87 $52,456.87      
    11 $50,974.00  $1,529.22 $52,503.22      
    12 $51,019.00  $1,530.57 $52,549.57      
    13 $51,382.00  $1,541.46 $52,923.46      
    14 $51,427.00  $1,542.81 $52,969.81      
    15 $51,472.00  $1,544.16 $53,016.16      
    16 $51,517.00  $1,545.51 $53,062.51      
    17 $51,880.00  $1,556.40 $53,436.40      
    18 $52,243.00  $1,567.29 $53,810.29      
    19 $52,606.00  $1,578.18 $54,184.18      
    20 $53,317.00  $1,599.51 $54,916.51      
    21 $53,680.00  $1,610.40 $55,290.40      
    22 $54,043.00  $1,621.29 $55,664.29      
    23 $54,406.00  $1,632.18 $56,038.18      
    24 $54,769.00  $1,643.07 $56,412.07      
    25 $55,132.00  $1,653.96 $56,785.96      
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    26 $55,495.00  $1,664.85 $57,159.85      
    27 $55,858.00  $1,675.74 $57,533.74      
    28 $56,221.00  $1,686.63 $57,907.63      
    29 $56,584.00  $1,697.52 $58,281.52      
    30 $56,947.00  $1,708.41 $58,655.41      
    31 $57,265.00  $1,717.95 $58,982.95      
    32 $57,583.00  $1,727.49 $59,310.49      
    33 $57,901.00  $1,737.03 $59,638.03      
    34 $58,219.00  $1,746.57 $59,965.57      
    35 $58,537.00  $1,756.11 $60,293.11      
    36 $58,855.00  $1,765.65 $60,620.65      
    37 $59,173.00  $1,775.19 $60,948.19      
    38 $59,491.00  $1,784.73 $61,275.73      
    39 $59,809.00  $1,794.27 $61,603.27      
    40 $60,127.00  $1,803.81 $61,930.81      
    41 $60,445.00  $1,813.35 $62,258.35      
    42 $60,763.00  $1,822.89 $62,585.89      
    43 $61,081.00  $1,832.43 $62,913.43      
    44 $61,399.00  $1,841.97 $63,240.97      
    45 $61,717.00  $1,851.51 $63,568.51      
    46 $62,035.00  $1,861.05 $63,896.05      
    47 $62,353.00  $1,870.59 $64,223.59      
    48 $62,671.00  $1,880.13 $64,551.13      
    49 $62,989.00  $1,889.67 $64,878.67      
    50 $63,307.00  $1,899.21 $65,206.21      
    51 $63,625.00  $1,908.75 $65,533.75      
    52 $63,943.00  $1,918.29 $65,861.29      
    53 $64,261.00  $1,927.83 $66,188.83      
    54 $64,579.00  $1,937.37 $66,516.37      
    55 $64,897.00  $1,946.91 $66,843.91      
    56 $65,215.00  $1,956.45 $67,171.45      
    57 $65,533.00  $1,965.99 $67,498.99      
    58 $65,851.00  $1,975.53 $67,826.53      
    59 $66,169.00  $1,985.07 $68,154.07      
    60 $66,487.00  $1,994.61 $68,481.61      
    61 $66,805.00  $2,004.15 $68,809.15      
    62 $67,123.00  $2,013.69 $69,136.69      
    63 $67,441.00  $2,023.23 $69,464.23      
    64 $67,759.00  $2,032.77 $69,791.77      
    65 $68,077.00  $2,042.31 $70,119.31      
    66 $68,395.00  $2,051.85 $70,446.85      
    67 $68,713.00  $2,061.39 $70,774.39      
    68 $69,031.00  $2,070.93 $71,101.93      
    69 $69,349.00  $2,080.47 $71,429.47      
    70 $69,667.00  $2,090.01 $71,757.01      
    71 $69,985.00  $2,099.55 $72,084.55      
    72 $70,303.00  $2,109.09 $72,412.09      
    73 $70,621.00  $2,118.63 $72,739.63      
    74 $70,939.00  $2,128.17 $73,067.17      
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    75 $71,257.00  $2,137.71 $73,394.71      
    76 $71,575.00  $2,147.25 $73,722.25      
    77 $71,893.00  $2,156.79 $74,049.79      
    78 $72,211.00  $2,166.33 $74,377.33      
    79 $72,529.00  $2,175.87 $74,704.87      
    80 $72,847.00  $2,185.41 $75,032.41      
    81 $73,165.00  $2,194.95 $75,359.95      
    82 $73,483.00  $2,204.49 $75,687.49      
    83 $73,801.00  $2,214.03 $76,015.03      
    84 $74,119.00  $2,223.57 $76,342.57      
    85 $74,437.00  $2,233.11 $76,670.11      
    86 $74,755.00  $2,242.65 $76,997.65      
    87 $75,073.00  $2,252.19 $77,325.19      
    88 $75,391.00  $2,261.73 $77,652.73      
    89 $75,709.00  $2,271.27 $77,980.27      
    90 $76,027.00  $2,280.81 $78,307.81      
    91 $76,345.00  $2,290.35 $78,635.35      
    92 $76,663.00  $2,299.89 $78,962.89      
    93 $76,981.00  $2,309.43 $79,290.43      
    94 $77,299.00  $2,318.97 $79,617.97      
    95 $77,617.00  $2,328.51 $79,945.51      
    96 $77,935.00  $2,338.05 $80,273.05      
    97 $78,253.00  $2,347.59 $80,600.59      
    98 $78,571.00  $2,357.13 $80,928.13      
    99 $78,889.00  $2,366.67 $81,255.67      
    100 $79,207.00  $2,376.21 $81,583.21      
    101 $79,525.00  $2,385.75 $81,910.75      
    102 $79,843.00  $2,395.29 $82,238.29      
    103 $80,161.00  $2,404.83 $82,565.83      
    104 $80,479.00  $2,414.37 $82,893.37      
    105 $80,797.00  $2,423.91 $83,220.91      
    106 $81,115.00  $2,433.45 $83,548.45      
    107 $81,433.00  $2,442.99 $83,875.99      
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APPENDIX C-16 

206 DAY 
GRANDFATHERED INSTRUCTIONAL SALARY SCHEDULE 

                
NOTE: "Step" is the terminology used in Skyward and does not correlate to experience. 
                
Performance Pay  $            105.10  Add-on to 2024-25 Base Salary for a HE Rating.   
   $            105.10  Add-on to 2024-25 Base Salary for an EF Rating.   
                
Millage Initiative  $        1,750.00  Add-on to 2024-25 Base Salary for 0 years of instructional experience. 

   $        3,500.00  Add-on to 2024-25 Base Salary for 1-6 years of instructional experience. 

   $        6,500.00  Add-on to 2024-25 Base Salary for 7-12 years of instructional experience. 

   $        8,000.00  Add-on to 2024-25 Base Salary for 13-18 years of instructional experience. 

   $      10,250.00  Add-on to 2024-25 Base Salary for 19-24 years of instructional experience. 

   $      11,000.00  Add-on to 2024-25 Base Salary for 25+ years of instructional experience. 

                

    
Step 2023-24  

Base Salary 
2024-25  
Increase 

2024-25  
Base Salary     

    0 $52,272.71 $1,568.18 $53,840.89      
    1 $52,433.64 $1,573.01 $54,006.65      
    2 $52,480.94 $1,574.43 $54,055.37      
    3 $52,528.23 $1,575.85 $54,104.08      
    4 $52,575.53 $1,577.27 $54,152.80      
    5 $52,957.05 $1,588.71 $54,545.76      
    6 $53,004.34 $1,590.13 $54,594.47      
    7 $53,051.64 $1,591.55 $54,643.19      
    8 $53,098.93 $1,592.97 $54,691.90      
    9 $53,480.46 $1,604.41 $55,084.87      
    10 $53,527.76 $1,605.83 $55,133.59      
    11 $53,575.05 $1,607.25 $55,182.30      
    12 $53,622.35 $1,608.67 $55,231.02      
    13 $54,003.86 $1,620.12 $55,623.98      
    14 $54,051.16 $1,621.53 $55,672.69      
    15 $54,098.46 $1,622.95 $55,721.41      
    16 $54,145.75 $1,624.37 $55,770.12      
    17 $54,527.28 $1,635.82 $56,163.10      
    18 $54,908.79 $1,647.26 $56,556.06      
    19 $55,290.32 $1,658.71 $56,949.03      
    20 $56,037.26 $1,681.12 $57,718.37      
    21 $56,418.77 $1,692.56 $58,111.33      
    22 $56,800.30 $1,704.01 $58,504.31      
    23 $57,181.81 $1,715.45 $58,897.27      
    24 $57,563.34 $1,726.90 $59,290.24      
    25 $57,944.85 $1,738.35 $59,683.20      
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    26 $58,326.38 $1,749.79 $60,076.17      
    27 $58,707.90 $1,761.24 $60,469.13      
    28 $59,089.42 $1,772.68 $60,862.11      
    29 $59,470.94 $1,784.13 $61,255.07      
    30 $59,852.45 $1,795.57 $61,648.02      
    31 $60,186.68 $1,805.60 $61,992.28      
    32 $60,520.90 $1,815.63 $62,336.53      
    33 $60,855.13 $1,825.65 $62,680.78      
    34 $61,189.35 $1,835.68 $63,025.03      
    35 $61,523.58 $1,845.71 $63,369.29      
    36 $61,857.80 $1,855.73 $63,713.53      
    37 $62,192.03 $1,865.76 $64,057.79      
    38 $62,526.25 $1,875.79 $64,402.04      
    39 $62,860.48 $1,885.81 $64,746.29      
    40 $63,194.70 $1,895.84 $65,090.54      
    41 $63,528.92 $1,905.87 $65,434.79      
    42 $63,863.15 $1,915.89 $65,779.04      
    43 $64,197.37 $1,925.92 $66,123.29      
    44 $64,531.60 $1,935.95 $66,467.55      
    45 $64,865.82 $1,945.97 $66,811.79      
    46 $65,200.05 $1,956.00 $67,156.05      
    47 $65,534.27 $1,966.03 $67,500.30      
    48 $65,868.50 $1,976.06 $67,844.56      
    49 $66,202.72 $1,986.08 $68,188.80      
    50 $66,536.94 $1,996.11 $68,533.05      
    51 $66,871.17 $2,006.14 $68,877.31      
    52 $67,205.39 $2,016.16 $69,221.55      
    53 $67,539.62 $2,026.19 $69,565.81      
    54 $67,873.84 $2,036.22 $69,910.06      
    55 $68,208.07 $2,046.24 $70,254.31      
    56 $68,542.29 $2,056.27 $70,598.56      
    57 $68,876.52 $2,066.30 $70,942.82      
    58 $69,210.74 $2,076.32 $71,287.06      
    59 $69,544.97 $2,086.35 $71,631.32      
    60 $69,879.19 $2,096.38 $71,975.57      
    61 $70,213.41 $2,106.40 $72,319.81      
    62 $70,547.64 $2,116.43 $72,664.07      
    63 $70,881.86 $2,126.46 $73,008.32      
    64 $71,216.09 $2,136.48 $73,352.57      
    65 $71,550.31 $2,146.51 $73,696.82      
    66 $71,884.54 $2,156.54 $74,041.08      
    67 $72,218.76 $2,166.56 $74,385.32      
    68 $72,552.99 $2,176.59 $74,729.58      
    69 $72,887.21 $2,186.62 $75,073.83      
    70 $73,221.43 $2,196.64 $75,418.07      
    71 $73,555.66 $2,206.67 $75,762.33      
    72 $73,889.88 $2,216.70 $76,106.58      
    73 $74,224.11 $2,226.72 $76,450.83      
    74 $74,558.33 $2,236.75 $76,795.08      
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    75 $74,892.56 $2,246.78 $77,139.34      
    76 $75,226.78 $2,256.80 $77,483.58      
    77 $75,561.01 $2,266.83 $77,827.84      
    78 $75,895.23 $2,276.86 $78,172.09      
    79 $76,229.45 $2,286.88 $78,516.33      
    80 $76,563.68 $2,296.91 $78,860.59      
    81 $76,897.90 $2,306.94 $79,204.84      
    82 $77,232.13 $2,316.96 $79,549.09      
    83 $77,566.35 $2,326.99 $79,893.34      
    84 $77,900.58 $2,337.02 $80,237.60      
    85 $78,234.80 $2,347.04 $80,581.84      
    86 $78,569.03 $2,357.07 $80,926.10      
    87 $78,903.25 $2,367.10 $81,270.35      
    88 $79,237.48 $2,377.12 $81,614.60      
    89 $79,571.70 $2,387.15 $81,958.85      
    90 $79,905.92 $2,397.18 $82,303.10      
    91 $80,240.15 $2,407.20 $82,647.35      
    92 $80,574.37 $2,417.23 $82,991.60      
    93 $80,908.60 $2,427.26 $83,335.86      
    94 $81,242.82 $2,437.28 $83,680.10      
    95 $81,577.05 $2,447.31 $84,024.36      
    96 $81,911.27 $2,457.34 $84,368.61      
    97 $82,245.50 $2,467.37 $84,712.87      
    98 $82,579.72 $2,477.39 $85,057.11      
    99 $82,913.94 $2,487.42 $85,401.36      
    100 $83,248.17 $2,497.45 $85,745.62      
    101 $83,582.39 $2,507.47 $86,089.86      
    102 $83,916.62 $2,517.50 $86,434.12      
    103 $84,250.84 $2,527.53 $86,778.37      
    104 $84,585.07 $2,537.55 $87,122.62      
    105 $84,919.29 $2,547.58 $87,466.87      
    106 $85,253.52 $2,557.61 $87,811.13      
    107 $85,587.74 $2,567.63 $88,155.37      
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APPENDIX C-17 

216 DAY 
GRANDFATHERED INSTRUCTIONAL SALARY SCHEDULE 

                
NOTE: "Step" is the terminology used in Skyward and does not correlate to experience. 
                
Performance Pay  $            110.20  Add-on to 2024-25 Base Salary for a HE Rating.   
   $            110.20  Add-on to 2024-25 Base Salary for an EF Rating.   
                
Millage Initiative  $        1,750.00  Add-on to 2024-25 Base Salary for 0 years of instructional experience. 

   $        3,500.00  Add-on to 2024-25 Base Salary for 1-6 years of instructional experience. 

   $        6,500.00  Add-on to 2024-25 Base Salary for 7-12 years of instructional experience. 

   $        8,000.00  Add-on to 2024-25 Base Salary for 13-18 years of instructional experience. 

   $      10,250.00  Add-on to 2024-25 Base Salary for 19-24 years of instructional experience. 

   $      11,000.00  Add-on to 2024-25 Base Salary for 25+ years of instructional experience. 

                

    
Step 2023-24  

Base Salary 
2024-25  
Increase 

2024-25  
Base Salary     

    0 $54,810.22  $1,644.31 $56,454.53      
    1 $54,978.97  $1,649.37 $56,628.34      
    2 $55,028.56  $1,650.86 $56,679.42      
    3 $55,078.15  $1,652.34 $56,730.49      
    4 $55,127.74  $1,653.83 $56,781.57      
    5 $55,527.78  $1,665.83 $57,193.61      
    6 $55,577.37  $1,667.32 $57,244.69      
    7 $55,626.97  $1,668.81 $57,295.78      
    8 $55,676.56  $1,670.30 $57,346.86      
    9 $56,076.60  $1,682.30 $57,758.90      
    10 $56,126.19  $1,683.79 $57,809.98      
    11 $56,175.78  $1,685.27 $57,861.05      
    12 $56,225.38  $1,686.76 $57,912.14      
    13 $56,625.42  $1,698.76 $58,324.18      
    14 $56,675.01  $1,700.25 $58,375.26      
    15 $56,724.60  $1,701.74 $58,426.34      
    16 $56,774.19  $1,703.23 $58,477.42      
    17 $57,174.23  $1,715.23 $58,889.46      
    18 $57,574.28  $1,727.23 $59,301.51      
    19 $57,974.32  $1,739.23 $59,713.55      
    20 $58,757.51  $1,762.73 $60,520.24      
    21 $59,157.55  $1,774.73 $60,932.28      
    22 $59,557.59  $1,786.73 $61,344.32      
    23 $59,957.64  $1,798.73 $61,756.37      
    24 $60,357.68  $1,810.73 $62,168.41      
    25 $60,757.71  $1,822.73 $62,580.44      
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    26 $61,157.75  $1,834.73 $62,992.48      
    27 $61,557.79  $1,846.73 $63,404.52      
    28 $61,957.83  $1,858.73 $63,816.56      
    29 $62,357.88  $1,870.74 $64,228.62      
    30 $62,757.92  $1,882.74 $64,640.66      
    31 $63,108.37  $1,893.25 $65,001.62      
    32 $63,458.82  $1,903.76 $65,362.58      
    33 $63,809.27  $1,914.28 $65,723.55      
    34 $64,159.72  $1,924.79 $66,084.51      
    35 $64,510.16  $1,935.30 $66,445.46      
    36 $64,860.61  $1,945.82 $66,806.43      
    37 $65,211.06  $1,956.33 $67,167.39      
    38 $65,561.51  $1,966.85 $67,528.36      
    39 $65,911.96  $1,977.36 $67,889.32      
    40 $66,262.41  $1,987.87 $68,250.28      
    41 $66,612.86  $1,998.39 $68,611.25      
    42 $66,963.31  $2,008.90 $68,972.21      
    43 $67,313.76  $2,019.41 $69,333.17      
    44 $67,664.21  $2,029.93 $69,694.14      
    45 $68,014.65  $2,040.44 $70,055.09      
    46 $68,365.10  $2,050.95 $70,416.05      
    47 $68,715.55  $2,061.47 $70,777.02      
    48 $69,066.00  $2,071.98 $71,137.98      
    49 $69,416.45  $2,082.49 $71,498.94      
    50 $69,766.90  $2,093.01 $71,859.91      
    51 $70,117.35  $2,103.52 $72,220.87      
    52 $70,467.80  $2,114.03 $72,581.83      
    53 $70,818.25  $2,124.55 $72,942.80      
    54 $71,168.70  $2,135.06 $73,303.76      
    55 $71,519.14  $2,145.57 $73,664.71      
    56 $71,869.59  $2,156.09 $74,025.68      
    57 $72,220.04  $2,166.60 $74,386.64      
    58 $72,570.49  $2,177.11 $74,747.60      
    59 $72,920.94  $2,187.63 $75,108.57      
    60 $73,271.39  $2,198.14 $75,469.53      
    61 $73,621.84  $2,208.66 $75,830.50      
    62 $73,972.29  $2,219.17 $76,191.46      
    63 $74,322.74  $2,229.68 $76,552.42      
    64 $74,673.19  $2,240.20 $76,913.39      
    65 $75,023.63  $2,250.71 $77,274.34      
    66 $75,374.08  $2,261.22 $77,635.30      
    67 $75,724.53  $2,271.74 $77,996.27      
    68 $76,074.98  $2,282.25 $78,357.23      
    69 $76,425.43  $2,292.76 $78,718.19      
    70 $76,775.88  $2,303.28 $79,079.16      
    71 $77,126.33  $2,313.79 $79,440.12      
    72 $77,476.78  $2,324.30 $79,801.08      
    73 $77,827.23  $2,334.82 $80,162.05      
    74 $78,177.67  $2,345.33 $80,523.00      
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    75 $78,528.12  $2,355.84 $80,883.96      
    76 $78,878.57  $2,366.36 $81,244.93      
    77 $79,229.02  $2,376.87 $81,605.89      
    78 $79,579.47  $2,387.38 $81,966.85      
    79 $79,929.92  $2,397.90 $82,327.82      
    80 $80,280.37  $2,408.41 $82,688.78      
    81 $80,630.82  $2,418.92 $83,049.74      
    82 $80,981.27  $2,429.44 $83,410.71      
    83 $81,331.72  $2,439.95 $83,771.67      
    84 $81,682.16  $2,450.46 $84,132.62      
    85 $82,032.61  $2,460.98 $84,493.59      
    86 $82,383.06  $2,471.49 $84,854.55      
    87 $82,733.51  $2,482.01 $85,215.52      
    88 $83,083.96  $2,492.52 $85,576.48      
    89 $83,434.41  $2,503.03 $85,937.44      
    90 $83,784.86  $2,513.55 $86,298.41      
    91 $84,135.31  $2,524.06 $86,659.37      
    92 $84,485.76  $2,534.57 $87,020.33      
    93 $84,836.21  $2,545.09 $87,381.30      
    94 $85,186.65  $2,555.60 $87,742.25      
    95 $85,537.10  $2,566.11 $88,103.21      
    96 $85,887.55  $2,576.63 $88,464.18      
    97 $86,238.00  $2,587.14 $88,825.14      
    98 $86,588.45  $2,597.65 $89,186.10      
    99 $86,938.90  $2,608.17 $89,547.07      
    100 $87,289.35  $2,618.68 $89,908.03      
    101 $87,639.80  $2,629.19 $90,268.99      
    102 $87,990.25  $2,639.71 $90,629.96      
    103 $88,340.70  $2,650.22 $90,990.92      
    104 $88,691.14  $2,660.73 $91,351.87      
    105 $89,041.59  $2,671.25 $91,712.84      
    106 $89,392.04  $2,681.76 $92,073.80      
    107 $89,742.49  $2,692.27 $92,434.76      
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APPENDIX C-18 

260 DAY 
GRANDFATHERED INSTRUCTIONAL SALARY SCHEDULE 

                
NOTE: "Step" is the terminology used in Skyward and does not correlate to experience. 
                
Performance Pay  $            132.65  Add-on to 2024-25 Base Salary for a HE Rating.   
   $            132.65  Add-on to 2024-25 Base Salary for an EF Rating.   
                
Millage Initiative  $        1,750.00  Add-on to 2024-25 Base Salary for 0 years of instructional experience. 

   $        3,500.00  Add-on to 2024-25 Base Salary for 1-6 years of instructional experience. 

   $        6,500.00  Add-on to 2024-25 Base Salary for 7-12 years of instructional experience. 

   $        8,000.00  Add-on to 2024-25 Base Salary for 13-18 years of instructional experience. 

   $      10,250.00  Add-on to 2024-25 Base Salary for 19-24 years of instructional experience. 

   $      11,000.00  Add-on to 2024-25 Base Salary for 25+ years of instructional experience. 

                

    
Step 2023-24  

Base Salary 
2024-25  
Increase 

2024-25  
Base Salary     

    0 $59,513.62 $1,785.41 $61,299.03      
    1 $59,887.63 $1,796.63 $61,684.26      
    2 $60,371.32 $1,811.14 $62,182.46      
    3 $60,855.02 $1,825.65 $62,680.67      
    4 $61,338.71 $1,840.16 $63,178.87      
    5 $61,822.40 $1,854.67 $63,677.07      
    6 $62,306.10 $1,869.18 $64,175.28      
    7 $62,789.79 $1,883.69 $64,673.48      
    8 $63,273.49 $1,898.20 $65,171.69      
    9 $63,757.18 $1,912.72 $65,669.90      
    10 $64,240.87 $1,927.23 $66,168.10      
    11 $64,724.57 $1,941.74 $66,666.31      
    12 $65,208.26 $1,956.25 $67,164.51      
    13 $65,691.96 $1,970.76 $67,662.72      
    14 $66,175.65 $1,985.27 $68,160.92      
    15 $66,659.34 $1,999.78 $68,659.12      
    16 $67,143.04 $2,014.29 $69,157.33      
    17 $67,626.73 $2,028.80 $69,655.53      
    18 $68,110.42 $2,043.31 $70,153.73      
    19 $68,594.12 $2,057.82 $70,651.94      
    20 $69,077.81 $2,072.33 $71,150.14      
    21 $69,561.51 $2,086.85 $71,648.36      
    22 $70,045.20 $2,101.36 $72,146.56      
    23 $70,990.10 $2,129.70 $73,119.80      
    24 $71,473.80 $2,144.21 $73,618.01      
    25 $71,957.49 $2,158.72 $74,116.21      
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    26 $72,441.19 $2,173.24 $74,614.43      
    27 $72,924.88 $2,187.75 $75,112.63      
    28 $73,408.57 $2,202.26 $75,610.83      
    29 $73,892.27 $2,216.77 $76,109.04      
    30 $74,375.96 $2,231.28 $76,607.24      
    31 $74,799.96 $2,244.00 $77,043.96      
    32 $75,223.96 $2,256.72 $77,480.68      
    33 $75,647.96 $2,269.44 $77,917.40      
    34 $76,071.96 $2,282.16 $78,354.12      
    35 $76,495.96 $2,294.88 $78,790.84      
    36 $76,919.96 $2,307.60 $79,227.56      
    37 $77,343.96 $2,320.32 $79,664.28      
    38 $77,767.96 $2,333.04 $80,101.00      
    39 $78,191.96 $2,345.76 $80,537.72      
    40 $78,615.96 $2,358.48 $80,974.44      
    41 $79,039.96 $2,371.20 $81,411.16      
    42 $79,463.96 $2,383.92 $81,847.88      
    43 $79,887.96 $2,396.64 $82,284.60      
    44 $80,311.96 $2,409.36 $82,721.32      
    45 $80,735.96 $2,422.08 $83,158.04      
    46 $81,159.96 $2,434.80 $83,594.76      
    47 $81,583.96 $2,447.52 $84,031.48      
    48 $82,007.96 $2,460.24 $84,468.20      
    49 $82,431.96 $2,472.96 $84,904.92      
    50 $82,855.96 $2,485.68 $85,341.64      
    51 $83,279.96 $2,498.40 $85,778.36      
    52 $83,703.96 $2,511.12 $86,215.08      
    53 $84,127.96 $2,523.84 $86,651.80      
    54 $84,551.96 $2,536.56 $87,088.52      
    55 $84,975.96 $2,549.28 $87,525.24      
    56 $85,399.96 $2,562.00 $87,961.96      
    57 $85,823.96 $2,574.72 $88,398.68      
    58 $86,247.96 $2,587.44 $88,835.40      
    59 $86,671.96 $2,600.16 $89,272.12      
    60 $87,095.96 $2,612.88 $89,708.84      
    61 $87,519.96 $2,625.60 $90,145.56      
    62 $87,943.96 $2,638.32 $90,582.28      
    63 $88,367.96 $2,651.04 $91,019.00      
    64 $88,791.96 $2,663.76 $91,455.72      
    65 $89,215.96 $2,676.48 $91,892.44      
    66 $89,639.96 $2,689.20 $92,329.16      
    67 $90,063.96 $2,701.92 $92,765.88      
    68 $90,487.96 $2,714.64 $93,202.60      
    69 $90,911.96 $2,727.36 $93,639.32      
    70 $91,335.96 $2,740.08 $94,076.04      
    71 $91,759.96 $2,752.80 $94,512.76      
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APPENDIX C-19 

260 DAY 
GRANDFATHERED PSYCHOLOGIST SALARY SCHEDULE 

                
NOTE: "Step" is the terminology used in Skyward and does not correlate to experience. 
                
Performance Pay  $            132.65  Add-on to 2024-25 Base Salary for a HE Rating.   
   $            132.65  Add-on to 2024-25 Base Salary for an EF Rating.   
                
Millage Initiative  $        1,750.00  Add-on to 2024-25 Base Salary for 0 years of instructional experience. 

   $        3,500.00  Add-on to 2024-25 Base Salary for 1-6 years of instructional experience. 

   $        6,500.00  Add-on to 2024-25 Base Salary for 7-12 years of instructional experience. 

   $        8,000.00  Add-on to 2024-25 Base Salary for 13-18 years of instructional experience. 

   $      10,250.00  Add-on to 2024-25 Base Salary for 19-24 years of instructional experience. 

   $      11,000.00  Add-on to 2024-25 Base Salary for 25+ years of instructional experience. 

                

    
Step 2023-24  

Base Salary 
2024-25  
Increase 

2024-25  
Base Salary     

    0 $60,573.62 $1,817.21 $62,390.83      
    1 $60,947.63 $1,828.43 $62,776.06      
    2 $61,431.32 $1,842.94 $63,274.26      
    3 $61,915.02 $1,857.45 $63,772.47      
    4 $62,398.71 $1,871.96 $64,270.67      
    5 $62,882.40 $1,886.47 $64,768.87      
    6 $63,366.10 $1,900.98 $65,267.08      
    7 $63,849.79 $1,915.49 $65,765.28      
    8 $64,333.49 $1,930.00 $66,263.49      
    9 $64,817.18 $1,944.52 $66,761.70      
    10 $65,300.87 $1,959.03 $67,259.90      
    11 $65,784.57 $1,973.54 $67,758.11      
    12 $66,268.26 $1,988.05 $68,256.31      
    13 $66,751.96 $2,002.56 $68,754.52      
    14 $67,235.65 $2,017.07 $69,252.72      
    15 $67,719.34 $2,031.58 $69,750.92      
    16 $68,203.04 $2,046.09 $70,249.13      
    17 $68,686.73 $2,060.60 $70,747.33      
    18 $69,170.42 $2,075.11 $71,245.53      
    19 $69,654.12 $2,089.62 $71,743.74      
    20 $70,137.81 $2,104.13 $72,241.94      
    21 $71,082.72 $2,132.48 $73,215.20      
    22 $71,566.41 $2,146.99 $73,713.40      
    23 $72,050.10 $2,161.50 $74,211.60      
    24 $72,533.80 $2,176.01 $74,709.81      
    25 $73,017.49 $2,190.52 $75,208.01      
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    26 $73,501.19 $2,205.04 $75,706.23      
    27 $73,984.88 $2,219.55 $76,204.43      
    28 $74,468.57 $2,234.06 $76,702.63      
    29 $74,952.27 $2,248.57 $77,200.84      
    30 $75,435.96 $2,263.08 $77,699.04      
    31 $75,859.96 $2,275.80 $78,135.76      
    32 $76,283.96 $2,288.52 $78,572.48      
    33 $76,707.96 $2,301.24 $79,009.20      
    34 $77,131.96 $2,313.96 $79,445.92      
    35 $77,555.96 $2,326.68 $79,882.64      
    36 $77,979.96 $2,339.40 $80,319.36      
    37 $78,403.96 $2,352.12 $80,756.08      
    38 $78,827.96 $2,364.84 $81,192.80      
    39 $79,251.96 $2,377.56 $81,629.52      
    40 $79,675.96 $2,390.28 $82,066.24      
    41 $80,099.96 $2,403.00 $82,502.96      
    42 $80,523.96 $2,415.72 $82,939.68      
    43 $80,947.96 $2,428.44 $83,376.40      
    44 $81,371.96 $2,441.16 $83,813.12      
    45 $81,795.96 $2,453.88 $84,249.84      
    46 $82,219.96 $2,466.60 $84,686.56      
    47 $82,643.96 $2,479.32 $85,123.28      
    48 $83,067.96 $2,492.04 $85,560.00      
    49 $83,491.96 $2,504.76 $85,996.72      
    50 $83,915.96 $2,517.48 $86,433.44      
    51 $84,339.96 $2,530.20 $86,870.16      
    52 $84,763.96 $2,542.92 $87,306.88      
    53 $85,187.96 $2,555.64 $87,743.60      
    54 $85,611.96 $2,568.36 $88,180.32      
    55 $86,035.96 $2,581.08 $88,617.04      
    56 $86,459.96 $2,593.80 $89,053.76      
    57 $86,883.96 $2,606.52 $89,490.48      
    58 $87,307.96 $2,619.24 $89,927.20      
    59 $87,731.96 $2,631.96 $90,363.92      
    60 $88,155.96 $2,644.68 $90,800.64      
    61 $88,579.96 $2,657.40 $91,237.36      
    62 $89,003.96 $2,670.12 $91,674.08      
    63 $89,427.96 $2,682.84 $92,110.80      
    64 $89,851.96 $2,695.56 $92,547.52      
    65 $90,275.96 $2,708.28 $92,984.24      
    66 $90,699.96 $2,721.00 $93,420.96      
    67 $91,123.96 $2,733.72 $93,857.68      
    68 $91,547.96 $2,746.44 $94,294.40      
    69 $91,971.96 $2,759.16 $94,731.12      
    70 $92,395.96 $2,771.88 $95,167.84      
    71 $92,819.96 $2,784.60 $95,604.56      
    72 $93,243.96 $2,797.32 $96,041.28      
    73 $93,667.96 $2,810.04 $96,478.00      
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APPENDIX C-20 

196 DAY 
GRANDFATHERED PSYCHOLOGIST SALARY SCHEDULE 

                
NOTE: "Step" is the terminology used in Skyward and does not correlate to experience. 
                
Performance Pay  $            100.00  Add-on to 2024-25 Base Salary for a HE Rating.   
   $            100.00  Add-on to 2024-25 Base Salary for an EF Rating.   
                
Millage Initiative  $        1,750.00  Add-on to 2024-25 Base Salary for 0 years of instructional experience. 

   $        3,500.00  Add-on to 2024-25 Base Salary for 1-6 years of instructional experience. 

   $        6,500.00  Add-on to 2024-25 Base Salary for 7-12 years of instructional experience. 

   $        8,000.00  Add-on to 2024-25 Base Salary for 13-18 years of instructional experience. 

   $      10,250.00  Add-on to 2024-25 Base Salary for 19-24 years of instructional experience. 

   $      11,000.00  Add-on to 2024-25 Base Salary for 25+ years of instructional experience. 

                

    
Step 2023-24  

Base Salary 
2024-25  
Increase 

2024-25  
Base Salary     

    0 $49,762.92  $1,492.89 $51,255.81      
    1 $50,044.87  $1,501.35 $51,546.22      
    2 $50,282.30  $1,508.47 $51,790.77      
    3 $50,328.94  $1,509.87 $51,838.80      
    4 $50,375.57  $1,511.27 $51,886.83      
    5 $50,422.20  $1,512.67 $51,934.86      
    6 $50,786.83  $1,523.60 $52,310.43      
    7 $50,833.46  $1,525.00 $52,358.46      
    8 $50,880.09  $1,526.40 $52,406.49      
    9 $51,112.22  $1,533.37 $52,645.59      
    10 $51,291.35  $1,538.74 $52,830.09      
    11 $51,337.98  $1,540.14 $52,878.12      
    12 $51,384.61  $1,541.54 $52,926.15      
    13 $51,431.24  $1,542.94 $52,974.18      
    14 $51,795.87  $1,553.88 $53,349.75      
    15 $51,842.50  $1,555.28 $53,397.78      
    16 $51,889.14  $1,556.67 $53,445.81      
    17 $51,935.77  $1,558.07 $53,493.84      
    18 $52,300.40  $1,569.01 $53,869.41      
    19 $52,665.03  $1,579.95 $54,244.98      
    20 $53,377.34  $1,601.32 $54,978.66      
    21 $53,741.97  $1,612.26 $55,354.23      
    22 $54,106.60  $1,623.20 $55,729.80      
    23 $54,471.23  $1,634.14 $56,105.37      
    24 $54,835.86  $1,645.08 $56,480.94      
    25 $55,200.49  $1,656.01 $56,856.51      
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    26 $55,565.12  $1,666.95 $57,232.08      
    27 $55,929.75  $1,677.89 $57,607.65      
    28 $56,294.38  $1,688.83 $57,983.22      
    29 $56,659.02  $1,699.77 $58,358.79      
    30 $57,023.65  $1,710.71 $58,734.36      
    31 $57,343.28  $1,720.30 $59,063.58      
    32 $57,662.91  $1,729.89 $59,392.79      
    33 $57,982.54  $1,739.48 $59,722.01      
    34 $58,302.17  $1,749.07 $60,051.23      
    35 $58,621.80  $1,758.65 $60,380.46      
    36 $58,941.43  $1,768.24 $60,709.68      
    37 $59,261.07  $1,777.83 $61,038.90      
    38 $59,580.70  $1,787.42 $61,368.12      
    39 $59,900.33  $1,797.01 $61,697.34      
    40 $60,219.96  $1,806.60 $62,026.56      
    41 $60,539.60  $1,816.19 $62,355.78      
    42 $60,859.23  $1,825.78 $62,685.01      
    43 $61,178.86  $1,835.37 $63,014.23      
    44 $61,498.49  $1,844.95 $63,343.45      
    45 $61,818.13  $1,854.54 $63,672.67      
    46 $62,137.76  $1,864.13 $64,001.89      
    47 $62,457.39  $1,873.72 $64,331.11      
    48 $62,777.02  $1,883.31 $64,660.33      
    49 $63,096.66  $1,892.90 $64,989.55      
    50 $63,416.29  $1,902.49 $65,318.78      
    51 $63,735.92  $1,912.08 $65,648.00      
    52 $64,055.55  $1,921.67 $65,977.22      
    53 $64,375.18  $1,931.26 $66,306.44      
    54 $64,694.82  $1,940.84 $66,635.66      
    55 $65,014.45  $1,950.43 $66,964.88      
    56 $65,334.08  $1,960.02 $67,294.10      
    57 $65,653.71  $1,969.61 $67,623.33      
    58 $65,973.35  $1,979.20 $67,952.55      
    59 $66,292.98  $1,988.79 $68,281.77      
    60 $66,612.61  $1,998.38 $68,610.99      
    61 $66,932.24  $2,007.97 $68,940.21      
    62 $67,251.88  $2,017.56 $69,269.43      
    63 $67,571.51  $2,027.15 $69,598.65      
    64 $67,891.14  $2,036.73 $69,927.88      
    65 $68,210.77  $2,046.32 $70,257.10      
    66 $68,530.41  $2,055.91 $70,586.32      
    67 $68,850.04  $2,065.50 $70,915.54      
    68 $69,169.67  $2,075.09 $71,244.76      
    69 $69,489.30  $2,084.68 $71,573.98      
    70 $69,808.94  $2,094.27 $71,903.20      
    71 $70,128.57  $2,103.86 $72,232.43      
    72 $70,448.20  $2,113.45 $72,561.65      
    73 $70,767.83  $2,123.03 $72,890.87      
    74 $71,087.47  $2,132.62 $73,220.09      
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    75 $71,407.10  $2,142.21 $73,549.31      
    76 $71,726.73  $2,151.80 $73,878.53      
    77 $72,046.36  $2,161.39 $74,207.75      
    78 $72,365.99  $2,170.98 $74,536.97      
    79 $72,685.63  $2,180.57 $74,866.20      
    80 $73,005.26  $2,190.16 $75,195.42      
    81 $73,324.89  $2,199.75 $75,524.64      
    82 $73,644.52  $2,209.34 $75,853.86      
    83 $73,964.16  $2,218.92 $76,183.08      
    84 $74,283.79  $2,228.51 $76,512.30      
    85 $74,603.42  $2,238.10 $76,841.52      
    86 $74,923.05  $2,247.69 $77,170.75      
    87 $75,242.69  $2,257.28 $77,499.97      
    88 $75,562.32  $2,266.87 $77,829.19      
    89 $75,881.95  $2,276.46 $78,158.41      
    90 $76,201.58  $2,286.05 $78,487.63      
    91 $76,521.22  $2,295.64 $78,816.85      
    92 $76,840.85  $2,305.23 $79,146.07      
    93 $77,160.48  $2,314.81 $79,475.30      
    94 $77,480.11  $2,324.40 $79,804.52      
    95 $77,799.75  $2,333.99 $80,133.74      
    96 $78,119.38  $2,343.58 $80,462.96      
    97 $78,439.01  $2,353.17 $80,792.18      
    98 $78,758.64  $2,362.76 $81,121.40      
    99 $79,078.28  $2,372.35 $81,450.62      
    100 $79,397.91  $2,381.94 $81,779.84      
    101 $79,717.54  $2,391.53 $82,109.07      
    102 $80,037.17  $2,401.12 $82,438.29      
    103 $80,356.80  $2,410.70 $82,767.51      
    104 $80,676.44  $2,420.29 $83,096.73      
    105 $80,996.07  $2,429.88 $83,425.95      
    106 $81,315.70  $2,439.47 $83,755.17      
    107 $81,635.33  $2,449.06 $84,084.39      
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APPENDIX C-21 

196 DAY 
OCCUPATIONAL & PHYSICAL THERAPIST  

GRANDFATHERED SALARY SCHEDULE  
                 

NOTE: "Step" is the terminology used in Skyward and does not correlate to experience.  

                 

Performance Pay        

   $         100.00  Add-on to 2024-25 Base Salary for a HE Rating.    

   $         100.00  Add-on to 2024-25 Base Salary for an EF Rating.    

                 

Millage Initiative        

   $      1,750.00  Add-on to 2024-25 Base Salary for 0 years of instructional experience.  

   $      3,500.00  Add-on to 2024-25 Base Salary for 1-6 years of instructional experience.  

   $      6,500.00  Add-on to 2024-25 Base Salary for 7-12 years of instructional experience.  

   $      8,000.00  Add-on to 2024-25 Base Salary for 13-18 years of instructional experience.  

   $   10,250.00  Add-on to 2024-25 Base Salary for 19-24 years of instructional experience.  

   $   11,000.00  Add-on to 2024-25 Base Salary for 25+ years of instructional experience.  

                
 

    
Years 2023-24  

Base Salary 
2024-25  
Increase 

2024-25  
Base Salary     

 

    0 $62,134.00 $1,864.02 $63,998.02      

    1 $66,552.00 $1,996.56 $68,548.56      

    2 $71,196.00 $2,135.88 $73,331.88      

    3 $71,241.00 $2,137.23 $73,378.23      

    4 $71,286.00 $2,138.58 $73,424.58      

    5 $74,927.00 $2,247.81 $77,174.81      

    6 $74,972.00 $2,249.16 $77,221.16      

    7 $75,017.00 $2,250.51 $77,267.51      

    8 $78,997.00 $2,369.91 $81,366.91      

    9 $79,042.00 $2,371.26 $81,413.26      

    10 $79,087.00 $2,372.61 $81,459.61      

    11 $82,200.00 $2,466.00 $84,666.00      

    12 $82,245.00 $2,467.35 $84,712.35      

    13 $82,290.00 $2,468.70 $84,758.70      

    14 $85,622.00 $2,568.66 $88,190.66      

    15 $85,667.00 $2,570.01 $88,237.01      

    16 $87,905.00 $2,637.15 $90,542.15      
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ADVANCED DEGREE SUPPLEMENT 
Supplements for advanced degrees for Occupational and Physical Therapists shall be awarded only  
if the advanced degree is in an area reflected on the Florida Department of Health License.   

 

                

Add the following amount to the base salary:   Specialist $4,730.00     

          Doctorate $5,830.00     
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APPENDIX D 
DIFFERENTIATED PAY SCHEDULE 
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APPENDIX D 
 

THE SCHOOL BOARD OF NASSAU COUNTY  
2024-2025 

DIFFERENTIATED PAY 

The Nassau County School Board Differentiated Pay Plan provides additional compensation for those 
instructional staff assigned to either the Grandfathered Schedule or Performance Pay Schedule. 
 
NEW TEACHER INDUCTION COACH: 
Teachers who serve as a “New Teacher Induction Coach” shall receive a supplement of up to $1,100 per school 
year, to be prorated over a period of ten (10) months. To be eligible, the “New Teacher Induction Coach” shall 
serve as a mentor to up to two (2) new teachers with no prior teaching experience. 
 
CRITICAL SHORTAGE AREAS: 
A.   The Superintendent and the NTA president will annually review criteria by which the Superintendent 

will determine if a specific posting will be posted as a critical shortage position. 
B. The candidate to fill a critical shortage position must meet the eligibility criteria for the position. 
C. If this person is already a Nassau County School Board employee s/he cannot create a critical shortage 

area by accepting this position. 
D. The person hired for a critical shortage position will be eligible for a one-time bonus of $1,650 only if: 

1. S/he completes a year of service teaching in the critical shortage area, and 
2. S/he returns to and teaches in a position in Nassau County in the subsequent school year, and 
3. S/he is appointed to, accepts and teaches in the same critical shortage area in the subsequent year 

unless such position is reclassified, renamed, or reduced. 
E. The bonus shall be paid by the second pay period of the subsequent year of service in Nassau County. 
 
SCHOOL DEMOGRAPHICS / DESIGNATION: 
Instructional staff assigned to the salary schedule as indicated below who are employed by the School Board 
at a school that reflects the following criteria for the respective assigned salary schedule shall be eligible to 
receive an annual supplement equal to $220 payable in equal payments through the remainder of the 
individual’s contract period: 
 

• For instructional staff assigned to schools with at least 50% free or reduced lunch students at date 
certain or to Title I eligible schools. 

 
• For instructional staff assigned to the Performance Pay Schedule and employed at schools that earned 

a grade of “F” or three consecutive grades of “D” pursuant to s. 1008.34, FS. For this criterion, the 
supplement shall remain in force for at least one year following a change in status for that school 
provided the teacher remains assigned to that school. 

 
LEVEL OF DIFFICULTY: 
A. Multiple Certifications: Teachers who have three or more full subject area certifications, not to include 

endorsements, AND who are teaching in subjects that would require at least two of those certification 
subject areas will receive an annual supplement of $1,100 prorated for the period eligible. For the 2021-
2022 school year no employee will lose this supplement.  
 

B. Reading Endorsement / Reading (K-12) Certification: Secondary teachers who have a reading 
endorsement / reading (K-12) certification AND who are teaching reading content courses that require 
the reading endorsement or Reading K – 12 certification will receive an annual supplement of $220 per 
period/block of such courses taught, according to the Course Code designation, prorated over the contract 
year. 
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C. Instructional Staff at Schools Graded “D” or “F”: 
Teachers employed at schools graded “D” or “F” may receive a supplement as follows: 
1. The teacher 

a. Must be a returning teacher to Nassau County, and 
b. Must be certified in Reading, Math, Science, or English, and 
c. Must have received Highly Effective evaluations in the previous year, and 
d. Must be selected by the superintendent, and 
e. Must agree to transfer to an open position at a “D” or “F” school and must commit to teach in at least 

one of those certification areas at that school for three consecutive years. 
2. Teachers qualified under 1. above will receive a supplement of $330 at the end of the first year, $550 at the 

end of the second year, and $1,100 at the end of the third year. In the event such school improves its grade to 
a “C” or better at the end of any year, teachers designated in this section shall continue to receive the remaining 
supplements. 

D. Licensed Speech and Language Pathologists: Speech and Language Pathologists who are providing services in the 
subject area shall receive a supplement of $10,000. 

 
LEVEL OF EDUCATIONAL ACCOMPLISHMENT:  
Supplemental pay shall be provided to instructional personnel possessing higher levels of education or satisfying criteria 
for certain designations identified by the Nassau County School Board. These accomplishments include earning of a 
higher degree and/or achieving National Board Certification. 

 
 196 Day 206 Day 216 Day 260 Day OT/PT 
Master’s Degree* $3,630.00 $3,815.20 $4,000.41 $4,730.00  
Specialist Degree* $4,730.00 $4,971.33 $5,212.65 $5,830.00 $1,100.00 
Doctorate Degree* $5,830.00 $6,127.45 $6,424.90 $6,930.00 $2,200.00 

 
*Person employed on or after 7/1/11, degree must be in an area held on the person’s certificate. School Psychologists with a Master’s Degree plus 
30 credit hours will receive the Specialist Degree Supplement unless they qualify for the Doctorate Degree supplement. 
 
National Board Certification** $2,200.00 
 
**Certified school psychologists who are providing services in the subject area and who also possess a valid National Association of School 
Psychologists (NASP) Nationally Certified School Psychologist (NCSP) credential shall receive supplement. 
 

 

ADDITIONAL RESPONSIBILITIES: Supplemental pay may be provided to instructional personnel who have 
assumed additional responsibilities for the benefit of the students of the Nassau County School Board. The Nassau County 
School Board has identified such responsibilities as listed in the table Additional Responsibilities. 

 
NOT SUBJECT TO BARGAINING:  FOR INFORMATION ONLY 

 
The following additional part time opportunities or programs are reimbursed according to School Board policy and are 
not subject to collective bargaining: 
 
Salaries of regularly employed teachers employed in summer school and evening programs, to include but not be limited 
to Extended School Year, Summer Learning Academy, and Voluntary Pre K will be computed on an hourly rate based 
upon Step 0 of the current salary schedule of the position being filled.  Teachers who also teach Homebound shall be 
paid an hourly rate based upon Step 0 of the current salary schedule for the position being filled. Instructional Adult 
Educational employees whose assignments begin after 4:59pm will be paid an additional $2.00 per hour shift differential. 
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APPENDIX D CONT’D THE SCHOOL BOARD OF NASSAU COUNTY 
2024-2025 

DIFFERENTIATED PAY – Additional Responsibilities 
 Expected 

Contests 
Positions Per 

School Multiplier =  $50,000 

POSITION (For Information Only) FACTOR AMOUNT 
SENIOR HIGH         

Athletic Director  1 0.1463 $7,315 
Football     

Head Varsity 10 1 0.1048 $5,240 
Assistant/Junior Varsity 10 / 8 * 0.0629 $3,145 
Head Spring 1 1 0.0349 $1,745 
Assistant Spring 1 * 0.0210 $1,050 

Flag Football     

Head 10 1 0.0176 $880 
Assistant/Junior Varsity 10 / 8 1 0.0106 $530 

Basketball     

Head Varsity 20 2 0.1012 $5,060 
Assistant/Junior Varsity 20 / 16 2 / 2  0.0607 $3,035 

Baseball     

Head Varsity 25 1 0.0885 $4,425 
Assistant/Junior Varsity 25 / 16 1 / 1  0.0531 $2,655 

Softball     

Head Varsity 20 1 0.0885 $4,425 
Assistant/Junior Varsity 20 / 14 1 / 1 0.0531 $2,655 
Slow Pitch 8 1 0.0280 $1,400 

Track     

Head Track 6 2 0.0808 $4,040 
Assistant/Junior Varsity 6 2 / 2  0.0485 $2,425 

Cross Country     
Cross Country 8 2 0.0493 $2,465 

Bowling     
Head Bowling 6 1 0.0176 $800 

Swimming     
Head Swimming 8 2 0.0749 $3,745 

Golf     
Head Golf 8 2 0.0566 $2,830 

Tennis     
Head Tennis 8 2 0.0541 $2,705 

Volleyball     

Head Volleyball 10 1 0.0805 $4,025 
Assistant/Junior Varsity 10 / 8 1 / 1 0.0483 $2,415 

Weightlifting     
Weightlifting 12 2 0.0649 $3,245 
Summer Weightlifting  1 0.0141 $705 

Wrestling     

Head Wrestling 12 1 0.0805 $4,025 
Assistant Wrestling 12 1 0.0483 $2,415 
Girls Head Wrestling   0.0805 $4,025 
Girls Assistant Wrestling   0.0483 $2,415 

Soccer     

Head Soccer 12 2 0.0805 $4,025 
Assistant Soccer 12 2 0.0483 $2,415 

Cheerleader Sponsor     

Varsity 30 1 0.0829 $4,145 
Assistant / Junior Varsity (M) 20 2 0.0498 $2,490 

Lacrosse     
Boys Head Lacrosse (M)  1 0.0805 $4,025 
Boys Assistant Lacrosse (M)  1 0.0483 $2,415 
     

Note * = One assistant coach per ten players. 
Note ** = One team member per 6 instructional units. 
Note **** = Teachers teaching extra period during school day. 
Starting 2024-2025 all pay for additional responsibility will be based on a calculation multiplier of the 196-day classroom teacher entry level starting salary.  
 
(M) Millage NOTE 
Supplement made possible through the Millage Initiative. 
Second Assistant Cheer Coach positions have been made possible through the Millage Initiative. 
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APPENDIX D CONT’D THE SCHOOL BOARD OF NASSAU COUNTY 
2024-2025 

DIFFERENTIATED PAY – Additional Responsibilities Continued 
 Expected 

Contests 
Positions Per 

School Multiplier =  $50,000 

POSITION (For Information Only) FACTOR AMOUNT 
SENIOR HIGH          

 
Beach Volleyball     

Girls Head Beach Volleyball (M)  1 0.04 $2,000 
Girls Assistant Beach Volleyball (M)  1 0.024 $1,200 

Music/Arts     

Band Director*** 8 1 0.1224 $6,120 
Winterguard & Drumline (each)*** 8 1 0.028 $1,400 
Assistant Band Director*** 8 1 0.0734 $3,670 
Vocal*** 1 1 0.0637 $3,185 
Drama*** 1 1 0.0471 $2,355 

School     

Vocational Agriculture/Forestry***  1 0.0573 $2,865 
High Q Varsity*** 6 1 0.0390 $1,950 
High Q Junior Varsity*** 6 1 0.0231 $1,155 
Yearbook*** 1 1 0.0492 $2,460 
Beta Club   0.0117 $585 
Department Chair (3-8 Members)***   0.0382 $1,910 
Department Chair (9 or more Members)***   0.0500 $2,500 
FBLA   0.0117 $585 
Junior Class Sponsor*** 1 1 0.0412 $2,060 
Senior Class Sponsor*** 1 1 0.0368 $1,840 
National Honor Society Sponsor 1 1 0.0280 $1,400 
Technology Coach Prior Feb FTE 1-499***  2 0.0353 $1,765 
Technology Coach Prior Feb FTE 500-999***  3 0.0397 $1,985 
Technology Coach Prior Feb FTE 1000-1500***  4 0.0441 $2,205 
Dual Enrollment Per Semester (M)   - $250 
(6 credit hours or more)     

     
     
     
     

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Note * = One assistant coach per ten players. 
Note ** = One team member per 6 instructional units. 
Note **** = Teachers teaching extra period during school day. 
Starting 2024-2025 all pay for additional responsibility will be based on a calculation multiplier of the 196-day classroom teacher entry level starting salary.  
 
(M) Millage NOTE 
Supplement made possible through the Millage Initiative. 
Second Assistant Cheer Coach positions have been made possible through the Millage Initiative. 
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APPENDIX D CONT’D  THE SCHOOL BOARD OF NASSAU COUNTY 
2024-2025 

DIFFERENTIATED PAY – Additional Responsibilities Continued 
 Expected 

Contests 
Positions Per 

School Multiplier =  $50,000 

POSITION (For Information Only) FACTOR AMOUNT 
MIDDLE SCHOOL         

Athletic Director  1 0.0732 $3,660 
Football     

Head Football 8 1 0.0524 $2,620 
Assistant Football 8 * 0.0314 $1,570 
Head Spring 1 1 0.0175 $875 
Assistant Spring 1 * 0.0105 $525 

Basketball     
Head A Team 12 2 0.0506 $2,530 
Head B Team  2 0.0304 $1,520 

Baseball     
Head Baseball  1 0.0443 $2,215 
Assistant Baseball  1 0.0266 $1,330 

Softball     
Head Softball  1 0.0443 $2,215 
Assistant Softball  1 0.0266 $1,330 

Track     
Head Track 4 2 0.0403 $2,015 
Assistant Track  2 0.0242 $1,210 

Soccer     
Soccer  2 0.0403 $2,015 

Tennis     
Head Tennis 8 1 0.0271 $1,355 

Weighlifting     
Summer Weightlifting  1 0.0071 $355 

Volleyball     
Head A Team 8 1 0.0403 $2,015 
Head B Team  1 0.0242 $1,210 

Wrestling     
Wrestling   0.0443 $2,215 
Assistant Wrestling   0.0266 $1,330 

Cheerleading     
Head Cheerleading 10 1 0.0415 $2,075 
Assistant Cheerleading (M)  2 0.0249 $1,245 

Music/Arts     
Band*** 2 1 0.0612 $3,060 
Vocal*** 4 1 0.0319 $1,595 
Drama***   0.0282 $1,410 

School     
Beta Club   0.0117 $585 
FBLA   0.0117 $585 
Team Leader***  ** 0.05 $2,500 
Yearbook***  1 0.0246 $1,230 
Technology Coach Prior Feb FTE 1-499***  2 0.0353 $1,765 
Technology Coach Prior Feb FTE 500-

 
 3 0.0397 $1,985 

Technology Coach Prior Feb FTE 1000-
 

 4 0.0441 $2,205 
     

ELEMENTARY SCHOOL         
Beta Club   0.0117 $585 
Grade Level Chair 3-8 Members***   0.0382 $1,910 
Grade Level Chair 9 or more Members***   0.0500 $2,500 
Musc/Drama   0.0117 $585 
Safety Patrol – Fifth Grade   0.0117 $585 
Textbook Chair***   0.0176 $880 
Technology Coach Prior Feb FTE 1-499***  2 0.0353 $1,765 
Technology Coach Prior Feb FTE 500-

 
 3 0.0397 $1,985 

Technology Coach Prior Feb FTE 1000-
 

 4 0.0441 $2,205 
Yearbook   0.0150 $750 
CRT Designee (Schools w/o CRT)   0.0141 $705 
Activity/Resource Chair (M)  1 0.0200 $1,000 
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APPENDIX D CONT’D  THE SCHOOL BOARD OF NASSAU COUNTY 
2024-2025 

DIFFERENTIATED PAY – Additional Responsibilities Continued 
 Expected 

Contests 
Positions Per 

School Multiplier =  $50,000 

POSITION (For Information Only) FACTOR AMOUNT 
 
 

DISTRICT LEVEL        
Virtual School   0.0500 $2,500 
Homebound (as assigned)***    $22/hour 
Dean of Students  $1 per unweighted FTE from previous year’s February 

     
Varies 

Robotics  1 0.0309 $1,545 
Special Olympics  2 0.0214 $1,070 
Extra Period - School Day****   Hourly Rate of Pay Exclusive of Supplements 
Before/After School Credit Recovery or Remediation 

 
 Hourly Rate of Pay Exclusive of Supplements 

 
 
 
 

Note * = One assistant coach per ten players. 
Note ** = One team member per 6 instructional units. 
Note **** = Teachers teaching extra period during school day. 
Starting 2024-2025 all pay for additional responsibility will be based on a calculation multiplier of the 196-day classroom teacher entry level starting salary.  
 
(M) Millage NOTE 
Supplement made possible through the Millage Initiative. 
Second Assistant Cheer Coach positions have been made possible through the Millage Initiative. 

 
 
 
 
 

Differentiated Pay Schedule Language 
 
Staffing, requirements and standards are the responsibility of the Board and the "Positions Per School" and 
"Minimum Contests" are provided herein for information only and are not negotiable. 

 
A. Each recipient of Differentiated Pay will carry and perform the duties of a full schedule of classes. 
B. No employee may receive payment for two positions under Additional Responsibilities in the same activity 

in the same season. 
C. Any exception to the above requirements must be requested in writing, including the rationale for the request, 

by the principal to the Superintendent and approved by the Board on an individual case-by-case basis. 
D. No payment for Differentiated Pay may be divided between two or more individuals. 

 
Those Additional Responsibilities which are categorized as seasonal activities shall be paid on a bi-monthly basis 
during the period of time in which the activity takes place. 
 
The beginning and ending dates of activities under Additional Responsibilities as well as the daily rates for 
Differentiated Pay areas shall be established by the District Office. 
 
All other Differentiated Pay shall be on a ten (10) months basis. 
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APPENDIX E 
STUDENT DISCIPLINE 
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NASSAU PUBLIC SCHOOLS EVENT AND DISCIPLINE REPORT 
 

Originator - Please fill out gray part only: 
Student’s Name   Grade:  ID#    Sex: M F 
School:       School #       
Offense originally reported by:  □ Teacher   □ Administrator   □ Bus Driver □ Bus#   □ Other      
Signature of Originator      ID#   
Date of Offense:  Time of Offense:   Date/time student left office:       
Behavioral Account: Originator’s Description of Infraction (Attach a full report to the form, if needed) OR Reason for Referral: 

Contact Information: Race – Ethnic Category 

□ American Indian-Alaskan Native   □ Multi-racial 

□ Hispanic Multi-racial □ Black Non-Hispanic 

□ Asian-Pacific Islander □ White Non-Hispanic 

Name  Relationship    

Address   

City  State  Zip    

Home Phone  Work    

INCIDENT LOCATION NON-SESIR INCIDENTS 
 (1) On School Grounds: Office  Non-SESIR Fighting/Aggressive Acts  Tardy 

    Bathroom/Restroom Parking Lot  Abusive/Inappropriate  Language  Skip Class/Truancy 
    Bus ramp Playground 
    Cafeteria Other:    
    Classroom 
    Commons/Common Area  (2) On School-Sponsored 
    Gymnasium/P.E. Event/ Field Trip 
    Hallway/Breezeway  (3a) On Bus #   
    Library/Media Center  (3b) Bus Stop    

 Defiance/Disrespect/  Insubordination 
 Tease/Taunt (one event) 
 Failure to follow class/school rules 
 Failure to follow bus rules 
 Poss. Of dangerous obj.(not weapon) 
 Use/Possession of Combustibles 
 Property Damage under $1,000 

 
 
 
 
 
 

Dress Code Violation 
Theft under $300 
Horseplay 
Disruption-Minor 
Lying/Cheating/Forgery 
Other:    
   

OFFENDER(S) DISTRICT ACTION CODE 
 
 (S) Single Student 
 (S) Multiple Students 
 (B) Both student(s) and nonstudent(s) 
 (N) Non-student(s) only 
 (U) Unknown 

 
 Time in Office 
 Loss of Privileges 
 Conference with Student 
 Parent Contact 
 Detention 
 Individualized Instruction 

 
 
 
 
 
 

 
Saturday School 
Bus Suspension 
In-school Suspension 
Out-of-School Suspension 
Other:   
   

↓SESIR INCIDENT↓ 

Incidents EXPECTED to include consultation with Law Enforcement RELATED 
ELEMENTS 

(Ch k ll h  l ) 

ACTION CODES FOR SESIR 
INCIDENTS 

 (ALC) Alcohol  (KID) Kidnapping 
 (ARS) Arson  (ROB) Robbery 
 (BAT) Battery  (STL) Larceny/Theft (over $300) 
 (BRK) Breaking &  (SXB) Sexual Battery 

Entering/Burglary  (SXO) Sexual Offenses (Other) 
 (DOC) Disruption on Campus-  (TRE) Threat/Intimidation 

Major  Basis: □race □sex □disability 
 (DRD) Drug Sale/ Distribution  (TRS) Trespassing 

Marijuana(M)    (VAN) Vandalism (over $1000) 
Other (O) ____                             (WPO) Weapons Possession 

 (DRU) Drug Use/ Possession  (OMC) Other Major (unlawful 
Marijuana(M)                                             activities) 
Other (O) ____ 

 (HOM) Homicide 

 Alcohol Related 
 Bullying Related 

Basis: □race □sex □disability 
 Drug Related 
 Gang Related 
 Hate Crime Related 
 Injury Related (check one): 

(A) More Serious 
 

    (B) Less Serious 
 Weapon Related (check one): 

    (1) One non-firearm 
    (2) Two or more non- 

firearms 
    (3) At least one firearm 

(4) Two or more firearms 

 (I)  In-School Suspension 
 (O) Out-of-School 

Suspension 
 (H) Suspension Extended, 

Pending Hearing 
 (E)  Expulsion Without Services 
 (F) Expulsion With Services 
 (P)  Alternative Placement 
 (S)  SESIR Defined 
 (U) Change In Placement 

(students w/ disabilities) 
 (M) Mechanical Restraint 
 (R)  Physical Restraint 
 (L) Seclusion 
 Non-Student/Unknown: 

Discipline N/A 

NOTES: 

Incidents that may not require consultation with Law Enforcement Weapon Description: 
 (BUL) Bullying  (FIT) Fighting 

Basis: □race □sex □disability  (SXH) Sexual Harassment 
 (UBL) Unsubstantiated Basis: □race □sex □disability 

Bullying*  (TBC) Tobacco 

 (HAR) Harassment *Use these codes for incidents reported 
Basis: □race □sex □disability as BUL or HAR, that once investigated, 

 (UHR) Unsubstantiated do not meet the definition of BUL or 
Harassment* HAR. 

 
 (F) Firearm, Other 
 (H) Handgun 
 (K) Knife 
 (O) Other Weapon 
 (R) Rifle/Shotgun 
 (U) Unknown 
 (M) Multi. Type  Firearms 

Law Enforcement Involvement: Yes  (case number, report, affidavit, arrest) Consultation: Yes  No   
If suspended (in-school/out-of-school/bus), for  days, beginning date  through ending date    

 
Administrator Signature and Date Parent Signature and Date Student Signature and Date 

(Parent – White) (Originator – Yellow) (Officer – Pink) 4/ 2011 
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APPENDIX F 
Preference Forms 
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THE SCHOOL BOARD OF NASSAU COUNTY, FLORIDA 
VETERANS’ PREFERENCE DOCUMENTATION 

 
Florida Statute 295.07 – 295.14 provides for preferential treatment of certain veterans and spouses.  Subsection 1.01(14) Florida Statutes 
defines the term “Veteran” as one who has served in the Armed Forces and who was discharged under HONERABLE conditions, or who 
later received an upgraded discharge under honorable conditions.  If you are claiming veterans’ preference, please check applicable items 
below: 

 
• Preference eligibility no longer expires upon appointment of the eligible person to a position with the state or any political 

subdivision in the state. 
• Persons who were previously ineligible for preference because they held or are currently holding a job with a public employer 

are now eligible to use their veteran’s preference again with all employers covered by law. 
• Persons who were previously ineligible for preference because they did not serve during an eligible war time period may now 

be eligible for veterans’ preference if they served in one of the periods listed below. 
 

Applicants who wish to claim Veterans’ Preference must complete the Veterans’ Preference Claim form and supply a 
DD214 or other appropriate supporting documents specifically for the position prior to the position closing date. 

 
(          ) 1. Nassau County Teacher, teaching career interrupted by military service – discharge no more than 1 year prior to date of 

application. (10.0) 

(          ) 2. Disabled veteran (service connected). Honorable discharge (receiving disability compensation).  (10.0) (Permanent) 

(          ) 3. Spouse of totally disabled veteran (service connected). The disabled veteran must be ineligible for employment. 
(10.0) (Permanent) 

(          ) 4. Spouse of a veteran MIA, captured or forcibly detained by a foreign power. (10.0) 

(          ) 5. A veteran who has served on active duty of one day or more during a wartime era. (5.0) 

(          ) 6. Un-remarried widow or widower of a veteran who died of a serviced connected disability. (5.0) 

(          ) 7. None of the above. 
 

WARTIME ERAS:  Please check the appropriate time period as it applies to you: 
 
 October 7, 2001 to date to be determined (Operation Enduring Freedom) 
 March 19, 2003 to date to be determine (Operation Iraqi Freedom) 
 August 2, 1990 to January 2, 1992 (Persian Gulf War) 
 February 28, 1961 to May 7, 1975 (Vietnam) 
 June 27, 1950 to January 31, 1955 (Korea) 
 December 7, 1941 to December 31, 1946 (World War II) 
 

Under Florida law, if an applicant is claiming veterans’ preference for a vacant position and is not selected for the vacant position, 
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he/she may file a complaint with the Department of Veterans’ Affairs, 11351 Ulmerton Road, Suite 311-K Largo, Florida 33778.  A 
complaint must be filed within 21 days of the applicant’s receipt of notice of the hiring decision made by the employing agency or 
within three months of the date the application is filed with the employer if no notice is given. 

 
  I have read and understand my rights and responsibilities as they pertain to Veterans’ Preference in employment. 
 
  I understand that proper documentation (DD214 or equivalent certification from the VA) must be submitted prior to the 
deadline along with the other required documentation. 

 
 

Signature   Date   
 
 

 

 
 
 

THE SCHOOL BOARD OF NASSAU COUNTY, FLORIDA  
TEACHER PREFERENCE DOCUMENTATION 

 

Article XI of the Collective Bargaining Agreement between the School Board of Nassau County and the Nassau Teachers’ Association 
provide preferential treatment of all instructional transfer applicants.  Instructional transfer applicants shall be awarded teacher’s 
preference points on the instructional staff interview summary rating on any transfer application for posted positions without regard to 
contractual status. If you are claiming teacher’s preference, please check applicable items below:  

(        )                1. Nassau County Teacher, within fifteen (15) or more years of service in Nassau County.  
                            (7 points) 

(        )                2. Nassau County Teacher, with seven (7) to fourteen (14) years of service in Nassau County.  
                            (5 points) 

(        )                3. Nassau County Teacher, with three (3) to six (6) years of service in Nassau County.  
                           (3 points) 

(        )                4. None of the above.  

 

Signature _____________________________________________________________ Date ______________________________ 
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APPENDIX G 
Employee Acceptable Use Policy 
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MEMORANDUMS OF UNDERSTANDING 
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